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SHAQAALAHA DAWLADA
DEEGAANKA SOOMAALIDA.

Maadaama ay lagama maarmaan tahay
in la soo saaro sharci ku saabsan
maamulka shaqaalaha dawlada oo la
jaan gaadi kara horumarka wadanka &
gaab dhismeedka dawlada deegaanka.

Maadaama ay dawlada la haboon tahay
in ay samayso dib u habaynta cududa
shaqaalaha dawlada . si ay u nogdaan
kuwo karti leh, dhexdhexaad ah waxtar
waara leh, firficoon, kuna baraarugsan
horumarka.

Maadaama ay dawlada la gudboon
tahay in ay samayso qaab soo jiidan
markaana lagu helo
xirfadlayaal karti leh oo u heelan in ay
u adeegaan dadweynaha.
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SOMALI REGIONAL STATE
CIVIL SERVANTS
PROCLAMATION.

Whereas, it has became necessary
o promulgate a law  on  the
administration ol civil  servants
compatible with the progress of
the region and a federal structure
ol government;

Whereas, it is appropriate 1o
undertake human resource
management reform to make the
regional civil servants etficient,

neutral, eflective, sustainable,
transparent.  and  development
oriented:

Whereas, il is necessary Tor the
government to establish a system
that may auract and  retain
competent professionals dedicated
to serve the public:




Maadaama ay

lagama maarmaan
nogotay in la sameeyo qodobo cad cad
oo ilaalinaya damaanada shago &
xaalada shaqo ee shaqaalaha dawlada oo
ku salaysan cadaalad isla markaana
geexaya waajibaadyadooda.

Maadaama ay haboon tahay in la
xaqiijiyo in shaqaalaynta, dalacsiinta,
bedelaada  mushahar kororka &
tababaradu ay ku salaysan yihiin oo
keliya xirfad waxbarasho, karti agoon

waayo aragnimo & waxqabadka shag-

aalaha dawlada.

Maadaama la aaminsan yahay in ay

haboon tahay in lagu saleeyo
mushaharooyinka boosaska shaqo - &
darajada iyadoo la  waafajinayo

godobada aasaasiga ah ee shago &
mushahar isl’eg.

Maadaama ay lagama maarmaan tahay
in la sameeyo nidaam lagu go’aamiyo
dacwadaha shaqaalaha Dawlada.

Sidaas daraadeed, sida uu dhigayo
godobka 49(3B) ee dastuurka dib loo
habeeyey ee dawlada Deegaanka
soomaalida, ayaa la bayaaminayaa
bayaankan soo socda.

Qaybta Koowaad
odobo Guud.

Qod 1**® Ciwaan Gaaban

Bayaankan waxaa lagu magacaabi
Karaa *“bayaanka maamulka shagaalaha
dawlada  deegaanka  soomaalida”
Bayaan Tirsi 38/1995

Qod 2.2 Qeexid

Weedhaha bayaankan ku jira haddii aan
si kale loo macnaynin mooyaane;

1. “Shgagaale dawladeed ~* waxaa loola
jeedaa shaqgsi xafiis dawladeed si
rasmi ah ama kumeel gaadha looga
shaqaaleeyey, marka laga regbo
kuwan soo socda.

(b) Madaxda dawlada ee darajadoodu
tahay madax - xafiiseed, kuxigeen,
komishineer, kuxigeen & kuwa
kale ee darajo u dhiganta ama ka
saraysa haya.

() Xubnaha golaha xildhibaanada
deegaanka

(j) Garsoorayaasha & xeer ilaaliya-
yaasha dawlada deegaanka
soomaalida.
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Whereas, it is necessary to legislate
clear provisions which guarantees
job security and fair conditions of
service to civil service and define
their obligations; '

Whereas, it is appropriate to ensure
the  appointment, promotion,
transfer, salary increment and
training is based only on the
educational qualification, ability,
profession, experience and
performance of civil servants;

Whereas, it is believed proper to
base remuneration on position
classification and grading and
thereby ensure the principle of
equal pay for equal works;

Whereas, it is necessary to establish
a procedures for the adjudication of
cases of civil servaats;

Now, therefore, in accordance with
article 49 (3,A) of the revised
constitution of Somali regional
state hereby proclaimed as follows:

Part one
General
Art 1. Short Title
This proclamation  may be
cited as “Somali Regional
State Civil Servant
Proclamation No. 38/1995”
Art 2. Definition '

In this proclamation unless the
context requires otherwise;

1. *““Civil Servants’’ means a
person .employcd permanently
or temporarily by a govern-
ment office provided, how-
ever, that it shall not include
the following;

a) government officials with
the rank of bureau head,
deputy bureau  head,
commissioner and deputy
and with other equivalent

or above ranks.

b) Members of regional
council

¢) Regional judges and
prosecutors
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Nubnaha xoogaga maleeshiyada
& booliiska dawlada decgaanka |

oo ay Ku girsan shagaalaha kale

e lagu  maamulo seer
hoosaadyada  xoogaga  malech-

sivada & booluska,

shagualaha Kale e xeerarka la |
xidhiidha  ay  ka  reebeen in |

bayvaanka lagu dabago.

“xufiis  dawladeed™ waxaa loola |

Jeedaa xafiis kasta oo dawlada

decgaanka kaursan oo si madax
bunaan loogu aasaasay bayaan ama
xeer hoosaad isla markaana si
buuxda ama gayb ahaan loogu

goondeeyey miisaaniyaad.

“boos shaqo™ waxaa loola jeedaa
qayb shagooyin xidhiidha Ich oo
luga rabo in uu shagaalaha dawlada

st buuxda u gabto.

“dalacada™ waxaa loola jeedaa ku

meelaynta  shaqaalaha  dawlada

darajo sare.

“xafiis" waxaa loola jeedaa xafiiska

maamulka  shaqaalaha dawlada
deegaanka soomaalida.
"madax xafiiseed” waxaa loola

jeeddaa masuulinyiinta dawlada ee
maamulka xafiisyada &

kuxigeenadooda.

“caddayn caafimaad” waxaa loola
jeedaa cadayn caafimaad oo la
xidhiidha xaalada caafimaadka ee
shagaalaha dawlada ayna bixisay
xarun caafimaad oo ay u fasaxday
hay'ad ku haboon.

“mushahar” waxaa loola jeedaa
mushaharka bilawga ah & korodhka
wakhtileh ah oo
darajada booska shaqo.
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“Bureau” means Somali

d)  Members of the regronal police
and muliia forces  and other
civil stall” regulated by the

rules of police and militia.

¢) Employees excluded trom the
coverage of this. proclamation

by other appropriate laws:

“Government oflice™ means any
regional government office esta-
blished as an  autonomous
mstitution by a proclamation or
tegulations and fully or partially

financed by a government budget.

“position” means a set ol related
tasks intended to be performed.

full ttme by the civil servants:

“promotion” means assigning a civil

servants to a higher grade:

Regional

State Civil Service Bureau

“Bureau Head” means Heads and
deputy that leads the Government
offices .
“Medical Certificate™ means a
certificate on the health condition
of a civil servant issued by a
medical institution licensed by the

appropriate authority:

., “Salary™ means base pay and
periodical increments authorized for a

grade position;
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QOavbta Labaad.

Ku Meelaynta Booska Shago,
Darajada, Mushaharka &

Gunooyinka.

Qod. 3. Booska.

61

booska shago waxaa loo kala

saaraa qaybo boosas ah &
darajo ku salaysan nooca
adeega shagada, aqoonta,
culayska & kakanida
waajibaadka heerka masu-
uliyda & waxbarashada
looga baahan yahay waayo
aragnimada aqoonta kartida &
xirfada.

2. dib u meelayn shaqo waxaa la

samayn karaa haddii.
b) la ogaado in meelayntii
hore ay ahayd khalad.

t)  warbixin cusub oo maan-
gal ah oo aan hore loo
keenin.

j) Qaab-dhismeedka & nida-
amka xafiiska oo sababay
in la bedelo shaqo
waajibaadka &
masuuliyada booska shaqo
ee qaabdhis-meedka.

hadii boos uu hore u hayey

shaqaale dawladeed dib u

meelayna lagu sameeyey si

waafagsan qodob hoosaadka

(2) ee qodobkan

(b) shagqaalaha dawlada

waxaa lagu dalacasiin

karaa darajo sare haddii
uu buuxiyo xirfadaha
looga baahan yahay

(t) shagaalaha dawlada ee

haya darajo sare ee

buuxin waaya xirfadaha
looga baahan yahay
waxaa dib loogu
meelaynayaa darajo
hoose waxaana lagu
dabaqi qodob hoosaadka
(7) ee qodobka 24-aad.

4. wax rﬁee!ayn dalacaad bedel ah

ama hoos u dhigid ah laguma
samayn karo booskii aan hore
u jirin.
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Part Two
Position Classfication, Salary Scale
and Allowances

Art 3. Classification of positions
1. A position shall be classified to

a class of positions and grades

on the bases of the type of

service, function, profession,
difficulty and complexity of
duty, extent of responsibilities
and requisitic education, ex-
perience, ability
and skill.

2. Reclassification of a position
shall be carried out where;

a) The original classification
has been found to be in
error:

b) New information not
previously brought to
light justifies a different
classification:

c) The duties and res-
ponsibilities of the posi-

knowledge,

tion have so changed as
result of changes in the
structure and systems of
the organization .

3. When a position already
occuped by a civil servant is
reclas-sified pursuant to sub
Article (2) of this Article:

a) To a higher grade, civil servant
occupying the position shall be
promoted to the higher grade

if the civil
servant occupying the position
does not meet the qualification
requirement when reclassifica-

b) To a lower grade

tion to a higher grade, the
provision of sub —Article (7) of
Article 24 shall apply

4. No appointment promotion .
transfer or demotion shall be
made to any position which
has not been classified.
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4. Awoodaha lIvo Waaiji-

Qod

baadka Xafiiska Ivo Xafii-

svada Dawlada.

1. xafiisku wuxuu;

(b) Go’aamiya dhamaan qaybaha
boosaska shago iyo darajoo-

yinka ee lagu meelaayo
xafiisyada dawlada iyo sido
kale shuruudaha xafiisyada

looga bahan yahay gayb kasta
boosaska shaqo ah.

(t) Diyaariyaa faahfaahinta qa:.
kasta oo qaybaha booruska
shaqo ah.

() Isgo ka duulaya qaab dhis-
meedka xafiisyada dawlada iyo
codsiga meelaynta shaqo ee loo
soo gudbiyay sida u dhigayo
godobkan godobhoosadkisa (2)
(t) ayuu bosaaska shaqo u kala
saara qaybaha boosaas iyo
darajooyinkooda islamarkana
dabagala fulintiisa.

Baadha, go’aamiyana faah-
faahinta iyo cabashooyinka ay
soo  jeediyaan  xafiisyada
dawladu  iyo = shaqaalaha
dawlada ee la xidhiidha ,
meelaynta boosaska shaqo
meelaynta boosaaska shaqo
ayuu ka soo saara awaamiir

(x)

(kh)

2 . xafiis kasta oo dawladeed:-

(b) waa inuu diyaariya gaab-
dhismeedkiisa una gudbiyaa
xafiiska si loogu ansixiyo.

(t) Waa in uu isagoo ku salaynaya
gaab dhismeedkiisa ayu soo

buuxiya foomka loogu
talagalay shago kasta iyo
waajibaadyada una gudbiya

xafiiska si uu meeleyo.

(j) waxay xafiiska u jeediyan
fikirkooda ka hor intan
meelaynta boosaaska shaqada
la meel-marin.

(x) Waxay si rasmi ah wuu

hirgashan meelaynta saxda ah

ee ka soo baxda xafiiska
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Power and duties of the
Bureau and government offices

The Bureau shall:

a) determine the classes of
position and grade to which all
position in government offices
shall be distributed as well as
the qualification requirements

for each class of positions:

b) Prepare class specification for
each class of positions: '

¢) Classify position to classes of
position and grades on the
basis of organizational set up
of government offices and job
specifications submitted to it
in accordance with sub Article
(2)(by of this Article and
supervise ‘the implementation
of same;

¢) Examine and decide on

comments and complaints

forwarded by government

offices and civil servants on
classification of positions:

d) Issue directives on classifica-
tion of positions;

Every Government office:

a) shall prepare its organizational

set up and submit same to the
bureau for approval:

b) Shall on the basis of its
organizational set up fill in
detail the  tasks and
responsibilities of each
position in the form designed
for such purpose and submit
to the bureau for classifica-
tion.

¢) May forward its comments to
the bureau on the classifica-
tion of a position prior to its
implementation ;

d) Shall ensure that the final
classification of a position is
properly implemented.
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Qod. 5.* Darajada Mushaharka

1. xafiisku waa inu sameeyo

daraasadyo ku sabsan
darajooyinka  mushaaharka
shaqaalaha dawlada, una

gudbiya Golaha haw! fulinta
si loo ansixiyo, sidoo kale
kormeera hirgalintiisa marka
la ansixiyo.

2. heerka mushaarku wuxu ka
koobnandoona mushaharka,
bilawga iyo heerka ugu
dambeya iyo
korodhka mushahar ee
wakhtilaha ah ee darajo kasta.

3. Xafiisku waa inuu sameeyo dib
u habeeyn wakhtiile ah oo
darajada mushaarka ah kuna
salaysan isbadalka dhagaale
iyo xaaladaha kale ee la
xidhidha ugu yaran hal mar
shantii sanoba una gudbiyo
Golaha hawl fulinta.

6.** Isku__dhignaanshaha
shagoovinka & mushaharo-

ovinka

dhamaan boosaska isku giimaha
ah waa in ay yeeshaan
mushahar isle’eg.

7. Bixinta Mushaharka
Xafiis kasta oo dawladeed waa in
uu dabayaaqada bil kasta siiyaa
mushaharka shaqaalaha dawlada
ama wakiiladooda sharciga ah.

Qod 8.**¢ Mushahar Kororka.

|. shaqaalaha dawladu waxaa ay
xaq u leeyihiin koror mushahar
oo wakhtile ah oo ku xidhan
waqtiga ay u go'aamiyaan
golaha hawl fulintu.

2. mushahar kororka loo sameeyo
shagaalaha dawlada waxay ku
xidhan tahay ama ku kala

Qod.

duwan tahay kolba
waxqabadka shaqaalahu sida
uu yahay.

3. arimaha qodob hoosaadka (1)
ee godobkan, laguma dabagayo

shaqaalaha dawlada ee
waxqabadkiisa lagu qanci
waayo.
Qod. 9.*! Xayiraada lIvo Jarida
Mushaharka

1. mushaharka shaqaalaha dawla-
da lama xayiri karo ama
lagama jari karo marka laga
reebo arimaha soo socda.

(b) ogolaanshaha shaqaalaha
dawlada.

(t) Amar maxkamadeed ama
() Si waafagsan sharciga

heerarka.
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Art 5. Salary Scale

1. The bureau shall undertake studies
on salary scales to be applicable to
civil servants and submit the same
to the cabinet for approval and
supervise it’s implementation .

2. The salary scale shall contain the
base and maximum pay and steps
indicating periodical increment for
each grade .

3. The bureau shall undertake periodi-
cal revision of salary scales based
on economic exchanges and other
relevant conditions, once a five
year.

Art. 6. Equal Pay For Equal Works

All positions of equal value shall
have equal base salary.

Art 7. Payment Of Salary

Any government office shall, at the
end of every months make payment
of salary to civil servant or their legal
representatives.

Art 8. Increment of salary

1. Civil servant may be entitled to
periodical salary increment as
may be determined by the
cabinet.

2. The Salary increment to be
made to civil servants with
satisfactory, above satisfactory
and out standing performances
shall vary accordingly.

3. The provision of sub- Article
(1) of this Article shall not be
applicable to a civil servant
whose, performance is unsatis-
factory.

Art 9. Attachment and Deduction Of
Salary

1. The salary of civil servant may
not be attached or deducted
except in accordance with:

a) the consent of the civil
servant ;

b) Court order ; or

¢) The provisions of the law.
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2. Jaritaanka  biloodlaha ee
mushaharka shagaalaha
dawlada ee lagu sameeyo sida
uu dhigayo qodob-hoosaadka
(1) (t) ama (j) ee godobkani
waa in ayna dhaafin saddex
meeloodow hal meel oo
mushaharkiisa ah (1/3).

Qod 10.**! Gunooyinka

l. Guno kasta waa in la bixiyaa
marka ay lagama marmaan u

nogoto in la qabto shaqo
dawladeed.

2. xafiisku waa in uu sameeyu
daraasaadyo lagu  bixinayo

gunooyinka kala duwan una
gudbiyo golaha fulinta marka
la ansixiyana dabagalaa fulin-
tooda.

Qavybta Saddexaad

Hawlgelinta Shagaalaha & Qiimavnta
Waxgabadkooda

Cutubka Koowaad
Shuruudaha Xulashada &

Shagaalaynta
11.** U Qalmida Shagaalenimo

kuwan soo socdaa uma
qalmaan in ay nogdaan
shaqaale dawladeed.
(b) shagsiga  da’diisu
hoosayso 18 sano.
(t) Shagsi ay maxkamad
awood u lihi ku xukuntay
in uu galay denbi Ia
xidhiidha  waajibaadkiisa
shagaale dawladeed ama
aamin  daro  tuugnimo,
khiyaamo Laga dhafin si
waafagsan sharciga.
Iyadoo aan waxba loo
dhimayn qodob hoos-
aadkaa (1)(t) ee qodobkan,
shaqaalaha dawlada ee
lagu eryay denbi
anshaxumo awgeed, inta
anay laba sano kasoo
wareegin laga bilaabo
taariikhda eriga.

2. iyadoo an laga hor iman
qodobkan  farqadisa  1(b),
xafiisku wuxuu soo saari karaa
awaamiir la xidhidha xalaada
dadka da’doodu ka hoseeyso
18 kana sareeyso 14 siyaabaha
ay shaqaale ku noqon karaan.

Qod
1

ka

)
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2. Monthly deductions from the
salary of a civil servant to be
made pursuant to sub- Article
(1) (b) or (c) of this Article shall
not exceed one third of his
salary.

Art 10. Allowances

1. Any allowance shall be paid
for the purpose of carrying out
the functions of the public
service.

2. The bureau shall undertake
studies on the payment of
various allowances and submit
same to the cabinet and upon
approval .

Part Three
Staffing and Performance Evaluation
Section one

Selection and Recruitment

Art 11. Eligibility

1. The following shall not be
eligible to be civil servants:
a) a person under the age of
18 years:

a person who has been

convicted by a court of
competent, jurisdiction of
any crime committed in
connection with his duties
as a civil servant or
breach of trust, thift or
fraud, unless he has been
reinstated in accordance
with the law;

b)

~¢) without prejudice to sub-
Article (1) (b) of this
Article, a civil servant
who has been dismissed
on grounds of disciplinary
offence, before the lapse
of two years from the date
of his dismissal.

2. Notwithstanding sub-Article (1)
(a) of this article, the bureau
may issue directives on
circumstances in which young
persons above the age of 14
and under 18 may be
appointed as civil servant and
on the conditions of service
applicable to them.
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Qod 12.

22d Shagaalaha Ajanebiga Ah

qof aan itoobiyaan ahayn uma
galmo in uu noqdo shaqgaale
dawladeed oo rasmi ah.

Qod 13.** Buuxinta Boosaska Shago

shaqo doonka ama
shagaalaha dawlada ee
buuxinaya boosaska shaqo
ee banaan waa in aan lagu
kala soocin isirkooda, asal
ahaan awgeed, diintooda
fikirkooda siyaasadeed ama
sababo kale

booska banaan waxaa lagu
meelayn karaa oo keliya
shagsigii buuxiya xirfada
looga baahan yahay ee hela

dhibcaha  ugu  sareeya
tartamayaasha kale .
iyadoo aan waxba loo

dhimayn shuruudaha gqodob
hoosaadka (1) iyo (2) ee
qodobkan waxaa mudnaanta
la siinayaa.

(b)
®

tartamayaasha hawe-
enkaiyo.

tartamaha deegaanka
u dhashay

iyadoo - aan wax loo
dhimayn shuruudaha qodob
hoosaadka (1) - (3) ee
qodobkan mudnaanta shag-
aalaynta waa in la siiyo
tartamayaasha laxaadkoodu
kala dhan taalan tahay.
boosaska banaan waxa lagu
buuxinayaa qaab meelay-
need, dalacsiineed ama
bedelaad  iyadoo lagu
salaysanayo qorshaha
bahiyeed cududa shaqaal-
aha

Qod 14.**" Soo Saarida Ogaysiiska

ivo Buuxinta Boosaska

Banaan

xafiisyada dawladu waa in
ay ogaysiis ka soo saaraan
boos kasta oo banana oo
lagu meelaynayo shaqaale
cusub.

xafiisku wuxuu soo saari
karaa awaamiir ku saabsan,
soo saarida ogaysiisyada
boosaska banaan iyo qaabka
diyaarinta imtixaanka iyo
soo bandhigida natiijo kasta.
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Art12.

A person who is not an
Ethiopian national may not be
eligible to be a permanent civil
servant.

Appointment Of Foreigners

Art. 13 Filling Of Vacancies

1. There shall be no discri-
mination among job seekers
or civil servants in filling
vacancies because of their
ethnic origin sex, religion,
political out look or any other
ground.

2. A Vacant position shall be
filled only by a person who

meets  the qualification
required for the position and
scores higher - than other
candidates.

3. Without prejudice to the
provisions of sub —Articles (1)
and (2) of this Article,

“preference shall be given to:

a) Female candidates and

b) A person ‘who are natives
of the Region

4. Notwithstanding the Article,
priorities of appointment shall
be given to candidates with
disabilities who meet the
minimum passing score.

5. Vacancies may be filled through
recruitment. promotion or
transfer on the basis of human
resource planning.

Vacancy Announcement and

filling by employment.

1. Government offices shall
advertise every vacant
position to be filled by a new

+civil servant.

Art. 14

2. The bureau may issue direc-

tives  with  regard to
advertising - vacant . positions
and ‘the preparation and

conducting of examinations
and disclosing the result
thereof.
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3.

iyadoo aan la xeerin qgodob
hoosaadka (1) iyo (2) ee godobkan
xafiis kasta oo dawladeed wuxuu ka
codsanayaa kuliyadaha

arashada sare agoonyahanada si ay

waxb-

u shagaalaystaan iyadoo Ia

kaashanaya hay’adaha ay khusayso.

Qod. 15 *** Caddaynta Caafimaadka

& Ta Denbi La’aanta
Musharaxa keena natiijjada ugu
saraysa ee tartamayaash dhex-
dooda isla markaana imtixaanka
gudba waa in uu soo gudbiyaa
caddaynta caafimaadka si uu u
sugo caafimaad qabka adeeg
bixin & caddayn qoraal ah oo
sugaysa in aanu denbi gelin oo
booliiska u diiwaan gashan sida
denbyada lagu xusay qodob
hoosaadka (1) (t) ee qodbka 11-
aad ee bayaankan.

Qod. 16** Shagaalaynta & Dhaarinta

1.

shagaalaha dawlada ee shagada
ku cusubi waa in la siiyo warqad
tijaabo shaqo ah oo uu saxeexay
madax xafiiseedku ama masuu-
liyiinta  kale
dawlada

ee xafiisyada
xilsaaray
caddaynaya ciwaanka & darajada
booskiisa, mushaharkiisa &
taariikhda ay shaqaalayntiisu
bilaabantay oo ay la socdaan
shaqo geexidiisa.

loo 00

shagaalaha dawlada ee Ila
intaanu
bilaabin shagadiisa waa in uu ku

dhaartaa sidan soo socota.

shaqaaleyey ka hor

dawladeed
balan gaadayaa isla markaana si

shagaale waxaan
daacadnimo u dhaaranayaa in an
wax kasta ka horumariyo adeega
bulshada & in aan had & jeer
dhawro dastuurka & sharciyada
kale ee dalka isla markaana in
aanan cidna u bandhigin sirta aan
ku ogaaday shagada awgeed.
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3. Notwithstanding sub Article (1) and

(2) of this Article.

government

every
office may solicit

graduates of higher education

institution for recruitment In

cooperation with the institutions

Art. 15 Medical Certificate and police

Record

The candidate who has scored the
the
the

highest mark from among

competitors and  passed
examination shall submit medical
certificate to prove his fitness for
service and written testimony to
prove that he has no police record
with regard to crimes referred to in
sub Article (1)(b) of Article 11 of

this proclamation.

Art. 16 Appointment and Qath of

1.

Fidelity

A newly appointed civil servant
shall be served with a letter of
probation appointment singed by
the head or any other authorized
official of the government offices,
stating the title and grade of his
position, his salary and date of
commencement of his appoint-
with  job

ment,  together

descriptions of his position.

2. The appointed civil servant shall,

befote commencement of his work
take the following oath of fidelity:

L5 1______

being a civil servant
solemnly and sincerely swear that
above all else faithfully serve the
people and at all times respect the
constitution and the laws of the
country and will not disclosed to any
party the secret revealed to me by

reason of my duties™
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Qod 17*% Go’aaminta Mushaharka | 1Z. NA@oY Loe@H hrmany Art . 17 Determination Of Starting
Bilowga Ah. o937 g go K20 T Salary | o
Shaqaale kasta 0o cusub waa in la L o T2 o P75 N (T i T Any newly appointed civil servant
siiyo mushaharka bilowga ah ee [P M ?Lovm-H nhA shall be paid the base salary as fixed
shagaalaha adeega mushaharka ee oNlt  ATLon AT PAs by the civil servant salary scale for
ay cayimayso darajada booska lagu ao £l Proaio- . oo’y the position he has been appointed
meeleeyey. Hase ahaatee xafiiska Lood-1l  BhéAPA:  UTF Provided, however, that payment of

ANdAlL S ATIS NnCo-
ﬂ.&‘f’g"l‘ hanﬂ’{FLm- hq:n- fAa step salary hlgher than the base

PAChT? Lo aohi.A salary may be authorized by the
LFAN: bureau where it is deemed necessary.

shagaalaha dawladu wuxuu u fasaxi
karaa  mushahar ka  sareeya
mushaharka bilowga ah haddii uu u
arko lagama maarmaan.

1%, Pavhé LR Art. 18 Probation

Qod 18™ Tijaabo

5. Pavhe LH AA® K&D 1. The purpose of probation shall be to

1. ujeedada tijaabadu waa in ay Premd P Nt ALt prove the competence of a newly
ahaato si loo sugo hawl NANS  hd9Boo-  hTTA appointed civil servant through
karnimada shaqaalaha dawlada ee APTL41 MN>+% follow up of his performance.
cusub iyadoo lala soconayo A91221T LIPSA 1 o
waxqabadkiisa. €. PhNetTo- Pahe LH 2. The period of probation of a civil

2. mudada shaqo ee shaqaalaha N+eEmdit fhé avfAl servant on the pOSiﬁOﬂ of his
dawlada ee bOOS]Ka T;J:laab;d yine AL ANENT @C LWSA | appointment shall be for six months.
In ay noqoto hx biloo ase P39° Fhetdo hmial :
ahaatee haddii hawl karnimadiisa P Tt Ts O Paune. | - However it ‘may ‘be ‘extended for
laga shakiyo waxaa lagu dari LHOT AT e ot three additional month.
karaa saddex bilood oo dheeraad OC “14H9° L£FAA 3. Where the civil servant on probation
ah. . PILY APE ATPR 9L is absent from his work due to

3. haddii shaqaalaha dawlada ee 700 RIPd  /E€/KS/0/ employment injury and with out
tijaabada ku jira habsan kaga £3IPT ?\';,.?.'f'm'f; prejudice to the provisions of sub
maqan yahay shagadiisa rio- (leo-hé AL PV A ,
dhaawaca shaqadiisa ka soo P 7T A&TTF hie f}\;ﬁClC (2)1 and .(4) othrtlcllle;S {:f
gaadhay awgeed iyadoo aan laga oo Yoo9® @LT T5F tuis,, plogigmauon, .0c . saall 0¢
hor imaanayn shuruudaha qodob PRt heré PPE ATR allowed to cr:rmplete thfa remaining
hoosaadyada (2)(4) ee qodobka rr fAmMLNDT Poo- hé- probation period following the date
45 aad ee bayaankan waa in loo L hvoego- @K hT of his recovery.

A+ h8INT LH ART0F

ogaado in uu dhamaystay }
tijaabadii u hadhsanayd mudada ATA@Ch BREIA 4 Art 19. Permanent Appointment
laga  bilaabo maalinta uu T, %99, PadFNNF 0T :
bogsado. NAGOIPF 1. A letter of permanent appointment
el shall be issued to civil servant who
Qod 19 Shagaalenimo Rasmi Ah 4., fev-he. LHDT farih has completed his probation

P70t  OAeTT R

1. warqad shaqaale nimo rasmi ah P+t PTLELINT LNAL | 5 here the government office failed

:;-'aal iin .80 ds}.lhaqaalaha £amPh to evaluate the performance of the
awlada ee amaystay k5 4 ;

mudada tijaabada. & Pt a0k P civil servant before the expiry

[a*]

haddii xafiiska dawladu ku date of the probation period and

TTo% Pre RhéT6T°

guuldaraysto in uu giimeeyo without  prejudice to  the
waxqabadka shaqaalaha daw- aLPA - foo-he  LHO responsibility ~ of the official
lada ka hor inta anay dhamaan had Polaohhta@ 544 Sonchied . iha sifotrance
mudada tijaabada iyadoon laga PULTCNT TmfeTT AL e - ey

hor imaanayn masuuliyada Fm0d FE ONIE @C e\atah_lanon shall be carn:ed out
madaxa ay khusayso giimaynta L @aP PC K909 within one month following the

wax-gabadka waa in lagu
sameeyo hal bil gudaheed

probation period provided,

ATAPANT PRCOA VT however, that if the government

mudada tijaabada ku xigta hase LY 1Lh oot P27 office further fails to carry out the
ahaatee haddii xafiiska hé.96 a0 LATAANT T P ¢ shall
dawladu ku guulaysan waayo RIEPY N&TFo Ago-hi O, . EA Aean S 3
giimaynta shaqaalaha dawlada hieméNdF  Lh  EeC be deemed permanently ?PP‘_’“F?d
waxaa laga soo qaadi in si ®o9  PadINMET  ALAT as of the date of his initial
rasmi ah loo shaqaaleeyey appointment.

laga bilaabo maalinta NIV SEmbAs

shaaqalay-ntiisa.
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20 ad
Gadhka

Qod. Shagaalaha Ku Meel

. vyadoon aan wax loo dhimayn
qudob (2)
qodobkan dawladu

hoosaadka ee
xafiiska
wuxuu shaqaale dawladeed oo ku
meel gaadha u shaqaalayn karaa
Keliya shaqo aan asalkeedu ahayn
mid rasmi
haddii xafiiska dawladu xaal:
baahi keento wxuu shaqaale hu
meel gaadha ku shaqaalayn
karaa. )
2. xafiisyada dawladu marka ay
helaan ogolaanshaha  xafiiska
shaqaalaha dawlada waxaa uu si
ku

shaqaalayan karaa haddii la sugo

ku meel gaadha ajanabi

in aanay suurto gal ahayn in la
buuxiyo boos u baahan agoon

sare 00 aanay itoobiyaanku
buuxin Karin dalacsiin ama
shagaalayn.

sl

iyadoo aan laga hor imaanayn
shuruudaha qodobkan xafiiska
shagaalaha dawladu waxaa uu
soo sari karaa xeer hoosaadyo la
xidhiidha shaqaalaynta shaqaa-
laha ku meel gaadhka ah .

Cutubka labaad
Dalacsiin
Qod 21 * Ujeedoovinka
Ujeeddooyinka dalacadu waa in kor

qaado waxqgabadka
xafiisyada dawlada.

loogu

Qnd 22" Xulashada Dalacsiinta

1. shaqaale kasta oo dawladeed oo

rasmi ah waxaa uu u tartami
karaa dalacsiinta laga reebo
shaqaalaha lagaga madnuucay
ganaax anshaxumo awgeed.

2. xafiiska maamulka shaqaalaha
dawladu waa in uu soo saaro
xeer hoosaadyo faah faahsan
00 xidhiidha dalacsinta
shaqaalaha dawlada.

la

ah, hase ahaatee. '
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Art 20 Temporary Appointment

1.  Without prejudice to sub-
Article (2) of this Article a
government  office  may

appoint a temporary civil

servant only for a job which
is not of a permanent
nature, provided, however,
that a government office
may, where circumstances

SO require appoint a
temporary civil servant to a
permanent position.

2 . A government office may ,
upon obtaining the permis-
sion of the bureau, appoint
a foreign national  on

temporary basis where it is

proved that it is impossible

to fill a vacancy that a
requires a high level
professional by an

Ethiopian through promo-
tion or recruitment .

3. without prejudice to the
provision of this article the
bureau may issue directive
on the recruitment

Chapter Two

Promotion

Art. 21 Objectives

promotion shall be given for the
purpose  of the
performance of the government

enhancing

offices .

Art .22 Selection For Promotion

1. any permanent civil servants
may compete for promotion

unless he is prohibited
because  of  disciplinary
penalties .

2 . the bureau shall issue detailed
directives on the promotion of
the civil servants .
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Qod. 23 ** Buurinta Dalacsimada

ivadoo

aan laga hor imaanayn
shuruudaha qodobka 66 (10) ee
bayaankan dalacsiin kasta oo lagu
helay been abuurasho xirfadeed
ama loo bixiyey si aan sharciga
waafagsanayn waxaa lala noqon
karaa wagqti kasta.

Cutubka Sadexaad
Bedelaada

Qod. 24 * Bedelaada Gudaha

|

4.

b)

t)

xafiiska dawladu mar kasta oo uu
lagama maarmaan u arko waxaa
uu shaqaalaha dawlada u bedeli
karaa boos kale oo darajo iyo
mushahar le’eg ama meel kale oo
shaqo oo xafiiska gudihiisa ah.
bedelka
waafagsan qodob hoosaadka (1)

lagu sameeyo sida
ee qodobkan waa in lagu fuliyo
iyadoo lagu salaynayo tartan mar
kasta oo xafiiska
gudahiisa shaqaale dawladeed oo

bedel donaya.

ay jiraan

3. iyadoon aan la khilaafin shuruudaha

qodob  hoosaadka (1) ee
godobkan shaqaalaha dawlada
iyadoon aan  samayn ku

yeelanayn mushaarkiisa ayaa si
ku meel gaadha loogu qori karaa
boos kale muddo aan ka badnayn
hal sano iyadoon aan la eegayan
derejo ama nooca shaqada haddii
loogu baahdo si looga hor tago
dhibaato ama dhib kasta oo
waxyeelo soo  gaadhsinaysa
xafiiska dawlada .
haddii lagu sugo caddayn caafimaad
in shaqaalaha dawladu aanu
awoodi Karin in uu guto shaqada
booskiisa ama aanu tegi Karin
goobtiisa shaqo sabab caafimaad
awgeed waxa loo bedeli karaa
meel kale oo boos ku haboon ah
ama meel kale oo shaqo leh.
oo darajo la mid ah haddii boos
banana la helayo ama.
darajo hoose haddii boos banaan
00 la darajo ah aan la helayn isla
markaana uu raali ka yahay in loo
bedelo boos darajo hoose.
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Art.

Art.

23 Revocation of promotion

without prejudice to the provision
of article 66(10) of this
proclamation  .any  promotion
obtained on the basis of the false
representation regarding or granted
contravention of the law shall be
revoked at any time

Chapter Three

Transfer
24 Internal Transfer

A government office may
whenever necessary transter a civil
servant to another similar position
of an equal grade and salary or to
another place of work within the
government office

any transfer to be made under sub
(1) of this article shall be carried
out on the basis of competition
whenever there are civil servants
within the government office
applying for transfer .
notwithstanding the provisions of
sub article(1) of this article ,a civil
servants may, without affecting his
salary ,be temporarily assigned to
another position ,for not more than
a year , irrespective of the grade or
type of function where it is
required to prevent the occurrence
or rectify the damage of any

disaster to the government office .

4. Where it is proved by a medical

certificate that a civil servant is
unable to carry out the function of
his position or to reside in his
place of work due to his health
condition , he shall be * ransferred
to another suitable position or
place of work with .

a) same grade where such vacant
position is available or,

lower grade where a vacant
position of the same grade is
not available and he is willing
to transfer to a position of

b)

lower grades
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5. haddii’ay duruufta bashiyeed kento
.nh&I({&li.l]i!J'Iil dawladeed 0o rasmi ah
“wanaa lagu qori Karaa boose sare 0o
Kusime  ah  wuxuuna - xaq u
veelanayaa gunadda ku simanimada

ah.

6 shagaalaha dawlada looma ogola in |

u ku sime nogdo. in ka badan hal

S,

ah la baabiiyo waa in loogu bedc
boos kale oo la darajo ah xafiiska

dawlada gudihiisa.

Qod 25 “ Ka Soo Bedelida Xafiis
Dawladeed oo Kale .

1. buuxinta booska banana ee xafiisyada
dawlada ee lagu  buuxinayo

shagaalaha rasmiga ah ee xafiisyada

kale ee dawlada waa in la sameeyo

haddii xafiiska.la xidho ama booska

la baabi'iyo isla:markaana xafiiska

shaqaalaha dawlada sidaas
go’aamiyo.

2. shaqaalaha lagu soo bedelo sida
qodobkani dhigayo waa in la siiyo
mushaharkiisii hore iyo faa'iidada
uu ku helo darajadiisa & shagada
awgeed.

3. shaqaalaha rasmiga ah & xafiiska

haddii  ay

maarmaan tahay oo ay sidaas ku

dawladu lagama

heshiiyaan waxaa lagu bedeli karaa
xafiis kale oo dawladeed si uu uga
fuliyo shaqo gaara muddo aan ka
badnayn hal sano.

4. haddii shaqaalaha rasmiga ah lagu
meeleeyo sida  waafagsan ‘qodob
hoosaadka (3) ee qoodbkan.

b) mushaharkiisa &  faa;iidooyinka
kale waa in aanay saamayn
bedelaadiisa awgeed.

t) waxqgabadkiisa waa in uu giimeeyo
xafiiska dawladu ee lagu bedeley
loona diro masuulkiisa.

j) waa inuu u  hogaansamo
talaabooyinka anshaxeed ee uu
gaadayo masuulkiisa mar kasta oo

uu galo denbi anshax xumo la
xidhiidha .

haddit booska shagaalaha rasmign |
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.-Where circumstance so requires, o
permanent civil servant may be
assigned 1o a higher position in
an acting capacity and shall be
in entitled to acting allowance

=

It is prohibited to assigned a civil
servant in an acting capacity for
more then a year.

~J

. Where the position ol a permanent
is abolished. he
shall be transferred 10 another
position of equal grade within
the Bureuau.

civil  servant

Art. 25. Transfer From Another

Bureau

1. the filling of a vacant position in
any bureau by transfer of a
permanent from
another governmental bureau
shall be made where the bureau
is closed or his . position is
abolished and the civil service
bureau acceptance

2. a civil servant transfered under
this article, shall be entitled to
his previous salary and benefits
acquired by virtue of his grade
and salary.

3. A permanent civil servant, may
where it is necessary and the
government office and the civil
servant agree, be seconded by
another office to performed a
specific duty for a period not
exceeding one year.

4. Where a civil servant is seconded
in accordance with sub- article
(3) of this article;

a) His salary and other benefits
shall not be affected
because of his assignment;

b) His performance shall be
evaluated by the
government office to which
he is seconded and shall be
sent to his employer;

c) He shall be subjected to
disciplinary measures to be
taken by his employer
whenever  he . commits
disciplinary offence.

civil servant
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Qiimavnta Waxgabadla e/l he98T Performance Evaluation

dod. 26 ' giimavnta waxqabadka .
. ujeedada giimaynta waxqabadku

wid In ay noqotaa in ay awood u

stiso shaqaalaha dawlada.

b) in ay si waxtar leh u fuliyaan
waajibayadooda si waafaq-
san darajada tayada heerka
& waqtiga laga filayo.

1) in ay u gartaan kartidooda &
karti xumadooda

J) st ay wax uga bedelaan
waxaqabadkooda ustagbalka
isla markaana la horumariyo.

2. gitmaynta waxqabadku waa in
shagada loo fuliyaa si cad oo ay
uga qayb galaan shaqaalaha
dawlada ee wada shageeya.

3. qiimaynta waxqabadka waa in loo

fuliyaa si  waafagsan  xeer
hoosadyada uu soo saaro xafiiska
shagaaluhu.

Qavybta Afraad

Saacadaha Shagada & Fasaxvada
Cutubka Koowaad

Saacadaha Shagada.

Jod 27" Saacadaha Shagada ee
Caadiga Ah.

aacadaha rasmi ah ee shagada

haqaalaha dawlada waa in la

o'aamiyaa iyadoo lagu salaynayo

aaladaha shaqada oo anaay dhaafin
dobaadkii 40 saacadood uu shageeyo.

Jod 28.**% Saacadaha Xafiiska

aacadaha shaqada ee xafiiska waqtiga
u bilaamayo ' &  wagqtiga uu dham-
anayo waxaa lagu go'aaminayaa xeer
oosaadka uu soo saaro Golaha hawl
1linta.

dod 29 ** Shaqo Dheeraad Ah.
;afiiska shaqaaluhu waa in uu soo saaro
waamiir la xidhiidha akhtiyaarka
ragdhow siin fasax ama shaqada
heeraadka ah ee shagaalaha gabta balse
adaba xaddiga wagqtiga dheeraad ah
inta waa in ay le'ekaato xaddiga
aadiga ah.

dod. 30 ** Ciidaha Dadwaynaha

shaqaale kasta waa in aa laga jarin
mushaharka maalmahe ciidaha
dadwaynahe ama xafiiske a mar
dawladed lagu xidhay

shaqaalaha lagu amro in u
shaqeeyo ciidaha dadwaynaha
waa in la siiyo lacagta shaqo
dheeri ah
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Art. 26. Performance Evaluation

1. The purpose ot performance evalua-
tion shall be to enable the civil
servants i

a) Effectively discharge théir duties
in accordance with the expected
level. quality, standard and time:

b) Identify their and

weakness;

strength

¢) Improve their future performance
and develop self initiatives;

Performance evaluation shall be
transparent and shall be carried out
with collective participation of civil
servants working together.

ra

3. Performance evaluation shall be
carried out in accordance with
directives issued by the bureau.

Part Four
Working Hours and Leaves
Chapter One
Working hours

Art. 27. Regular working hours

Regular working hours of civil
servants shall be determined on the
base of the conditions of their work
and shell not exceed 40 hours a week

Art. 28 Office hours

the time when the office hours of
civil servants begins and ends shall
be determined by regulation of the
cabinet

Art. 29 Overtime work

The bureau shall issue directives on
the options of granting compensatory
leave or overtime:  provided.
However that the rate of overtime
pay shall be equal to the rate of the
regular pay.

Art . 30 Public Holiday

1. any civil servant shall incur no
reduction in his regular pay on
account of having not worked on a
public holiday or on a day offices are
closed by the order of the
government

2. acivil servant ordered to work on a

public holiday due to compelling
circumstances. Shall be entitled to
overtime pay
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Cutubka l.abaad

Fasax Sandeedka

Qod 31 " ujeedada
. uyeeduda fasax sunadeedku waa
in uu u suuro geliyo shaqualubu in
ayv helaan nasasho & i uu dib u
bulaabo shaguda 1sugoo Ich xoog
cusboonaaday.

2. shaqualaha dhowaan la shagaaleeyey
ma laha fasax sanadeedka ka hor
thaa ay shageeyaan 11 bilood.

3 ma jirayso wax lacag ah oo lagu
bedeluyo  fasa sanadeedka hase
veeshee, waxaa lacag lagu bixin
kuaraa fasax sanadeed ko aan la
quadan shagaalihin na la ervo

Qod 32 **' Mudada fasax sanadeedka.
1. shagualuha dawladu wuxuu xaq u
leevahay  fasax  sanadeed  dhan
labautan ¢isho oo maalmo shago ah
sunadka ugu horeeya ce shagadiisa.
shaqualaha  dewlaa  ce  shaqeeyey
muddo hal sano ka badan wuxuu

xuq u veclanayaa hal maalin oo

dhecruad  ah sanadkiba  balse

mudada  fasux sunadeedku waa in
ayna dhaafin 30 cisho oo maalmo
shaqo ah.

3 adecpyadin hore ce lagu  fulivey
zafiisyada  dawlada waa in loo
txgehyo in lagu isticmaalo sida uu
dhigavo goodb hoosaadka (2) ce
qodobkani,

1J

Qod 33 ™' Bixinta Fasax Sanadeedka

I fasax sunadeedka waa in la bixiyo
sunad musaamyadeedka dhexdiisa
ivadoo la waafa jinayo ogaysiinta
shaqualaha loona diyaariyo iyadoo
la tixgelinuyo danaha  xafiisyada
dawlada & ilaa inta ay suuro gal
suhay sida uu danah shaqaale kasta.

2. shagualuhu waxaa uu xaq u leeyahay
i loo horumariyo mushaharkiisa
marka  uu  quadanayo  fasax
sunadeedka .

Qod 34 ™

dib_u Dhigida fasax
sanadeedka.

1. madaxa xafiiska dawladu waxaa
uu amri karaa in dib loo dhigo
fusax sanadecdka ilaa laba sanad
musaanivadeed haddii  xafiiska
duwladu subabo adag awgood uu

awoodi  waayo in uu sii]\:o
shaqaalaha  fasax  sunadeedka
laakimse  fusax  sanadecdka
ururay - waxaa  la sin sanad

musaaniyadeedka saddexaad.

2. yadoo la xeerinayo shuruudaha
quodbka  31(3) c¢c¢  bavaankan
shaqualaba  fasax  sanadeedkiisa
dib loo dhigay laba sano si
waafagsan qodob  hoosaadka (1)
e qmluhk'.u'-. Wuxuu hehi Karaa
m lacag loogu bedelo fasaxiisa

= -
ururay badhki.
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Chapter Two
Annual leave
Art. 31 objectives
1. thc purpose of annual leave 1s to
cnable a civil servant get rest
and resume work with renewed
strength

2. A ncwly appointed civil servant
shall not gc entitled to annual
lcave before serving for eleven
month

3. there shall be no payment in licu
of annual leave, provided.
however . that payment may be
made for unused annual lcave
duc to  tcrmination of
appointment

Art 32. duration of annual leave

1. A civil servant shall be cntitled to
annual leave of 20 working days
for his first year of scrvice.

2. A civil servant having a served
morc than a ycar shall entitled
to additional leave of one workin
day for every additional year o
service: provided. however. - that
the duration of annual leave shall
not exceed 30 working days.

3. Previous scrvice rendered in any
government  office  shall  be
considered for the application of
sub-art (2) of this article.

Art 33. Grantingof annual leave.

. Annual lcave shall be granted
within the budget year in
accordance with a lecave made
known to the civil servant and
precparcd on the basis of duc
consideration of the intcrest of
the government office and as
much as possible, the preference
of cach civil servant .

2. A civil scrvant shall be entitled
to advance payment of his
monthlg salary at the time of
taking his annual leave.

34. Postponement of annual leave

1. The head of government office may
authorize  the  postponement  of
annual lcave for two budget year
when the government office, duc to
compelling reasons, is unable to
grant a civil servant his annual leave
within the same budget year:
provided. however. that  the
accumulated leave shall be granted to
the civil servant in the third budget
ycar.

2. Notwithstanding the provisions of
article 31(3) of this proclamation. a
civil servant whosc annual leave is
postponed  for two years, in
accordance with sub-art.(1) of this
article may claim payment in licu of
half of his accumulated leave.
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Cutubka Sadexaad

fasaxvada kale.
Qod 35 ** fasaxa umusha
I.  shagaalaha wurka leh waxay xaq u
leeyihiin,

b) fasax iyadoo la stinayo mush-
aharka si ay caafimaadkeeda u
baadho wiifagsan
bixinta dhakhtarka,

00 talo
1) fasax iyadoo la siinayo mushahar
inta aanay dhalin ka hor haddn

uu ku talo bixiyo dakhtarku.

[~

shagaalaha uurka leh waxay
yeelanaysaa muddo 30 cisho
ah oo isku xigta oo fasax
umuleed ah iyadoo la sinayo
mushahar oo ka horaysa
maalinta la filayo umusheeda
& muddo 60 cisho oo xidhiidh
ah oo ka

dambeeya umuheeda.

fasax umuleed

. haddii shagaalaha umusha ahi
ay dhali waydo maalinta la
maalmaha

filayo fasaxa

dambee ee ay qaadato inta

lagu
bedeli fasax sanadeedka ay

aanay dhalin waxaa

lcedahay  sanad  miisaan-
ivadeedka ku xigga hadaan
wax fasax ahi u hadhin.

4. shaqaaluhu waxaa uu xaq u

leevahay = fasax bukaan oo
waafagsan qodaobada 36 iyo 37
¢¢  bayaankan. Haddii ay
bukooto ka dib marka ay

dhamaysato fasaxa umusha ee
godob hoosaadka (2) ee godobkan

lagu qeexay.

Fasaxa Umusha, fasaxa bukaanka & |
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Chapter three
Maternity leave, sick leave and other
leave

Art 35, maternity leave,

. A pregnant civil servant shall be

entitled to:

(a) paid leave for medical examination
in accordance  with a  doctor’s

recommendation

(b) paid leave before delivery if

recommended by a doctor.

2. A pregnant civil servant shall be

entitled to” a period of 30

consecutive  days of maternity
leave with pay preceding the
presumed date of her confinement
and.'a period of 60 consecutive
days of maternity leave after her

maternity.

If the pregnant civil servant does
not deliver on the presumed date,
the days subsequently taken before
her confinement shall be replaced
by the annual leave she is entitled
to within the f)’udgcl year or that of
the following budget year if no

annual leave is left

4. The civil servant shall be entitled to
sick leave in accordance with article
36 or 37 of this proclamation .if she
becomes sick after completion of her
maternity leave under sub-article(2)

of this article.
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Qod 36" Fasax Bukaanimo.

1. shaqaale Rasta waxaa uu xag u |

feevahay Fasan bukaan marka uu

avoodi  waayo nouu shageeyo
xanuun awgii.

2. mudada fasaxa bukaanka ee la

sithavo  shaqaalaha rasmiga ah s

waldgsan qodob hoosaadka (1) ee

qudobkan waa in aanay sanadki Ka

oo tirivo xidhidha ama
gooniba laga soo bilaabo maalintii
u horeysay cudurkiisa.

3. fasaxa bukaanka lagu bixinayo si
waatagsan qod. Hoosaadka (2) ce
qodobkan  waa in la siiyo

mushuaharkiisa o0 buuxa saddexda

bilood e¢ u horceya mushaharkiisa

badhkiina saddexda bilood ee k
xigta & lacag la*aun ‘abada bilood
ced ugu dambeeya.

<4 marka uu shaqaaluhu ka nagnaanado
shaqadiisa xanuun awgii.

b) waa in uu sida ugu dhakhszha badan
¢¢ maqcuulsan ugu  wergeliyaa
xafiiska dawlada in ay sabab ka
awood badani u diiddo mooyee.

t) waa in uu keeno caddayn caafimaad
haddit  u

maalmood oo xudhiidha ama in ka

habsaamo  saddex

badan  lix  maalmood  sanad

miisaaniyadeedka gudihiisa.

Qod 37" fasaxa bukaanaka ee
shagaalaha ku meel gaadhka ah.
Shagaalaha ku meel gaadhka ah ee
awoodi waaya in uu shageeyo cudur
aweeed wuxuu yeelanayaa fasix
bukaanimo oo waatagsan heshiiskii uu

la eulay xafiiska dawlada .
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to sick leave in

contract he has entered

" Art 36. Sick leave

L. Any civil servant shall be entitled
to sick leave where he is unable w

work  due to sickness.

12

The duration of sick leave 10 be
granted 10 a permanent  civil
servant in accordance with sub-
article (Dof this article shall not
exceed eight months in a year or
twelve months in four years.
whether counted consecutively or
separately starting from the first
day of his sickness.
3. sick leave to be granted in
accordance with sub-arti¢le (2) of
this article shall be with full pay
for the first three months. with
half pay for the next three months
and without pay for the last two

months.

4. Where any civil servant is absent

from work due to sickness:

a) he shall, as soon as possible.

Notify the government office

unless  prevented by force
majeure:
b) « he shall produce a medical

certificate in case of absence for
three consecutive days or
for more than six days within a

budget year .

Art 37. Sick leave for Temporary civil

servants

A temporary civil servant who is unable

to work due to sicknecs shall be entitled -

accordance with the

o with the

government otfice.
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Qod. 38**® Fasaxa Guurka.

Shagaale kasta waxa u xaq u
leeyahay fasax oo lacagtiisana
la siiyo oo dhan saddex cisho
oo maalmaha shagada ah
marka uu guursado.

Qod. 39" Fasaxa tacsida _ama
geerida.
1. shagaale kasta waxaa uu xaq u
leeyahay fasax aan lacag laga
jarin oo dhan sadex cisho oo
xidhiidha haddii uu dhinto
xaaskiisa, caruurtiisa, waalid
kiisa ama qaraabo kale oo ilaa
abtirsiinta labaad ah xaga
tolnimada ama gacalka.

2. shaqaalaha dawladu waxaa uu
xaq u leeyahay fasax iacag leh
haddii uu dhinto qaraabadiisa
ay aadka iskugu dhow yihiin
ama saaxiibkii oo ahayn kan
sare qodob hoosaadka (1) ee

qodobkan. Laakiin fasaxani
waa in aanu dhaafin lix
cishosanad miisaaniyadeedka
dhexdiisa

Qod 40°*° Fasax gaara oo leh
mushahar

Shagaale kasta oo daw!adeed waxaa uu

xaq u lesyahay fasax gaara oo mushahar
leh haddii;

I. ay u yeedho maxkamada ama hay’ad
kale oo awood u leh wagtiga uu u
isticmaalo arimaha ujeedooyinkan.

2 ka qayb galo doorashooyinka
madaxda dawlada mudada cod
bixinta.

Qod. 41" Fasaxa gaarka ee aan
musheharka lahayn o

Haddii shaqaalaha dawladu sabab Jirta
00 maangal ah awgeed uu codsado fasax
gaara oo bila mushahar ah madaxa
dawladu waxaa uu amri karaa in uu
siiyo fasaxaa haddii aanu saamayayn
danaha xafiiska.
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1. Any civil servant shall be
entitled to leave with pay
for three consecutive days
in the event of the death of
his spouse, descendant or
any other relative, up to
second degree , by
consanguinity or affinity.

2. A civil servant shall be
entitled to leave with pay
for one day in the event of
the - death of his close
relative or friend other than
those specified in sub-
article (1) of this article:
provided ,however. That
such year.

Art 40. Special leave with pay

Any civil servant shall be
entitled to special leave with pay |
where:

1. he is summoned by a court or
any other competent authority,
for the time utilized for the
same purpose:

2. he participate in the election
of government officials, the
duration of the voting

Art 41. Special leave without pay

Where a civil servant, upon
sufficicnt ground. Applies for a
special leave without pay. the
head of the government office
may authorize the grant of such
leave if it does not adversely
affect the interest of the office.
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ada caafimaad

shagaalaha dawlada ee rasmiga ahi
waxaa uu xaq u leeyahay in uu helo
dhamaan adeegyada
lacag ayana ka qaadin
xarumaha caafimaadka ee dawladu.
shaqaalaha rasmiga ah ee dawladu
waxaa uu xaq u leeyahay in uu helo
adeegyo caafimaad oo uu badh
bixiyo,

caafimaad
iyadoo

marka uu xanuunsado

xaaskiisa, caruurtiisa aan gaan
gaadhin marka uu ka daaweynayo
xarumaha caafimaadka ee dawlada.
xafiiska  shagaalaha  dawlada,
xafiiska maaliyada & xafiiska
caafimaadku waa in ay si wadajir
ah u sameeyaan daraasaadyo ku
saabsan cadadka lacagta faaiido
oyinka caafimaad shaqaalaha
dawlada la siinayo ee u dhigayo
godobkani

hawl fulinta si loo ansixiyo

una gudbiyaa golaha

cadadka lacagta ee laga bixinayo
dhamaan shaqaalaha ee lagu
go’aamiyey qodob hoosaadka (3)
ce godobkan waa in ay ahaa gasmto

mid isleg.

Qavybta Shanaad

Badgabka Shagada & Caafimaadka

Qod 43" Dhaawaca shagada

1.

geexitaanka erayga lagu. xusay
dhaawaca shaqada
dhigayo bayaanka la xidhiidha

sida uu

Xoogsatada waa in lagu dabaqo
sidoo kale qodobada gaybtan.
iyadoo uu sidiisa yahay qodob
hoosaadka (1) ee godobkan
dhaawac kasta oo ka soo gaadha
shaqgaalaha fal ula kaca oo uu og
yahay gaar ahaan u Hogansaanan
la’aanta tilmaamaha qeexan ee
badbaadada shagada isagoo
sakhraasana yimaado shaqada
looma arki karo in ay yihiin
dhaawac shaqo.
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Art. 42. Medical Benefits

1. A permancnt civil servant shall
have the right to gct all
medical serves, free of charge.
in government medical
institutions.

2. A permanent civil servant shall
have the right to get medical
scrves, with half pay, In
government medical
institutions for his spousc and
minor children.

3. The burcau, thc Bucau of
financc and the Burcau of
health shall jointly undcrtake
studies regarding the amount
of contributions to be made by
civil servants towords the
medical benefits they are
entitled to under this article
and submit samec for the
approval to the cabinet.

4. The amount of contribution to
be determined  under sub-
article (3) of this article shall
be made equal for all civil
scrvants.

Part Five
Occupational Safety and Health

Art. 43. Employvment Injury

1. The definition given to the
term “employment injury”
under the appropriate labor

proclamation shall also
apply to the provisions of
this part.

2. Notwithstanding  the

provisions of sub-article (1)
of this article, any injury
sustained by the deliberate
act of the civil servant, in
particular, by his non-
observance  of  express
safety instructions or by
reporting to work in State
of intoxication shall not be
deemed an employment
injury.



Bog

_——

Qod

20

44°“ talaaboovinka badbaadada

1. xafiis kasta oo dawladeed waxaa uu
xil ka saran yahay in uu.

(b

) hubiyo in aanay goobta
shagadu ku keenin khatar
caafimaad & badqabka
shagaalaha dawlada.

) Siiyo shaqaalaha dawlada

aaladaha difaaca & qalabyo iyo
in uu siiyo tilmaamaha habka
isticmaalka.

1. shaqaale kasta oo dawladeed waxa

sa
(b

(t)

ran waajibaadyadan

) in uu hogaansanaado awaamiirta
loo soo saaray badbaadada &
caafimaadka.
in u si haboon u isticmaalo
qalabka badbaadada &
tilmaamaha habka isticmaal-
kooda ee lasiiyey

(J) inu si dhakhso ah uu u wargeliyo

Jod

madaxda ay khusayso xaalaad
kasta 0o uu aaminsan yahay in
ay keeni karto khatar

45" Faa’iidooyinka_caafimaad

& fasaxa dhaawaca

. xafiiska daw!adu waa in uu daboolo

L

(bixiyo) kharashka caafimaadka ee
lagama  maarmaanka ah ee
shaqaalaha dawlada kaga baxay
dhaawaca shaqo ee soo gaadhay
awgeed.

shaqaale dawladeed oo kasta 0o uu

soo gaadhay dhaawac shaqo waxaa
uu xaq u leeyahay fasax dhaawac
00 mushahar leh ilaa uu ka bogsado
shagadana gabanayo ama ilaa
caafimaad qabkiisa la cadeeyo in uu
si rasmi ah u curyaamay hase
ahaatee fasata noocan loo bixiyey
waa in aanu dhaafin 12 bilood.
haqaalaha bogsan waaya shaqadiina
ku s00 nogon waaya muddo 12
bilood gudahood waxaa uu xaq u
leyahay faa’iidooyinka lagu xusay
qoodbka 46-aad ee bayaankan.
haddii shaqaalaha bogsoonshihiisu
dib u dhaco isagoon daawada
hagaag u gqaadan waayey awgeed
ama aan u hogaansamin timaamha
dhakhtark  siiyey faa'iidooyinka
caafimaad & fasaxa lagu xusay qod.
Hoosaadyada (1) &(2) ee qodobkan
waa ay ka joogsanaysaa
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Art. 44. Safety Measures

1,

)

Any government office shall have
the responsibility to:

b) Ensure that the work place
does not cause hazlyard to the
health and safety of civil
servant to:

b) provide civil servants with
protective  devices  and
materials and  give them
instruction on their usage.

Any civil servant shall have the
obligation to:

a) observe directives issued in
relation to safety and health:

b)  Properly use safety devices
and give them instructions
on their usage.

¢) Properly inform the concerned
official of any situation,
which he may have reasoned
to believe could present a
hazard.

Art 45. Medical Benefits and injury

—_—

28]

. A civil servant

leave

. The government office shall cover

the necessary medical expenses
incurred by a civil servant due to
employment injury

Any civil servant who has sustained
an employment injury shall be
entitled to injury leave with pay
until he recovers and resume work
or until it is medically certified
that he is permanently disabled:
provided, that the leave so granted
shall not exceed 12 months.

unable to recover
and resume work within 2
months shall be entitled to the
benefits provided for under article
46 of this proclamation.

. Where the civil servant delays his

recovery by not following the
treatment properly or by his non-
observance of doctor’s  in-
structions, his entitlement of the
medical benefits and leave under
sub-article (1) and (2) of this
article shall cease.
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Ood 46" laxaad la’aanta hawl gabka

& magdhow

l.

il

5.

shagaalaha rasmiga ce ay gaadho
faxaad la” aan  dhamaystiran oo
rasmi ah ama badh ah oo rasmi ah
keentay  dhaawaac  shaqo
WiNa  uu

o0 Y

wdooyika lagu xusay xeerka hawl
cabka

shaqaalaha ku meelgaadh ah ec ay
ku dhacday laxaad laaanta rasmiga
wanaa uu xaq u leeyahay magdhaw
u dhigma shan  laabmushaharkii
sanadka.

hadii laxaad 1o’ aanta ku dhacday
shaqaalaha kumeelgaadhka ah ay
tahay laxaad la" aan badh ah oo

rasmiva cadadka  magdhawgu
wuxuu  naqonayaa  cel-celiska
cadadka  lagu  sheegay qodob

hoosaadka 2
dhigmaysa
aantiisa.
dhaawacyada sababaaya midabkiisa
oo xumad in kastoo ayna keenin
laxaad la’ aan waa in loo tix galiyo
laxaad la’ aan badh ah oo rasmiya
sida ay gabaan arimaha qodobkani.

ee qodobkan oo u
xadiga' “laxaad 12’

marka dhaawaca shagadu shaqaalaha

ku  keeno  dhimaso  dhaxal

sugayaashu waxay helayaan.

(b) lacagta dhaxlayaasha ee uu
dhigayo sharciga hawl gabka
hadii qofka marxuunka uu ahaa
shagaale joogto ah ama

(t) magdhowga ku cad qod.
Hoosaadka (2) ee qodobkan
haddii uu ahaa shaqaale ku
meel gaadha.

Qod 47" canshuur ka dhaafid

lacag
waafagsan

kasta oo lagu bixiyo si
qodobka 46-aad ee
bayaankan waxa laga dhaafay
canshuurta, lamana xayiri karo
deyn ahaana looma jaran karo ama
qof kale looma wareejin karo.

Qod 48 magdhowga cid saddexaad

i

laga dalbanayo

haddii dhaawaca soo gaadhay
shaqaalaha uu sobobay khalad cid
saddexaad ay ~gaysatay xafiiska
dawladu waxaa uu xaq u leeyahay
inu  weydiisto qofka saddexaad
magdhow u dhigma ama le’eg
kharashkii uu ku bixiyey dhaawaca.
haddii ay dhacdo in uu shaqaaluhu
magdhow ka helo qofka saddexaad
ee sababay dhaawaca, xafiiska
dawladu waxaa uu ka jarayaa
kharashka ka baxay sida uu qabo
qodobka 45-“° ‘ee bayaankan
mushaharkiisa.
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Disability, Pension and Com-
pensation.

A permanent civil servant who
sustained permanent total or partial
disability due  to  ‘employment
injury shall- be entitled - benefits
provided ~ for  in the @ relevant
pension law.

A temporary civil servant who has
sustained permanent total
disability ~ shall be entitled 10
compensation amounting io five
times of his annual salary.

Where the disability sustained by
the temporary civil servant is
permanent partial disability, the
amount of compensation shall be
calculated on the basis of the

referred to in sub- article (2) of
this© article and  shall  be
proportional to  the. degree of
disability.

Injury, causing serious deformity
although not resulting in disability.
shall be, considered as permanent
partial disability for the purpose of
this provision.

Where an employment injury
resulted in the death of the civil

servant, his survivors shall be
entitled to;
(a) survivors pension gratuity

payable under the relevant
pension law if the deceased
was a permanent civil servant;

or

(b) compensation “under sub-
art.(2) of this article, if he
was = a temporary = civil
servant.

Art. 47. Exemption from tax

Any payment to be made pursuant
to article 46 of this proclamation
shall be exempted from tax and
may not be attached, deducted by
way of set off or assigned by the
beneficiary.

Art. 48. claims of compensation from

third party

Where the injury sustained by the
civil servant is caused by the fault
of third party, the government
office shall be entitled to claim
compensation from the third party
an amount equal to the expenses
which it has incurred due to the
injury.

In the event that the civil servant
receives compensation from the
third party that caused the injury.
The government office may deduct
from the salary of the civil servant,
the expenses incurred pursuant to
article 45 of this proclamation.
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Tababarida shagaalaha " '
Qod 49" ujeeddooyinka @il PAMS 3A9Y Training Of Civil Servants

shaqaalaha

dawlada waxaa loo

tababaraa si loo kobciyo kartidiisa loona
gaadho waxqabad wanaagsan ama si
loogu diyaariyo masuuliyad sare oo ku
salaysan horumarinta shagada.

Qod 50°“ Waajibaadka tababarida
shagaalaha Dawlada

1. xafiis kasta oo dawladeed waxaa uu
waajib ka saran yahay in uu ogaado
darso baahida tababarada xafiiska

&

shaqaalala. muna diyaariyo

miisaaniyada tababarka & in uu
hubiyo in uu shagaaluhu helay
tababarada lagama maarmaan ah &
in uu warbixin arintaa ku saabsan
siiyo xafiiska.

(B}

(1)

3. 81

xafiisku waa in uu
(b) Siiyotababarada

maamulka
cududa shaqaalaha ee ku
salaysan baahida tababareed ee
xafiiska dawlada.

Xidhiidhiyo caawiyana masha-
ariicda tababarada ee
xafiisyada kala duwan ee
dawlada.

tobabarada

looga dhigo

shagaalaha mid natiiqo leh
xafiiska shaqaaluhu waa in uu soo

saaro
tababarkooda

boolasi la  xidhiidha

deegaaneed iyo

dibadeedba. sidoo kalea kormeero
ku dhagmidoodana.

Maaraynta Xo,

Qaybta Todobaad
ha

Dawlada

laha

Qod 51°* Faylasha Shagsiga

1.

xafiis kasta oo dawladeed waa
in uu xafidaa dhamaan xogta la
xidhiidha shaqaale kasta o0
rasmiya.

shaqaalaha dawladu waa in uu
ogaado dhamaan warbixinta ku
jirta faylkiisa ama in uu helo
nuqulkeeda.

gof aan ka ahayn qofka
maamulka shaqaalaha ee ku
shaqada leh uma dhawaan karo
faylka gaarka ah ilaa uu amro
madaxa xafiiska dawlada.
shagaalaha dawladu isagoon
ogayn waa ka madnuuc in lagu
rido wax dukumenti ah falyka
gaarka ah.
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Art 49. objectives

A civil servant may be trained to
improve his capacity and achieve better
performance or to prepare him for
higher responsibility based on cared
development.

Art 50. Responsibility to train civil

servant

1. Every government office shall have
the duty to identify the training needs
of the office and the civil servants
and to prepare plans and budget for
training and thereby ensure that the
civil servants receive the necessary
training and furnish information
therein to the bureau.

The bureau shall:

o

(a) train human resource man-
agement staff on the bases of the
training needs of government
office.

(b) coordinate and support the

training program of the different

government offices

3. to make the training of the civil
servants effective, the bureau shall
issue a policy with regard to the
conditions of their training locally
and abroad and supervise the
implementation of the same.

Part seven

Managing information profile of civil
servants

Art 51. Personal Records

1. every government office shall keep
personal records containing all the
relevant information regarding each
permanent civil servant.

2. A civil servant shall have access to
all information contained in his
personal records or to have a copy
thereof.

3. Any person other than the concerned
administrative staff shall not have
access to personal records unless
authorized by the head of the
government office.

4. It is prohibited to deposit any
document in the personal records of
a civil servant  without his
knowledge.
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aauoawaamiirta uu Soo saaro
xafiiska dawladu.

Qod 52 Warbixinta istaatikada
xafiiska dawladu. wuxuu leeyahay
waajibaadka in uu ururiyo iskuna xidho
warbixinta istaatigada ee la xidhiidha
shaqaalaha

Qaybta Sideedaad
Waajibaadka &

Anshaxa Shagaalaha Dawlada
——W—M——W 4

Qod 53 aajibaadka shagaalaha
shaqaale kastaa waa inu

1. u uu nogdo daacad bulshada &
dastuurka

2. u huro tamartiisa & awoodiisa 00
dhan adeega bulshada

3. u fuliyo hawlaha ku cad shaqo
geexitaankiisa & in uu dhamaystiro
shagooyinka kale ee si sharciya
loogu amro

4. inuuu hogaansamo sharciga, xeer
hoosaadyada & awaamiirta la
xidhiidha shagada dawlada

Qod 54 Aanshaxa shagaalaha
shaqaale kasta oo dawladeed waa in
uu u hogaansamo godobada gaybtan
& awaamiirta kale ee dawladu soo
saarto ee la xidhiidha Hab dhaganka
anshaxa

Qod 55 % Sirta

laga reebo xubinka ay khusayso
Shaqaale dawladeed oo kasta uma
bandhigi karo cid kale ama qof
kale warbixin gaara oo khatar
gelin karta nabadgelyada
wadanka & bulshadaba

2. iyadoo aan laga hor imaanayn
shuruudaha qodob hoosaadka (1)
ee qgodobkan, shagaale kasta
wuxuu bixin karaa warbixin kasta
oo ku saabsan waajibaadkiisa
shaqgo.

Qod 56° Reebanaanta gabashada
shagooyin kale

1. shaqaalaha dawladu ma qaban karo
shagooyin kale oo wax u dhimi kara
adeega ama ka hor imaanaya
waajibaadkiisa ama aan waaf-
agsanayn shaqada shagaaleni-
maalo.

iyadoon laga hor imaanayn
shuruudaha godob. Hoosaadka (1)
ee qodobkan, shaqalaha dawladu ka
dib markuu wargeliyo xafiiska

(8]

dawlada wuxuu qaban karaa
shaqooyin kale wakhtiga uu
firaaqada yahay.
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authorized by law. _
Art 52. Statistical data

The bureau shall have the duty to
collect and compile statistical data
relating to civil servants.

Part Eight

Obligations And Ethics Of Civil
Servants

Art 53. Obligations of civil servants

Any civil servant shall:

1. Be loyal to the public
constitution

2. Devote his whole energy and
ability to the service of the public;

3. Discharge the functions specified
in ~his job description and
accomplish other tasks ordered

and

legally;

4. Observe laws, regulations and
directives related to the civil
service.

Art 54. Ethical conducts of civil
servants

Any civil servant shall adhere to
the provisions of this part and
other directives issued by the
government on ethical conducts of
civil servants.

Art 55. Secrecy

1. Except to the concerned organ ,any
civil servant may not disclose to any
person classified information that
might endanger security of the state
and the public

2. Without prejudice to the provisions |

of sub- article (1) of this article any
civil ~servant may provide any
information relating to his duty.

Art 56. Prohibition of engagement in
other activities

1. no civil servant shall engage in any
other activity which may impair
his service or be in conflict with
his duties or inconsistent with his
position as a civil servant.

2. Without prejudice to the provisions
of sub- article (1) of this article, a
civil servant may
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Qod 57**" Dhexdhexaad ka nogosho

sivaasada

1. shaqaalaha dawladu uma isticmaali |

karo booskiisa inu ku horumariyo
danihiisa siyaasadeed & in uu
gabto ficilo kala takoorida

2. 1iyadoo aan laga hor imaanayn sida
uu dhigayo qodob hoosaadka (1)
ee qodobkan shagaalaha dawlada
waxaa ka madnuuca in uu u
isticmaalo saacadihiisa joogtada
ah ee shagada & booska si uu u
helo caawimo ama abaabulo
mucaarid, taageero ama ka soo
horijeeda xisbi siyaasadeed ama
shagsi ka tirsan

Qod 58**" Dakhliga
1. shagaale kasta waa in uu

caddeeyaa hantidiisa marka
laga reebo mushaharka

2. shaqaale kasta oo dawladeed
ma qaadan karo ama weydiisan
karo wax.hadyad ah-adeeg uu
bixieyey awgeed

Qod 59*** Baadhitaanka caafima-
adka

1. shaqaale kasta waxaa ku
waajib ah in  uu  maro
baadhitaan caafimaad laga
reebo  HIV/Aids marka u
xafiiska dawladu ugu baahdo
sabab maangal ah awgeed oo la
xidhiidha shagada.

2. kharashka ku baxa qodob
hoosaadka (1) ee godobkan,
xafiiska dawladu waa in uu
bixiyaa

Qod 60**" Havnta ivo isticmaalka
Hantida
shaqaale kasta waxaa uu waajib
ka saran yahay in uu si haboon u
hayo isla markaana uu isticmaalo
qalabka & alaabta la siiyey in uu
ku guto xilkiisa

Qad. 61°* Xadka u_Qoolanaanta

shagaale kasta waa in uu u
goolanaado waxyeelada ama
lumitaanka qalabka & alaabta loo
sityey in uu ku guto xilkiisa
haddii - uu. waxyeeloyin ama
lumitaan ay sababtay . fal taxadar
daro ah ama ula kac ah
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Art 57. Neutrality from political
‘involvement

I." any civil servant' may not usc his
position to promote his political
interest and thereby engage in
discriminatory practices.

2. Without prejudice to the generality
of sub-article (1)-of this article,
it is. prohibited for any civil
servants  to: use his regular
working hours: and positions for
soliciting support or instigating
opposition for or against any
political party ; or members
thereof.- - -

Art'58. Declaration of Income

1. - where  necessary and upon
request of the government
office, any civil servant shall
declare all his income other than
his salary.

2. No civil servant may demand or
accept any gift in return of
services rendered or expected.

Art 59 compulsory medical
examination

1. _Any civil servant shall have
the obligation to take medical

examination, with the
exception ~for  HIV/AIDS,
when  required by  the
government office oh  the
sufficient grounds related to
the service.

[N}

Expenses incurred pursuant to
sub-article (1) of this article
“shall be covered by the
government office.

Art 60. Handling and use of
property
Any civil servant shall have the
responsibility to properly handle
and usc the Equipment and
materials provided to him for
caring out his dutics

Art 61. Extent of liability

Any civil servant shall be lable
for the damage or loss of
cquipment and materials provided
to him for caring out his dutics.
where such damage is caused by
his negligence or intentional act.
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Oavbta Sagaalaad

Tallaboovinka Anshaxmarinta

Qod 62** ujeeddoovinka ansha- |

xmarinta
ujeeddooyinka anshaxmarintu

waa in  lagu dhagan celiyaa

shaqaalaha  dawalada  s1 uu
Khaladkiisa  uga  tanaasulo isla

markaana  uu  nogdo shagaale

dawladeed oo lagu kalsoon yahay

ama la eryo inta shagada laga

dhimo
Qod 63"  Noocyada anshax
marineed.
l. ganaaxyadan $00 socda

midkood waxaa lagu xukumi
karaa shagaalaha dawlada ee
anshaxa ku xad gudba iyadoo la
eegayo culayska denbiga

b) digniin af ah

t) digniin qoraal ah

j) ilaa bil mushahar ah oo laga

jaro
X) casilaad
Kh) eri.

2. Ganaaxyada lagu cayimay qodob
hoosaadka 1 (b) () ee
godobkan waxaa loo aqoonsan
ganaaxyaada anshaxee fudud.

Qod 64 *** Denbivada keena Ganaax

Culus

Denbiyada Ganaaxyo culus leh ee lagu
xukumi karo waa arimahan;

curyamin shaqo oo aan loo
hogaansamin, dayacid ama caajis,
nidaamyada shaqo oon la ilaalin
canaadnimo ula kac ah ama si x
un oo ula dhagamo dadka shaqo
doonka ah.

si ula kac ah oo u xanibo shaqada
ama gacan siiyo kuwo kale in ay
geystaan denbigan.

googoysnimo joogto ah oo aan
cudur daar lahayn ama ilaalin
laaan saacadaha shagada taas oo
lagu ciqaabay gaanax fudud oo

anshax.
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Part Nine
Disciplinary Measures

Art 62 Objectives Of Disciplinary
Penalties

The objectives of disciplinat
penalty shall be to rehabilitate
delinquent civil servant whenhe
can learn from his mistakes an
become a reliable civil servant ¢
to discharge him when he becomg

reluctant.

Art 63. Types and Classification of
disciplinary penalties

1. Depending on the gravityof
the offence, one of th
following penalties may k&
imposed on a ¢ivil servant for
breach of discipline
a) oral warning

b) - written warning

c) fine up to one month’s
salary

d) down grading

e) dismissal

2. The penalties specified under
sub-article (1)(a)-(c) of thz
article shall be Classified ¢
simple disciplinary penalties

Art 64. Offences entailing rigorous
penalties

Rigorous disciplinary penalti¢
may be imposed for the followin
offences

1. To undermine one’s duty by
being disobedient, negligent ¢
tardy or by None-observanc
of working procedures;

2. deliberate procrastination ¢
cases or mistreatment of client

3. to deliberately obstruct work ¢
to collaborate with others in
committing such offences:

4. unjustified repeated absentt
eism or non observance ¢
office hours inspire of bein
penalized by simp!
disciplinary penalties;
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3. in la cabsi geliyo gacan ka hadal & M NF OmAN . A|ETE 5. 1o initiate physical violence at
lagu dhex sameeyo goobta 2020 the place of work.
shagada. % NeodhC @LF  KEWN o0 6. neglect of duty by being
6. dayacaad shaqo ama sakhira- looam s he? ooLA aleoholic or drug addict
dama Mukhadaraday. i M melA L AIAAT 7. to accept or demand bribes
7. qaadasho ama  weydiisasho omed 8. to commit an immoral act at
laaluush, £ e 0F AV PoA the place of work;
8. in uu ka dhex geysto fara xumﬂ. PSR AR A 9. 10 cumm-il an act of theft or
gochta.shaquda; B eI @LT PATYF 17-8A RURLEEEC ) iy
9. ula ka fal tuuganimo ama aamin e 10. WP - U8 I 0
- a— - misrepresentation Or fraudulent
L PM2AA @9 e NCnC s
10. geysto fal isbeen fariin ama fal = = :
Khiasmaniiuo: B £CLA avdp® Il. to inflict damages to the
, Is. Neo/0k 0L AL T i property of the government due
I1. waxyeslo u  geysta  hantida @LF NFATIT T&T L to an intentional act or
dawlada fal ula kac ah ama b negligence
taxadar iy aan s wgeed. TE. ngv A% Y% 21103 12. to contravene the provisions of
12. ku  gabood fala  shuruudaha FANG article 57 of this proclamation
Godaskn 37,00 eemankan. T, 0Am3 KRN combse 13. “abuseof power
13. ku tagrifalid awoodeed. T5. 02V AIPK hHHLNGT OC 14. to commit any branch of
14. sameeya xad gudub anshax oo u ToohAE  AtR FRe- ‘A discipline of equal gravity with
dhigma culayska denbiyada lagu PALTAT TLAT owios the offences specified under
cayimay qodobkan. this article .
Qod 65™. Talaaboovinka anshax ce TL. PANTAT ACPK hoang Art 65 Taking Disciplinary Measures
1. every government office shall
. A .,-:.em.,u :::H“* whLE establish a disciplinary com-
i L NetTFT  PALTAD mittee which shall investigate
4 ::i:: e Oogi::ila::s‘:ada::; hd  AMCE  P@-AL  AAA) disciplinary charges brought
ATLovAnt@  Pre DAL against civil servants and
Baadiia dacwa-dalzt ahshixs ce PULLPCA PAATAT bl - thereby  submit recom-
i, dibuical’: ahy - shaqualaha FRETIN:: mendations to the concerned
dawlada isla markaana u offictals
gudbiyaa talo bixin madaxda £ 01T Poe3ME 0T _ - rd e
ay Khusayso, AL PEATA? »MF hovo 2. before imposing ’a‘dmmplmary
2. shaqaalaha dawlada intaan laga Ay 06T G&tVO LXTTA penalty. o (hc.cwll il
qaadin talabada anshax waa in PriAe} PARA. TAT TR h; shouldffbc mt::dnc:c Of. the
lagu wargeliyo denbiga lagu At NiRSfodo R4S :\hcged By . e
e chance to defend himself .
s00 eedeeyey lana siiyo wagti Aetrd  PoehAnA ALA
uu isku difaaco. RO iF Wi 3. without prejudice to the
3. iyadoo aan lagu xadgudbin F. P44 PRY 9°90CS 6l provisions of sub Article(15) of

god. Hoosaadka (15) ee
qodobka 17aad ee bay-aanka
Asaasida komis-hinka anshaxa
& la dagaalanka musuga Lm
235/2001 talaabooyinka
anshaxa waxaa lagu qaadi
karaa hab socod garsoor la’aan
ama dacwad.

oS hOLTHT C1ERene
KPE  @rC PG/ TDPAE
PAIPR TZ 300 WieR IF
£121% NI+t US
PAATAT Pat “1IFa}9
PRCL  ACHT ARhta
AohF LFAA:

17 of the federal Ethics and
Anti-corruption  colnlinssion
Establisment proclamation
No.235/2001, disciplinary
measures may be
irrespective of any
proceedings or action.

taken
court
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Qod 66™* Shago Ka Joojin
l.

19

Qod 67 ** Muddo
1.

19

Maxkamada Maamulka Shagaalaha

Qod 68,

shagaalaha
¥

shaqaaalaha dawlada waxaa
laga joojin karaa shagada
iyadoo  mushaharkiisa laga
xayirayo muddo aan ka
badnayn hal bil haddii ay
fulinta  talaabadu  lagama
maarmaan u tahay shaqada.
shaqaalaha dawlada waa in laga
joojiyaa shagada haddii isaga si
caadiya looga eryo denbi ama
denbi anshax oo erigiisa la
filayo hadii denbiga ka dhanka
ah la sugo

talaabo anshax marineed waa
in aan laga qaadin shagaalaha
dawlada ee geysta ciqaab
anshax marineed oo fudud.
haddii aan talaabadaas laga
gaadin lix bilood laga reebo
waqtiga  baadhitaanka laga
bilaabo waqtiga la ogaado
anshax xumada.

shaqaalaha dawlada ee geysta
ciqaab culus 0o anshax waa in
aan dacwada anshaxa ee ka
dhan ka ah lagu dacweyn
haddii aan dacwad anshaxeed
lagu keenin sanad gudaheed
laga bilaabo wakhtiga la
ogaaday geysashada denbigaas.
madaxa ka baagsada in uu
gaado talaabooyin lagu eegayo
qod. hoosaadka (1) ama (2) ee
godobkan waa in uwu u
goolanado.

Qaybta Tobnaad

Asaasida maxkamada

halkan waxaa lagu aasaasay

maxkamada arrimaha shaqa-
alaha oo dhegaysata isla
markaana go’aamisa rafcaanada
ay shaqaalaha dawladu kee-
nsadaan.

maxkamada maamulka shag-
aaaluhu waxa ay yeelan fadhi
garsoor 00 baadha, go'aa-
miyana dacwadaha rafcaanka.

fadhiga garsoor kasta waxa uu
yeelan Gudoon garsoore &
laba Garsoorayaal oo u maga-
caabo madaxa xafiisku .

o
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Art 66. Suspension from duty

1. A civil servant may be
suspended from duty by with
holding his salary for a period
not exceeding one month if

that course of action is
necessary in the interest of the
service.

2. A civil servant shall be

suspended if he is formally
charged = with criminal or
disciplinary offence for which
his dismissal is to be expected
if it is provided against him.

Art 67. Period of limitation

1. disciplinary measure shall not be
taken against a civil servant who
has committed an . offense
entailing simple disciplinary
penalty unless such measure is
taken with  six  months,
excluding the time required for
investigation from the time the
branch of discipline is known.

2. No disciplinary charge shall be
brought against a civil servant
who has committed an offense
entailing rigorous disciplinary
penalty unless such disciplina-
ry charge is brought within a
year from the time the offense
is known.

3 the official who has failed to
take the measures specified
under sub-article(l) or (2) of

this Article shall be held
responsible.
Part Ten

Administrative tribunal

Art 68 Establishment of the Admi-
nistrative tribunal

1. an administrative tribunal which
hears and decides appeals
brought by civil servants is
hereby established.

2. the Administrative tribunal shall
have chambers which examine
and decide on appeal cases

3. Each chamber shall have a
chairperson and two members
designated by a civil servant
bureau head
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Qod 69"*%.  Awooda maxkamada
maamulka
maxkamada maamulku waxay

leedaha awood ay ku dhegaysato

go'aamisana

rafcaanada ay

keensadaan shaqaalaha dawlada ee
lagu xadgudbo.

1. si sharci daro ah shagada looga
joojiyo ama laga eryo.

2. lagu

cigaabo ciqaab anshax

marineed oo adag.

3. si

sharci daro ah mushaharka

looga xayiro ama mushaharka
ama lacago kale looga jaro.

4. xadgudub xuquugdiisa ah 0o uu
ku helay waxyeelo shagada kaga
timid

Qod 70 *** Go'aanka Maxkamada

L

Qod 71

maamulka
maxkamada maamulku ka dib
marka ay dhegaysato rafcaanka

waxay ansixin ama diidi
go'aanka ama wax ka bedeli
go'aanka danta u ah
rafcaanlaha.

nuqulada go'aanka waa in la
siiyaa labada dhinacba.
go'aanka maxkamada maam-
ulka ee la xidhiidha su'aalo
dhab ah waa in ay noqotaa
kama dambays balse labada
dhinac midkood su'aal ku
saabsan sharci wuxu rafcaanka
uga gaadan karaa maxkamada
guud ee deegaanka 30
maalmood  gudahood laga
bilaabo maal-inta go'aanka ay
gadhay-maxkamada
maamulku.

4 Fulin go'aan

xafiis kasta oo dawladeed oo
ay maxkamada maamulku
gaadho go'aan ka dhan ah waa
in ay isla markiiba fuliso
go'aanka.

haddii loo Goaansho in
go'aanka maxkamada ee loo
gaadhay sida  waafagsan
qodobka 70*® ee bayaanka ee
aan lagu fulin 30 maalmood
gudahood wuxu u dhawaysan
Maxkamada Degmada si ay
ugu fuliso.

madaxa xafiiska dawlada ee ku
guuldaraysta (ka baagsada) in
uu fuliyo go'aanka maxkamada
maamulka waa in uu qool-
naado  waxyelo kasta oo
gaadha xafiiska & shaqgaalaha
dawladaba.

ho
=

ORA+R8C §CL N+ AANLE
T50F
PhOTRLC SCE (Lok:-

5.

b 1}

hvl @< hhé Qoo 8

o L9 ANVt Noo%
L=

nng PLATAT Mt fHo
A0+ NooP'r

hhl o Kool oLy
AT hefPT P PHAT
o9 &m0t NoolPF
héo  h3fT hLLAnt
4T I2C O+£FH ooi+: NovF
L PC PTAT oo 30T
Né&t%  PPLfPCNaT  £I07%
AT fPoo@NT DAMT L£FL
PA::

NA $CL Lk @\ 9F

&,

b 1]

§CL Nk Moot gopog
0t Pronta @ay SicA
LOLPN @R  AFARA
LTAA::

oA T AVAET @IST
AIRLCH £RCIN::

§CL Nk NoowlFP 7IC AL
PAMa @A Pooadnlf IPS
PU? TPE hChC NANC
FaT AhAd MmPAL €CL
NS g ¢S+ 0T L2703
AMPP STAA::

fo-ak hi969°

5. 1Fo-9° oa:x PHAamNF
P30+ avnlf OF Ph
at82C §CL& 0+ PAm
@7 @03 OLLD; Pavd,
89° 1%7 hANT

€. QLY APE AIP% OF
mO LT §CL Uk Phmo-
@4k Adh @ ¢7 AA+
LBMATT N°IAT fPa-4
to- +mP?]. 0AfovART
PhAHRRC §CL N+ @4
207 AIAPNLOIAT Ah
Al fonEansf BCH
§CL LF Pav-AFA

E. ehot82C /047 oAk
PANLBavD fav/0LE PN
AL AL Nlav/0ES NOe
+¥o- AL A“LECH@-
T4+ tmfe BPSA:

Art 69. Jurisdiction of Administrative

The

tribunal

Administrative  tribunal

shall have the powers to hear
and decide on appeals brought
by a civil servant aggrieved of:

Art 70,

unlawful suspension or
termination of service

being penalized by rigorous
disciplinary penalty

an illegal attachment or
deduction of his salary or
other payments

infringement of his rights
arising from an employment
injury.

Decision of the administra-
tive tribunal

the administrative tribunal
may, after hearing the appeal,
confirm or reverse the

- decision or vary the decision

in favor of the appellant

the copies of the decision
shall be given to both parties
the decision of administrative
tribunal on question of facts
shall be final; provided,
however, that any one of the -
parties may appeal to the
regional supreme court on
question of law within 30 days
from the date of the decision
of the administrative tribunal.

Art 71. Execut%on

1.

Any  government office
against which the decision is
given by the administrative
tribunal  shall have the
obligation to immediately
execute the decision..

where the beneficiary of a
decision pleaded that the
decision of the administrative
tribunal given in accordance
with article 70 of this
proclamation is not executed

within 30  days, the
administrative tribunal shall
refer the decision to the

regional first instance court
for its enforcement

3. The head of the government

office who failed to execute

the decision of the
administrative tribunal shall
be liable for the damage

sustained by the office and
civil servant.
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Extension of se

Qod 72**, Iscasilaad

1.

shaqaale kasta oo dawladeed
wuxuu is ka casili karaa wagqti
kasta isagoo bil ka hor ogaysiis
siinaya.

madaxa  xafiiska dawladu
waxaa uu dib u dhigi karaa
iscasilaada shaqaalaha dawlada
muddo aan ka badnayn saddex
bilood haddii shagada
shaqaaluhu ay lagama
maarmaan tahay isla markaana
aan si fudud looga bedeli
Karin.

Qod 73, Rugso xanuun awgeed

1.

o

haddii shagaalaha dawlada ee
rasmiga ah uu awoodi kari
waayo in uu shagada dib u
bilaabo Wakhiga lagu cayimay
qodobka 32(2) ee bayaankan
isagoo looga bahan caddaynta
caafimaadka wxaa loo arkaya
in aanu shaqada u gqalmin
lagana rugseeyan.

shagada shaqaale kasta ee
dawladeed oo ku meel gaadha
waxa la rugsayn karaa haddii
uu awoodi kari waayo in uu dib
u bilaabo dabayaagada xanuun
fasaxeedka la - siiyey sida
waafaqsan qodobka 37 ee
bayaankan.

iyadoo aan laga hor imaanayn

_shuruudaha qodobka 45(2) ee

bayaanka shaqgadiisa waa in
isla markaaba laga rusgeeyo
haddii shagaalaha dawlada ee
ay waxyeelo ka soo gaadho
shagada oo caafimaad ahaan
loo sugo in uu si rasmi ah u
laxaad belay.

Qod 74™, Eriga karti darada

1.

W,
shaqaalaha rasmiga ah waxa la
eryi karaa hadi natiijjada

giimaynta lagu ganci waayo
muddo laba giimaynood oo
xidhiidha, in = kastoo wuu
adeegsaday dhamaan aqoon-
tiisa & awoodiisa si uu u
dhamaystiro shagadiisa.

iyadoo aan la xeerin shurudaha
fargada koowaad shaqaalaha
natiijada waxqabadkisa aad
loogu qanci waayo shan sano

00 isku xiga looma eryi karo

sobob karti daro ilaa natiijada
waxqgabadkiisa lagu qanci
waayo mudooyinka 3da sano
ee xiga.
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Art 72. Resignation |

1.

any civil servant may, by giJ
a one month prior notice, res
at any time.

where the service of the ¢
servant is indispensable and
could not be replaced easily,
head of the government o
may delay his release for
period not exceeding th
months.

Art 73 Termination due to illness

1.

where a permanent civil sery
is unable to resume work wit
the time specified under arti
36( 2) of this proclamation,
shall with no requirement o
medical certificate, be deen
unfit ~ for service and
discharged.

the service of any tempor
civil servant may be termina
where he is_unable to resu
work at the end of the sick lej
granted to him pursuant
article 37 of this proclamation
without  prejudice to
provisions of article 45(2) of t
proclamation, where a c¢i
servant who has sustair
employment injury is medica
determined to be permanen
disabled, his service s}
forthwith be terminated.

Art, 74 Termination on grounds
inefficiency

1.

the service of a permanent ci
servant may be termina
where his performance evali
tion result is unsatisfactory
two  successive evaluat
periods despite exerting all
knowledge and ability
accomplish his work.

- notwithstanding the provisic

of ‘sub-Art.(1) of this Article
civil servant whose performar
evaluation  result, is  abc
satisfactory for five successi
years may not be dismissed
grounds of inefficiency unk
his performance result becom
unsatisfactory for the followi
three  successive  evaluati
periods.
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3. eriga adeega shaqaalaha ece ay
dhigayaan qod. Hoosaadyada (1)(2)
ee qodobkan, waxaa keliya oo la
hirgelin karaa iyadoo la siiyo
ogaysiis hal bil ka hor hadii uu
awoodi Carin inuu
waxqabadkiisa ugu yaraan hal sano
gudiheed sida shuruudaha gqodob
hoosaadkan 1 ama sanad iyo badh
sida shuruudaha qodob hoosaadka 2
ay gaban kadib marka.

(b) u helo tababarka looga '

baahan yahay booskiisa
ama.

(t) Lagu bedalo boos kale oo
ku haboon oo la darajo ah.

Qod 75" Eriga av keento xidhi-

taanka ama xaalada kale
20 lama filaan ah

l. iyadoo aan wax loo dhimayn

shuruudaha qod. 36 & 45aad ee
bayaankan shaqaalaha rasmiga ah
waxaa la eriyi karaa marka uu
uga maqgnaado shaqadiisa sababo
xadhig xaalado kale oo alma
filaan ah awoodiina waayo in uu
shaqadiisa ku soo nogdo lix
bilood gudahood.

2. iyadoo aan wax loo dhimayn
shuruudaha qod. 37 & 45aad ee
bayaankan adeega shagaalaha ku
meel gaadhka ah ee dawlada
waxaa la joojin karaa marka uu
ka magnaado sababo xadhig ama
xaalado kale oo lama filaan ah bil
gudaheed.

dod 76 *** Burinta shagaalaynta

shagaalenimo kasta 0o lagu helay
sababo been abuura oo Ia
xidhiidha - xirfada .aqoonta ama
waayo aragnimada shagada ama
u sameeyey qof aan awood u
lahayn ‘ama ka hor imaanaya
bayaankan, xeer hossaa yadi &
awaamiir laga soo  saaray

* bayaankan ama sharciyo kale
awaxaa lagu burinayaa go’aanka
madaxa xafiiska dawlada ama
xafiiska.
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Art

the termination of service of
civil servant under sub article
(1) or (2) of this Article shall
only be effected upon giving
him a one month period notice
where he is unable to improve
his performance within at least
one year, the in case of sub
article (1) or one and half years,
in the case of sub article(2),
after:

a) receiving a training required
for his position or

b) being transferred to other
suitable position of an

equal grade.

75. Termination due to
imprisonment or force
majeure situations

. without prejudice to the
provisions of articles 36 &
45 of this proclamation, the
service of a permanent civil
servant may be terminated
where he is absent from
work due to imprisonment
or other circumstances of
force majeure and is unable
to resume work within six
months.

2. without prejudice to the
provisions of articles 37 &
45 of this proclamation, the
service of ‘a temporary civil

" servant may be terminated
where he is absent from
work due to imprisonment
or other circumstances of
force majeure and is unable
to resyme work within one
month.

Art 76. Nullification of appointment

Any appointment obtained on
the bases of false representation
regarding educational qualifica-
tion or work experience or made
by - unauthorized person or in
contravention of this proclama-
tion, regulations and directives
issued herein under or any other
law shall be nullified by the
decision of the head of
government office or the civil
servant bureau.
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Qod 77*** Shagaale dhiis &%, 0T hAaedih Art 77. Retrenchment
l. shagaale kasta oo dawladeed I. any civil servant shall be

)

Qod 78 *

waxaa la dhimi karaa marka;

b) booskiisa la baabiyo

t) afiiska dawlada oo la xidho
ama.

j) shagaale isku mid ah oo aan
loo baahnayn la sameeyo,
ama marka ayna suurto gal
ahanayn in loo bedelo si
waafagsan qodobada 24(7)
ama 25(1) ee bayaankan ama
marka uu diidan yahay in uu
ogolaado boos darajo
hooseeya.

dhimida shaqaalaha ee waafaqsan

qgod. hoosaadyada (1)(j) ee

qodobkan waa in la sameeya
marka la cadeeyo in
waxqabadkiisa & khibradiisa ka
hoosayso marka la bardar dhigo
shaqaalaha kale ee haya jago la
mid ah.

Eriga anshax xumo

awgeed

adeega shagaalae kasta oo rasmi

ah waxaa la soo afjari marka.-

b) ciqaabta anshax xumo ee uu
obka 65 ee bayaankan lagu
xudhigayo qod. hoosaadka
(1)(kh) ee qodkumo is

t) cigaabta lagu burin rafcaan
lagu qaatay si waafagsan
yahay bayaankan

hadii cigaabta lagu yareeyo ama
buriyo rafcaan shaqaaluhu gatay
waxaa uu xaq u leeyahay lacagtii
ka hadhsanayd mushaharkiisa
xayirnaa intuu rafcaanku socday
oon dulsaar lahayn.

adeega shaqaalaha ku meel
gaadhka ah waxaa la Afjari karae

iyadoon la raacin nidaamka

caadiya haddii

b) ciqaab eriya lagu soo rogo
ama

t)  mudada shagaalanimadiisu
dhamaato.

Qod 79 ** Hawl gabnimada

: 3

2.

hadaan shaqaalaha dawlada loo
kordhimnmudada ka badan
da'da hawl gabnimada
adeegiisu wuxuu dhamaanayaa
iyadoon wax shuruuda oo
dheeraad ah aan la marin
maalinta ugu dambaysa ee
bisha ugu dambaysa ee uu
gaadho da'da hawlgabnimada
ee sharcigu go’aamiyey.

shaqaalaha waa in lagu ogaysiiyo
goraal hawl gabnimada saddex
bilood ka hor hawl gabnimadiisa.
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retrenched where:

a) his position is abolished

b) the government office is closed

¢) redundancy of manpower is
created; and where it is not
possible to transfer him in
accordance with article 24(7)
or 25(1) of this proclamation
or where he is reluctant to
accept a position of lower
grade.

retrenchment of civil servant in
accordance with sub- article (1) (¢)
of this article shall be made when
it is proved that his performance
and qualification is lower or when
compared with other civil servants
holding the same position.

Art 78. Termination on disciplinary

grounds

the service of a permanent civil
servant shall be terminated where:
a) a disciplinary penalty under
sub-art.(1)(f) of art.65 this
proclamation is imposed on

him and

b) the penalty is not canceled on
appeal made under this
proclamation .

where the penalty is mitigated or
canceled on appeal
servant shall be entitled to, without
interest , the payment of the
remaining of his salary withheld

Jthe civil

during the appeal.
the service of a temporary civil
servant shall be terminated

without any additional formality

where:

a) a penalty of dismissal is
imposed on him: or

b) the term of his employment is
expired '

Art 79 retirement

1.

Unléss the civil servant is rained
in service beyond the retirement
age , his services shall be
terminated  with  out
additional formality and the last
day of the last month in which he
attained the
determined by law.

The civil servant shall be notified
of his retirement in writing three

any

retirement  age

months prior to his retirement.
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Qod 80 **¢ Caddavyn shago

marka shaqaalaha dawlada Ila
eryo sababtu waxay doontaba ha
ahaatee ama uu codsado waa ir la
siiyo  caddayn shaqo oo
muujinaysa nooca & mudada
shagadiisa mushhaharkiisa &
sabobta loo eryey.

Qod 81 * Lacagta ambabixinta

1

(5]

shaqaale kasta oo lagu dhimo sida

uu dhigayo qodobka 79 ee
bayaankan ee lacagta
hawlgabnimada aan lahayn waa in
la siiyo.

b) saddeex bilood oo mushahar-
kiisa marka u Sanaa shageeyo.
t) saddex meeloodow hal meel 0o
mushaharkiisa sanad walba oo
dheeraad ah oo uu shageeyey.
balse waa in ayna lacagtaasi
gbadan  mushaharkiisa 12
bilood.
shaqaalaha dhamaysta tijaabada
shaqo ee shaqeeyey in ka yar hal
sano wuxuu yeelanayaa lacag u
dhiganta adeegiisa.
iyadoo aan wax loo dhimayn
sharciyada khuseeya ee hawlgabka,
marka adeega shaqaalaha joogtada

ah  dhimasho awgeed lacag
adhiganta saddex bilood oo
mushahrkiisa waa in la siiyo

xaaskiisii ama cidii ku tiirsanayd ee
qoraal uu ku ogaysiiyey xafiiska
dawlada.

Qod 82 **! Kordhinta mudada shago

1.

adeega shaqaalaha rasmiga ah ee
dawlada waxaa la kordhin karaa in
ka badan daada hawl gabkiisu
nogonayo muddo shan sano ah
markiiba isagoon isuganyna aan
dhaafayn muddo 10 sano ah.

sida uu dhigayo qod. hoosaadka

(I) ee qodobkan  adeega

shagaalaha dawlada waxaa la

kordhin karaa haddii.

b)  waxbarashadiisa  xirfadiisa
gaarka ah & kartidiisa loo
arko in ay mwhiim u tahay
xafiiska dawlada.
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Art. 80 Certificate of servance

Art.

1.

Art.

Where the service of a civil
servant is terminated for any
reason he shall be provided with a

certificate of service indicating -

the type and duration of his
service, his salary and the reason
for the termination.

with out prejudice to the
provisions of sub article lof this
article, where a civil servant
while working , so request in
writing ,he shall be provided with
a letter evidencing his salary .
typed and duration of his service.

81 Severance pay

Any civil servant who has been

retrenched under article 79 of

this proclamation and is not
entitled to pension allowance
shall be paid :

A) His salary of three months
for first year of his service
and

B) One third of his monthly
salary for each additional
year of his service,
provided ,however that
such - payment shall not
exceed his salary of 12
months.

A civil servant who has
completed his probation and
served for less than one year
shall be entitled to severance
pay in proportion to his service.
with out prejudice to the
provisions of the relevant
pension law. Where the service
of a permanent civil servant is
terminated due to his death ,an
amounf equivalent to his three
month’s salary shall be paid to
his spouse or dependent who
have made known to the
government office in writing.

82 Extension of Service

The service of a permanent
civil servant may be extended
beyond his retirement age for a
period up to 5 years at a time
and for a period not exceeding
10 years in total.

The service of a civil servant

may be extended under sub -

article 1 of this article where :

a) His qualification , special
skill and ability is found to
be essential to the
government office :
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U ayna suura gal ahayn in lagu
bedelo shaqaale kale dalacsnn
ahaan. bedelaada &
Shaqeeleyn.

1) dhakhtaarka Cadeeyo inushgada
u Qalmo.

X)  uu ogolaaday in uu sit wado
shaqadiisa.

kKh) uu Xafiisku ansixiyo kordh-
in-tamudada shaqada.

Qod 83 *'  Natiijada_Burinta
Shagaal-avnta Dalacsiinta

kordhinta Mushaharada
faa'iidoovinka kale,

1. shagaalayntiisa dalacaada. Koro-
dhka mushaharka &
faatidooyin kale lama waydiin
Karo in uu dib u soo celiyo
mushaharkii & taatidooyinkii
Kale ceuu helay ilaa marka
burinta.

2. madaxa ama xubinka guddi ee
st ula Kac ah ama dayacaada
u amra shaqaalayn dalacsiin
koror mushahar ama
faaiidooyin  kale oo sharci
daro ah. wuu u qoolanaadaa
Kharashka macno laaanta ce
ku baxa ivadoo aan wax loo
dhimayn u qoolanida
danbiyeed c¢e ay dhigayaan
qudobada ku  haboon  ee
xeerka cigaabta.

Qod 84" U_wakalasho _awoodeed

xafiisku  wuxuu v wakiilan |

karaa xafiisyada  Dawlada
awoodaha lagu sHyay
bavaankan make ay lagamma
marman u nogolo  shagada
Dawlada.

Qod 853" Kormeerida hirgalinata
bavaanka
[, xafiiska waxa uu awoodaha
ivo waajibaadyada kormeerida
hirkalinta bayvaankan  xeer
hoosaadyvada 1yo  awaamiirta
Kasoo daba baxa bayaankani.
20 xafiiska markuu fulinaayo
awoodihiisa ivo waajibaadada
uu dhigaavo qodob hoosaadka
I ee qodobkan waqtr walba.
b)  baadhikaraa taylasha iyvo
xasuus  dhawarada  Kale
agoo  woo  diraava

sabnsyada dawlada
RKormeeravaal ama
amrayi vaga nay |

soomarivaan favlasha vo |

diwaanada Kale el

dawladu  muu  bixivo |

sharaxaad goraal ama.

¢ owevdnn karaa madaxa ay |

Khusayvso  ama  shagaalaha
hale dawladu m uu bixinvo

sharanaad goraal ama af ah.
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b) It is not possible to re
him by an other
servant through prom
transfer or recruitment

¢) He is proved fit for se
by medical certificate

d) He has agreed 1o
extension of his servic

¢)  The extension is app
by the bureau

Art 83 Effects of Nullificatic
Appointment, promc
Salary increment
other benefits.

I. Unless he desires it
misrepresentation or fra
civil servant W
appointment prome
salary increment or
benefits has been nul
may not be required to
back the salary and
benefits he has receive
to the date of nullificatio
An official or a membe
committee who intentio
un  lawful  appoint
promotion, salary incre
or other benefits
without prejudice to
criminal liability under
relevant provisions of |
code, be liable for
unjustifiable exp
thereof.

‘l.J

Art 84 delegation of Power

The burcau may delegat
powers and duties under
proclamation to govern
offices where it deem
necessary for the efficienc
effectiveness of the
service.

Art 85 Supervision of implen
ation of the proclamatic

I. The burcau shall have
powers and  duties
supervise the  implem
tion of this proclamation
regulations  and  direc
issued hereunder.

2. the bureau in exercisin
powers and duties under
article (1) of this article.
at any time:

a) Examine files and «
records - by  ser
INSpectors to govern
offices or by ords
them to submut such
and records: and

by Examine files and «
records by sen
inspectors o governy
offices or by ordering 1
to submit such files
records: and

¢} Require  the  conce
official — or  other
servants oo give o
written explanation.



=

(%]
4

?x.

ai

Page 34

3. haduu xafiisku baadhitaankiisa

qod. Hoosaadka (2) ee godobkan

uma si kaleba u helo in sharciga

la jebiyey ama fal takoor ah la
galay waa in uu yeesho awooda.

b) amrida sixitaanka qaladaa-
dyada.

t)  joojinta fulinta arinta ilaa
go’aan laga gaadhayo.

J) soo jeedinta in la qaado
talaabooyin maamuleed oo
dhan ka ah madaxa ama
shaqaalaha falkaa masuulka
ka ah.

Qaybta Labiyotobnad
Qodobo Duwan

Qod 86*° Awooda soo saarida xeer
ar & Awaamiir

1.

Golaha hawl fulintu waxay soo
saari karaan xeerar lagama
maarmaan u ah habsami u
meel marinta bayaankan.
xafiisku waxaa uu soo saari
karaa  awaamiir  lagama
maarmaan u ah habsami u
meel marinta bayaanka &
xeerarka ku soo baxay si
waafagsan bayaankan.

Qod 87** Qodobo kala guurka

1.

sida u gabo qodobka 86™ ee
bayaankan inta la soo saarayo
xeerasha & awaamiirta kala
gedisan ee la xidhiidha
shaqaalaha waxaa lagu sii
shagaynayaa  xeerarkii &
awaamiirtii hore u jiray ee
arimahan khuseeyay.
dacwadihii horay u
Jiitamayey kahor intaanu
bayaankani dhagan gelin
waxaa lagu xeerinayaa sida uu
bayaankani gabo.

xuqugqihii shaqaalaha dawladu
uu ku helay shuruucdii hore
bayaankani ma samaynayo.

SO0

Qod 88*** Mudada dhaqgan galka

bayaankani

waxaa uu dhaqgan

galayaa marka lagu soo daabaco
dhool gaaseeta.

C/RASHIID DUULANE RAFLE
MADAXWEYNAHA DAWLADA
DEEGAANKA SOOMAALIDA
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Where the bureau, through its
investigation under sub-article
2 of this article or otherwise ,
discovers that the law is
infringed or a discriminatory
act is committed , it shall have
the power to:
a.) Order the rectification of
the irregularities:
Suspend the execution of
the matter until decision is
made there on
c) Cause that the taking of
administrative  measures
against the official or the
civil servant responsible
for the act.

b)

Part twelve
Miscellaneous provisions

Art 86. Issuance of regulations

and directives

l. The regional cabinet may

issue regulations necessary
for the implementation of

the provisions of this
proclamation.

2. The Bureau may issue
directives necessary for the
implementation of the
provisions of this
proclamation.

Art 87. Transitory provisions

L .

notwithstanding the provision

of article 86 of the this
proclamation, shall remain in
force until replaced by

regulation and directives issued
under proclamation.

appeals cases pending prior to
the coming in the force of this
proclamation shall be heard in
accordance with this proclama-
tion.

&+ Rights acquired by any civil

servant under the previous
laws shall not be affected by
this proclamation.

Art 88. Effective date

This proclamation shall enter into
force upon it’s publication on dhool
gazette

ABDIRASHID DULANE RAFLE

PRESIDENT OF SOMALI
REGIONAL STATE.



