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Maadaama ay muhiim tahay in _la 500
saaro,lana dhaqangaliyo xeernidaameed
heer deegaan ah, oo lagu go,aamiyo
magacaabista, meelaynta,dalacaada
anshaxmarinta iyo fasaxyada xeeril-
aaliyaasha heeraka- kala duwan ee
D.DS.

Sidaas  darted, Golaha " hawlfulinta
D.D.S isagoo ka duulaaya awoodaha
lagu siiyay Qodoboka 59 aad (7) ee
dastuurka dib loo habeeyay ee
deegaanka iyo Qodobka 28(1) bayaan
tirsi 18/1994 bayaanka dib u habaynta
hayadaha  hawlfulina D.D.S ee

bayaaminta a woodaha iyo wa- |.

gjibaadkooda ayaa la soo saaray
Xeernidameedka.

QOAYB TA KOOWAAD

Qod.I- Cinwaan an:-

Xeernidameedkan waxu loogu yeedhi
karaa “Xeernidameedka maamulka xeer-
ilaaliyeaasha D.D. Soomaalida, xeerni-
dameed Tirsi 4/ 2001 E.C.

Whereas it is important to issue as
WA DFAPE £LF A ¢o97% :

AP0 ATFY (hooAht Poug for the determination of appo-
1 Brooli PRTC 1 PPAMS intments, employment,

well to implement regional regulation

promotion,
PrAFE 422 AMT U3 PF} | disciplinary measures and leaves of

A®AIS 6P A99LL7 ¢oy,p | the different levels of the regional
NFA L3N “90-M) ANLAL (oo | PrOSECULOrS.

P Now therefore, in accordance with

MFARAD  PhAR  V7-au3 ) the powers given under Article 59
(7)of the regional revised constitution

NP 59(7) AS NHANA® PhAA- | and Article 28(1) of the revised"
proclamation of the regional
executive council proc No. 18/ 1994
PULONID APE ®TC® 18/1994 | providing powers and duties of the

ANLRTY. AMATTT DAMIS G

executive council it is hereby issued
AIPR 28(1) ool Z3LoUh ; A
this regulation.

+A@ @B A i
TE. CHAPTER ONE
neA AL General provisions
AR 1 - ATC Con:- Article 1 Short Title

This regulation may be cited as
20 £ POTIA RAAR oo} s

020LET AV oo BRLP £73)
*TCC 4/2001 9.9°. " FNA-
A.mPn LTAN ::

‘’Regional Prosecutors Administra-
tion of Somali regional state-
executive council regulation No.
4/2001 EC.”
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-Qeexid.: -
| aanay habboonaanta eraygu
kale siinin. xeerkan:

"Xeer-ilaaliye’> waxaa loola

eedaa, xeer-ilaaliye kasta oo ka |

irsan D.D.S oo lagu magic-
1abay. loaguna meeleeyey mid ka
nid ah heerarka kutilaaman
jodobka 29™ ee xeerkan.
"Xafiiska’® Waxaa loola jeedaa
cafiiska X/ilaalinta guud iyo
:addaalada ee D.D.S.

“Dawlada’ waxaa loola jeedaa
Xafiiska Xilaalinta guud iyo
Caddaalada ee D.D.Soomaalida.
*’Guddiga™ waxaa loola jeedaa
sida ay u kala horeeyaan
guddiyada  maamulka  xeer-
ilaalinta ee heer deegaan iyo
gobol laguna assaasay sida ay
farayaan qodobka 96,xubinka liyo
2 ee xeernidaameedkan.

“Xafiiska wakiilka ah™ waxaa
loola jeedaa xafiiska heer gobol
“Zone iyo Degmo oo hoos taga

xafiiska x/ilaalinta guud iyo
caddaalada.
“Madaxa xafiiska”® waxa loola

jeedaa Madaxa xafiiska x/ilaali-
nta guud iyo caddaalada ee
D.D.Soomaalida.

“Heer ama heer shaqo” waxaa
loola jeedaa heerka lagu mee-
leeyo ama lagu magacaabo xeer-
ilaaliyaha sida ku cad Qod.2%aad
ee xeernidaamaadkan.
“Kaliye-xeerilaaliye:” waxa loola
jeeda xeer-ilaaliye degmo oo ka
hawlagala xafiiska xeer ilaalinta
ee heer gobol isagoon lahayn
shuruudihi ~ waxbarasho —~ ama
wayo-aragnimo ee looga bahnaa
booskaas heer gobol.

“Mushahar” waxaa loola jeedaa
mushaharka bilowga ah ama
mushahar korodhka heerarka kala
duwan ee X/ilaalinta.

3. Xadka Fulinta Xeern-
meedkan

Xeernidaameedkan waxa lagu
maamulayaa dhammaan xeer-
ilaaliyeyaasha  heerarka  kala

duwan lagu magacaabayo eek u

xusan Qod.29 ee - xeernid-
aameedkan.
lyadoo godob 1™  sidiisa

ahaanayo xeernidaameedkan waxa
kale oo xaga mushaarka lagu
dabagaya Agaasimaha.
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Article 2 Definition

In this regulation unless the context
requires otherwise
i

“*Prosecutor’’ means any Regi-
onal prosecutor appointed to
any of the grades as indicated in
Article 29 of this regulation
“’Bureau” means the Regional
General Prosecution and Justice
Bureau;

“Government’” Means  the
government of Somali regional
state;

“’Committee’’ Means the reg-
ionnal and zonal prosecutors
administration committees res-
pectively as indicated in Articie
96 (1)(2) of this regulation;
“Branch office” means zonal
and district bureaus accountable
to the Regional Prosecution and
Justice Bureau;

“Bureau head” means the head
of the regional prosecution and
justice bureau;

“Grade or Work Grade”
grade of prosecutor
employed or appointed as
prescribed under Article 29 of
this regulation;

means

‘*Assistant Prosecutor” Mea-ns
district prosecutor work-ing in
the zonal office without the
educational
require-ments
prosecutors grade:

“’Salary’’ Means a Starting sa-
lary or periodic incre-ment of
different grades of prosecutors.

and experience

of

zonal

Article 3 Scope of Application

This regulation shall be applic-
able to all different grades of
prosecutors appointed in accordance
with Article 29 of this regulation.
Without prejudice to the
provisions of sub Article (1) of
this Article, if shall be also a
applicable to department head
of the prosecutors.
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IAGACAABISTA XEER-ILAALINTA

1. 4 Shuruudaha xeer-
livenimada looga baahan yahya:-

Qof kasta oo [toobiyaan ah oo

xeer-ilaaliynimo loo qaato waa

inuu soo buuxiyo shuruudaha soo

socda;

b. waa inuu Afsoomaaliga qori
karo, kuna hadli karo, una
dhashay deegaanka.

t. Inuu daacad u yahay Dastuurka
Jamhuuriyada dimowraadiga
Fe-deraalka Itoobiya. iyo kan
dee-gaanka.

j- waa in uu yahay aqoonyahan
sha-rci bartay X. Inuu ahaado
mid magic wanaagsan ku
kasbaday hawl-kamimo, aamini-
madiisa caad-ilnim-adiisa  iyo
akhlaaqgdiisa.

X.in uu ugu yarar haysto
12+certf.

kh. In aanu ahayn qof dambi
lagu eeddeeyey, lag-una
xukumay iyo

d. Inay da’diisu tahay 21 san-

no iyo wixii ka sareeya 60.

Qdo.5 d- Habka loo fulinayo
neelaynta Xeer-ilaalivaha:-

1. Xafiisku, waa inuu si tartan ugu

magacaabo  xeer-ilaalinta uu

ogaysiis soo saaro,ogysiiskaas oo
lagu xusayo warbixin gab-an,
aqoonta loo baahan yahay heerka
shagada,mushaharka iyo warbixinada
kale ee muhiimka ah.

Dhammaan dadka doonaya inay

)

xeer-ilaaliyenimo ugu tartamaan
xafiiska iyo xafiiska wakiilka
ah.waa in ay soo buuxiyaan
foomkashaqaalaynta,una soo gu-

dbiyaan xafiiska.
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Selection, Employment and Appointment

of Prosecutors
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of Prosecutors
/. Any Ethiopian to be appointed as

prosecutors shall fulfill the following

requirements, he or she shall

a) able to write and read the Somali
language and be a citizen of the
Somali region;

b) be loyal to the constitutions of the

federal democratic republic of

Ethiopia as well as the regional

constitution; |

c)

d)

Be a graduate in law;

have distinguished him/her self by
his/her diligence, loyalty and good
moral character;

e) Not convicted and sentenced
with criminal act;

be 21 years of age and not

more than 60 years.

Article 5 Procedure for Employment of

Prosecutors
I.

The Bureau shall notify in detail and
in appropriate manner vacanc;ies
available for the assignment of
prosecution. The notice of vacancies
shall contain a short descriptions of
the vacancies, required qualification,
work grade, salary and any other
appropriate information.

Candidates applying to be employed
as prosecutors in the Bureau or
branch office shall fill employment
application form and submit to the

Bureau.
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afiisku wuxuu isagoo imtix-
imaya sida uu farayo arjgooda
agacaabistu inay ku habboon
hiin  ayuu ka dooranayaa
rtameyaasha wadarta dhibca
pogu ugu fiicnaadaan.

'ooca imtixaankuna waa inuu
raado mid lagu  cabbiri
aro,horumarka shagada iyo
aaladda gaar ahaaneed ee booska
anana ee xeer-ilaaliyaha lagu
)agacaabayo sida uu farayo
eerka xirfada iyo aqoonta uu
wrtamuhu ugu qalmi karo ka
aby-gelida tartanka iyo weliba
wu haynad leeyahay. Imtix-
ankuna wuxuu noqonéyaa hadba
ida loogu baahdo af, qoraal ama
ala-ddaha kale ee aqoonta lagu
niisaamo,laguna hubiyo.

- Soo gudbinta caddeymaha:-

1an xeer-ilaaliyaha cusub lagu
aabin xafiiska ka hor,waa inuu
| caddeymaha soo socda 00
Caddeymaha heerka waxbara-
shada iyo waayo-aragnimada
shaqo

Natiijada baadhista caafimaad
Wargada booliska ee caddeynta
dambi la’aanta

Caddeymaha kale ee loo baahan
yahay

Baadhista Caafimaadka:-
Tartamaha loo doortay in uu
xafiiska xeer-ilaaliyenimo ugu
shageeyo waa in uu marka hore
soo maro baadhis cafimaad.
Tartamaha loo doortay inuu
xeer-ilaaliyenimada ku shageey-
o,waxa nooca badhista caafim-
aad ee uu ku xagiijinayo inuu
shaqada ku habboon yahay go’aa
minaya xafiiska sidaas darteena-
,wuxuu xafiisku go’aamin karaa
xarumaha caafimaadka ama
dhakhaatiita aqoonsiga loo
silyey inay bixin  karaan
baadhista iyo shahaadada la
agbali karo .
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3. The Bureau, based on the
application forms shall examine
the candidates who seem fit and
shall select the one with the best
results.

4. The content of the examination
shall take in to account the work
progress, the special nature of
the vacancy concemed to
evaluate the general knowledge
and capability as well as the gift
to the candidate. Where
appropriate the examination may
be oral or written or both or
other method of evaluation may
“be used.

Article 6 supporting Documents
Anew person in the Bureau shall,

before appointment, submit the
following complete documents:-

1. educational qualification and
work experience documents;

2. health certificate;

3. police certificate for not
involving in criminal activities;
4. other necessary documents;

Article 7 Medical Examination

1. A candidate who is selec-ted
to be employed as a
prosecutor shall pass medical
examination.

2. The Bureau shall determine
the requirements of medical
fitness having regard to the
nature of the work, and may
designate medical practi-
tioners or institutions to make
such examinations.
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d.8 Xulida Xeerilaalivaasha

a xeerkani dhigaayo arimo kasta oo
Iseeya tartansiinata iyo xulashada
u buuxinaayo boos xeerilliyanimo oo
r walba ah ama haloo maro gaab
zlayn ama magacaabid waa in ay
yaan gudiga heer degaan.

1.9 —Magacaabista Xeer-ilaalivha:-

Xeer-ilaaliyeaasha lagu soo xulay sida
u dhigayo qodobka 8aad ee
xeemidaameedkan waxa magaca-
abaya madaxa xafiiska iyadoo la
waafajinayo xeermnidaamekan.

lyadoo waxba loo dhimin arimaha lagu
xeeriyay Qodobka laad, xeerilaa-
liyaasha lagu magacaabayo heer
degmo waa in magacaabista kahor la
helaa fikirka maamulka demada iyo
gudiga heer gobol.

10 Hoostagida Xeer-ilaalivaha:-

Xeer-ilaaliyeaashu  waxay u
hoggaansan yihiin madaxa xafi-
iska.

lyadoon waba la yeelaynin
shuruudaha xubinka (1) ee
qodobkan, xeer-ilaaliye kasta waxa
uu u hoggaansan yahay xeer-
ilaaliyaha ka sareeya ee uu hoos
tago.

1] Dhaarta:-

Qof kasta oo loo magacaabayo
xeer-ilaaliyenimo, ka hor inta aanu
shagada qaban, waa inuu ku hor
dhaartaa Masuulka ay kusayso
kuna dhartaa”Anigoo ah
O R s o SR T
dhaaranayaa inaan u guto xilkayga
si daacad ah dhawrona distoorka
lawlada Jamhuuriya Dimogr-
1adiga Federaalka Itoo-biya iyo
Jistoorka Dee-gaanka iyo
thuruucda kale ee la soo saari
loono kuna shqaynaya sareynta
‘harciga Anigoo fulinaaya
hurcuuda jirtay ee deegaanka iyo
iuwa la soo saaridoona, u
wudanayna  waa-jibaadkaga  si
vaafagsan  sharciga.ilaalinayana
{aquugq iisaanka,una gudan-doona
i ay ku dheehan tahay daacadnimo
\aminaad, Foojign-aan,iyo eexas-
o la,aan.
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Article 8 Selection of Prosecutors

Under these regulation matters of
evaluation and selection of all grades
of prosecutors, whether employment or
appointment, it shall be made by the regional
committee.

Article 9 Appointment of Prosecutors

1

Prosecutors selected in accordance
with Article 8 shall be appointed
by the Bureau head pursuant to the
provisions of this regulation.

2. Without prejudice to the prov-

isions of sub Article (1) of this
Article. Prosecutors appointed to
worked administration and the zonal
administrations, there shall be a
recommendation  of  res-pective
administrators before appointment is
done.

Article 10 Accountability of prosecutors

1. Prosecutors shall be accountable
to the Bureau head.

2. Without prejudice - to the
provisions of sub Article (1) of
this Article, a prosecutor at any
level shall also be accountable to
his/her immediate superior.

Article 11 Oath

Any person who is to be appointed
as a prosecutor shall before
assuming office take the following
oath before an appropriate aut-
hority:

= | solemnly swear
that I shall be loyal to my country
and pledge to abide by
constitutions of the Federal as
well as that of the Region and
other laws, to work for the
supremacy of law to execute
existing laws and those to be
enacted in future by the
Government, to carry out my
responsibilities on the basis of the
law, to respect human dignity and
safeguard human rights and that |
shall discharge my duties honestly
sincerely diligently and impart-
ially without seeking personal
gain or without fear or favor of
any kind.”
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‘'uulka dhaariyey waa inuu
rtaas ku diiwaan-geliyo faylka

a ah ee xeer-ilaaliyaha.

Vaxvaabaha ay ka kooban tahay .

magacaabistu:-

la siinayo qofka loo xushay
liyenimadu waa in ay Kka

aa:-

ica xeer-ilaaliyaha oo  sadd-

<a shago/jagada ee lagu maga-
|ay

linta uu hawsha bila-abayo

shaharka bishii la siinayo
raabaha kale ee muhi-imka ah

irinta magacaabista ama s vnta

vaha:-

f kasta oo la magacaabay ama la
zleeyey isagoo caddeymo been ah
nay xafiiskawaa la burinayaa
gacaabistiisa, haddii aanay xaal-
lani ay tahay mid ka reebi lahayd

gaabistiisa.

ddii la caddeeyo in xeer-ilaaliyaha
u magacaabay caddeymo been ah,
khtiga uu magacawnaa faa’iido
ta 00 uu sharci darro ku helay waa
u yeelanayaa.

lagacaabista x/ilaalive bilaw ah:-

a u xeemidaameedkan faraayo
tijaabaah u
gacaaban karaa X/ilaaliye bilaw ah.

xuu xafiisku si
ikhtiga tijaabada ah ee ¥/ilaaliyaha

1wga ah waa | sano.

fka lagu xeer-
iliyaha

abada mas’uulkiisa ugu dhawi

magacaabayo

bilowga ah wakhtiga

igada uu siinayo isagoobaranaya

a inuu Kor u qaado aqoontiisa iyo |

rtidiisa.
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. 2. The authority who administered the
decal-ration of oath shall record it
in the per-sonal file of the
prosecutor.

Article 12 content of the appointment

letter

The appointment letter given to the
selected prosecutor shall contain

1. Full name of the prosecutor
2. Work grade /post appointed
3. Starting day of the work

4. Monthly salary to be effected
5. Other necessary information

Article 13 _Nullity of Employment and
Appointment

1. Any employment or appointment
of any prosecutor, based on false
information given by him/her
shall be declared null and void at
any time unless the information
provided could not have been an
impediment to the employment or
appointment had it been known
at the time of such employment
or appointment.

12

Where it is proved that the
employment or appointment of
the prosecutor is made based on
be
forced to make good to all his
unlawfull enrichments.

false information he will

Article 14 Probation

1. Under the provisions of this
regulation the Bureau may as
probation appoint a new
prosecutor.

19

The probation period of a newly
appointed prosecutor shall be
one year.

Ll

A person appointed as a new
prosecutor shall by learning the
work assigned by his/her
immediate superior have to
improve his/her knowledge and
capacity with in the probation
period.
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Xeer-ilaaliye kasta oo ku jira
wakhtiga tijaabada marka la
xaqiijiyo in aanu karti u lahayn
shaqada inta digniin hal bil ka
hor ah qoraal lagu siiyo ayaa
laga joojin karaa hawsha iyo
mushaharkaba.

addii xafiisku lagama maarmaaan u
arko muddada tijaabada 3 bilood oo
dheeri ah ayuu ku kordhin karaa.

115 Magacaabista joogtada ah:-

r-ilaaliyaha dhamaysta muddada
ibada eek u cad qod. 14aad ee
midameedkan waxaa loo maga-

bayaa si rasmi ah .

OQOAYBTA SADDEXAAD

2. Xeer-ilaaliye kastaa waa inuu
mas’uulkiisa u sheego sababta
uu shagada uga habsaamay

iyo marka uu shaqo u baxayo.

»d.17 Shago dheeri ah:-
1.  Xeer-ilaaliye kasta waxa uu

ku gasban yahay inuu shago

dheeri ah gabto marka sidaas

amro mas’uulka ka
sareeyaa.

2. Shaqada dheeriga ah waxaa la
amri karaa oo keliya marka
aan shagada la gaban Karin
wakhtiga shagada ee caadiga
ah,xeer-ilaaliyaha sidaas la
amrayna waa in la siiyo

uu

gunno.
XUBINKALABAAD
FASAXA.
lod.18 Fasax sannadeedka:-

1. Xeer-ilaaliye kasta oo ku
magacaaban heer kasta wuxuu
helayaa fasax sannadeed oo mushahar
lagu siinayo.

2. Fasaxa sannadka ee xeer-ilaaliyaha la
siinayo wuxuu nogon doonaa sidan
S00 socota:

4. Nov-pé- P+Hemé 020 A7 N+
oNIAT Povhé- LR A2 L0
+M. PT PATTT ATRPY Ahd
29° PATE ®C oo\meEP oo
mt PTé AIRNH BLLIA =

5. ANAAL PS ht7T ool f Nk
Pov-hé- LHOF AtTene1s OOT
@®C A.fé&Hoo®m LFAA ::

Ao 15 - 271 PS DAgoool)

Ny L3 AMPX 14 oowlt
lov-hé-  PHemé 02N 97
htoniaAt Poohéd- LR A2L-0-
M, PT PHTT ALY PHIPUCT
LLAMS Pr7¢- AL NLooTI-
2LE N2°L3T LoofOA::

hea ont
30-0 hEA AL

Pl T
AP0 16 DA oo2NF P22¢- (9T

1. Pyt ooif NAT Phe
¢35 0% POPNEY hT P
¢75 917 N9%ooAht +4.29Y,
PUPSA ::

2. NEOI° 020 h? 0L 1760
H7L+F W'Y @L9° $29° i
hwem PoM WP 0Ly
NATE W3t havdm- PPl
AT U APCN AL
N3 0P ANt

#6 17 - hoof20IF P24 (3T ML
hAaoh -t

1. Z#4-m P9 lovAht@  PNAL
YA4 NAHH LR 2935 @-9° 0N
U7  heof0F@ P24 09T
ML o2t Q203 1@ ::

2. 020 M7 hoo20F@ Prve
AT NAL ARNS PoLIHHO-
ALC7AT PoLMD TIPS
L£I€ U ALALANTS AVé-m-
Nao2NF® P ¢ N3T ALRT®
PUILTFA FT AT NF 10 ::

00 hFA AT
A3P8 18 -Phoot HLET 4282

1. M°TR @9 Pr~¢- ovfAl Ptov
2N 02N 7 Loo@H P2Lhé.
AN P3oot POLAT 422 £
TN

2. NOZET V7 PUINT @ PGaot
LSt .22 WITIhiA@- e
QA

4. Any prosecutor with in the
probation period may be given a
one month prior warning notice
and then the Bureau may revoke
the work if it ascertained that
he/she remain incapable of
executing his/her duties.

5. The probation period may be
extended to three months period
by the Bureau where it deemed

necessary.
Article 15 Permanent Appointment

Where a prosecutor on probation
satisfactorily completes the probation
period as provided under Article 14 of
this regulation shall be appointed
permanently

CHAPTER THREE
ECTION ONE

Conditions of Work

Article 16 Normal Hours of Work

1. The working days and hours of
government institutions shall be
applicable to working days and
hours of prosecutors.

2. Any prosecutor shall report his/her
absence, late arrival early
departure or other cases of absence
of to his/her superior.

Article 17 Overtime

1. Any prosecutor is obliged to
work overtime when instructed
by his/her superior.

2. Overtime work shall be ordered
only if the work cannot be done
during normal working hours and
the prosecutor so instructed shall
be given due care of to the extent
feasible.

Section two

Article 18 Annual Leave

1. Any prosecutor appointed to any
grade shall have annual leave
with pay.

2. The following annual leave shall be
granted to prosecutors
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Qod.20 Dib u Dhigidda Fasax Sann

adeedka

Hadii uu xeer-laaliyuh baahi
shaqo darted,fasaxa sannadka oo
buuxa ama qayb ahaan gaadan
kari waayo, fasaxiisa loo
gudbinayaa sannadka ku xigga.

Sida u faraayo xubinka (l)ee
qodobkan, waxa fasax
sannadeedka dib loo dhigi karaa
oo keliya ugu badnaan fasax
sannadeedka laba sanno oo isku

xigga.

Gudbinta fasaxa ee ku xusan
xubinka (1) ee qodobkan, waa in
inta aanu dhammaan fasaxa
sannadka oo ah 30ka sane ka hor
odsi goraal ah la soo gudbiyo.

Fasax sannadeedka aan loo
gaadanin sabaa aan ka ahayn sida
uu farayo xubinka gqodobka 1 iyo
3 ee qodobkan, dhammaan ama
qayb ahaan wuu hadhayaa.

Qod 21 Fasaxa Caafimaadka;-

Xeer-ilaaliyaha heer kasta jooga
ee markii uu wakhtiga tijaabada
dhamaystay ka dib, xanuun kale
oo aan ahayn dhaawac shaqada
dusheeda ku soo gaadhay sabbtiisa la
shagayn kari waaya, waxa sida uu
qodobkan farayo la siinayaa fasax

caafimaad.

Fasadxa ku tilmaaman xubinka
(1) ee qodobkan, laga soo bilaabo
maalinta uu xanuunsaday wakhti
ku siman 12 bilood gudahood,
haddii si xidhiidh ah ama
wakhtiyo kala duwan loo gaato
fasaxa, si kastaba ha noqotee, waa
in uuna lix bilood ka badnaanin.

Haddii xeer-ilaaliye kasta oo heer
walba jooga ay wadarta fasaxa
caafimaad ee uu muddo 4sanno
gudahood ah uu qaatay sannad
(hal sanno) gaadho, mustagbalka
fasax kale oo caafimaad lama
siinayo.
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Article 20 Pbsrgoning Annual Leq

1. If the exigencies of the ser
unexpectedly prevent a Pro
utor from taking his/her
annual leave or part of it wi
the leave year it shall
postponed to the next fiscal yi

2. Any leave shall be postpone
accordance with sub Article
of this Article, only fo
maximum of two consect
leave years.

3. Any leave postponed
accordance with sub Article
of this Article, shall in before
end of the fiscal year whic
June30 ,be notified to the Bu
submitted in writing to
Bureau

4. if for reasons other than ti
stated in sub Articles (1) and
of this Article annual leave is
taken fully or partially it shal
forfeited.

Article 21 Sick Leave

l. If a prosecutor at any le
having completed his/her |
bation, is rendered incapabl
work owing to sickness o
than those resulting fi
occupational injury, he/she s
be entitled to sick leave.

2. The leave referred to in
Article (1) of this Article s
in no case be more than
months counted consecutiy
or separately in the course
any twelve months pei
starting from the first day
his/her sickness.

3. If a prosecutor at any level,
had one year sick in
aggregate in a period of fou
years, no further sick leave s
be granted.
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4. Xeer-ilaaliye kasta marka uu
xanuun dartiis shagada uga
hadho,inay jirto sabab uu
xafiisku xaaladda ku oggaan
karo ama uu xeer-ilaaliyuhu ku
suggan yahay xaalad uuna ku
soo sheegi Karin mooyee,waa
inuu subaxda soo sheego.

5. Xeer-ilaaliye kasta marka uu
xanuun dartiis shagada uga
hadho saddex maalmood o0
xidhiidh ah, waa in uu keeno
wargad caafimaad oo xanuu-
nkiisa xagqiijinaysa, caddeynta
dhakhtarkana waa in lagu xidho
galka xeer-ilaliyaha si garsoodi

ahna loo xafido.

6. Waxaa fasaxa caafimaadka loo
bixinayaa xaaladdahan soo
socda:-

b) Labada bilood ee ugu ora-ysa
waxa lala bixinayaa muh-
hahar buuxa.

t) Labada bilood ee ku xigtana
waxa lala bixinayaa  mu-
shahar badhkii.

J) Labada bilood ee ku xigtana

wax mushahar ah lama
siinayo.
Qod.22 Fasaxa caafimaadka oo laga
jaro fasax sannadeedka:-
1. Hadii maalmaha uu xeer-
ilaaliyaha heer kasta jooga

sannadka dhexdiisa isagoo aan
haysanin fasax caafimaad xanuun
dartiisa shaqada uga hadhay
marka la isku geeyo ay
6maalmood ka " bataan,muddada
lixda maalmood ka saraysa waxa
laga jarayaa fasax sannadeedkiisa.

2. Haddii uuna xeer-ilaaliyn maalmo
-uga hadhsan fasaxiisa sannadka waxa
maalmaha ka badan 6 maalmood,laga
jarayaa fasaxiisa sannadka ku
xigga.Haddii tan la awoodi wayana,
waxa loo tirinayaa sida isagoo qaatay
fasax lacag la’aan ah.

Qod.23 Fasaxa caafimaadka oo laga
- jaro fasax sannadeedka:-

1. Xeer-ilaalisada uurka leh si ay baa-
dhitaan caafimaad oo uurkeeda la
xidhiidha ay u soo samayso, waxa
uu xafiisku siinayaa fasax mushahar
leh. Hase ahaatee, xeer-ilaalisada
waa in ay keentaa caddeyn caafimaad
0o baadhista ku saabsan.

2. Haddii xeer-ilaalsada uurka leh, inta
aanay dhalin ka hor uu dhakhtarku u
soo amro fasax nasasho, waxay
helaysaa fasax mushahar leh.
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4.

Where any prosecutor absents
him/her
grounds

self from work on
of he/she
notifies the Bureau the day
following his/her absence, unless

sickness

the Bureau is in position to know
the sickness or unless it is in
practical to notify.

Where a prosecuter is absent from
his/her work for three consecutive
days due to sickness, he/she shall
submit a medical certificate The
medi-cal certificate shall be kept
in his/her personal file confi-
dentially.

Sick leave shall be granted in the
following manner:-

a) for the first two months with
full payment of his/her salary,

b) for next two months with
50%payment of his/her sa-
lary,

c) for the next two months
without pay.

Article 22 Deduction of Sick Leave
from Annual Leave

1.

Where the aggi'egate number of
days during which a prosecutor is
absent from ofﬁcg, due to sickness

without a medical certificate
exceeds six(6) during the leave
year the number of day:

exceeding six(6) shall be deductec
from his/her annual leave.

In case no annual leave is left the
days shall be deducted from th¢
next years leave. Failure to this i
shall be considered as leawve
without pay.

Article23 Maternity Leave

18

A pregnant prosecutor shall be
granted paid leave for medica
examination in accordance witt
doctor’s recommendation.

A pregnant prosecutor shall be
granted paid leave befor
delivery if recommended by
doctor.
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farka xeer-ilaaliye kasta sababta
u fasaxa u codsaday ay tahay in
wddo xaddidan goobta shagada
/axbarasho darted dalka gudi-
iisa ama dalka dibadiisa u
:gayo,Xafiiskuna uu aamino in
narka uu tacliinta soo dhamaysto
w xafiiska si wanaagsan ugu
ideegi doono,fasax waxbarasho
vaa la siin karaa.Fasaxa Ja
linayo inta uu le’eg yahay iyo
caaladdaha kaleba, waxa lagu
ulinayaa sida uu farayo amarka
suud ee ay dawladdu soo
saarayso.

Fasaxa waxbarasho ee loo bixiyo
sida uu farayo xubinka (2) ee
godobkan,mushahar kordhinta la
sameeyo labadii sannoba

mar,muudada uu maqan yahay
looma xisaabinayo.

6 Ka magnaanshaha shagada
la’aan:-

Haddii uu xeer-ilaaliye kasta ka
baagdo shagada isagoo aan la
fasixin shaqada waxaa laga
xayiraayaa mushaarkiisa malimih-
il uu magnaa.

Haddii uu xeer-ilaaliyuhu keeno
saba macquul ah o0 mag-
naanshihiisa ku saabsan, waxa
marka uu xafiisku eego arrintiisa,
uu  heli karaa mushaharka
muddadii uu shagada ka maqnaa
oo dhan ama gayb ahaan.

27. Habka Codsashada Fasaxa:-

’ka ay la kulanto xaalad aan qoraal
1 waydiin Karin mooyee, xeer-
liye kasta waa inuu fasaxa uu
sanayo qoraal ahaan ku soo
Ibiyo.

XUBINKA SADDEXAAD

MAYNTA JAGADA SHAQO EE
XEER-ILAALIYAHA

| 28. Aasaaska jagoovinka shago:-
»oyinka shaqo ee xeerilaaliyaasha
aa heerar kala duwan loogu kala
i kaaraa iyadoo la tixgalinaayo.

b) Culayska, Baaxada iyo Nuuca
shagada.
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I

Educational leave may be granted
to any prosecutor where the leave
is required for pursuing studies
locally or abroad provided the
Bureau is convinced that the
prosecutors training contributes to
his/her rendering a service upon
completion of his/her education
The duration and condition of the
be based on the

guidelines of the Government.

leave shall

Education leave granted under sub
Article (2) of this Article shall not
be considered for a two year
salary increment.

Article 26 Unauthorized Absences

Where a prosecutor is absent from

duty without permission, the

necessary  arrangements  for
withholding his/her salary for the

days of absence shall be made.

If the
sufficient

prosecutor  produces
his/her

absence, could be out he/she may

reasons for

get full or partial payment for the
time of absence.

Article 27 Application for Leave

All leave shall be requested in writing

unless the prosecutor is encountered

with situations preventing him/her to

do so.

Section Three

Transfer

Evaluation for work grades o
prosecutors

Article 28 Base of work grades
Work grades of prosecutors may be

classified in to different levels by:-

a) Weight, scope and type of the

work,
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) Mas’uuliyada ay leeyihiin, iyo.

) Kartida, heerka waxbarasho, taba-
barka gaarka ah iyo weliba waayo-
aragnimada iyadoo lagu salaynayo
ayaa heerarka lagu meelaynayo.

29 Jagooyinka shagada:-

-ilaaliyeyaasha sida u dhigayo

nidaameedkan jagooyinka lagu

laynayo waxay kala yihiin;

leer deegmo:-

(eer-ilaaliyaha bilawga ah

(eer-ilaaliyha 2aad

Mladaxa xafiiska xeer-ilaalinta deg-

nada

eer gobol:-

Kaliyaha Xeer-ilaaliyaha.

Xeer-ilaaliyaha 1aad

Xeer-ilaaliyaha 2aad

Madaxa X/ilaalinta gobolka.

eer deegaan:-

Xeer-ilaaliyaha koowaad ee heer

Degaan

Xeer-ilaaliyha labaad ee heer

Degaan

Xeer-ilaaliyha saddexaad ee heer

Degaan.

d.30 Shuruudaha loo baahan

hay:-

uruudaha looga baahan yahay

ooyinka xeer-ilaaliyeyaasha ee ku

san qod.29 ee xeernidaameedkan

xay noqonaysaa mida ku faah-

thsan shaxda “b"ee ku lifaagan

ernidaameedkan.
XUBINKA AFRAAD

MUSHAHARKA
od. 31 - Mushaharka:-

ushaharka la siinayo xeer-ilaaliyaha
btana hawl isku mid ahkuna
eelaysan jago isku mid ah sida ku cad
:ernidaameedkan wuxuu noqonayaa
idis le’eg.

od. 32 - Heerka mushaharka:-
lushaharka la siinayo xeer-ilaa-
yeyaasha heerarka kala gedisan lagu
eeleeyey wuxuu nogonayaa midka ku
1san shaxda “t”ee xeer-ndaameedkan
a lifaaqan.

lod 33 Mushaharka bilowga ah:-
‘eer-ilaaliyaha cusub ee la mag-
caabayo waxa la siinayaa mushaharka
)o cayimay heerka shagada lagu
1eelaynayo.
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b) Responsibilities associated
with the work, and

¢) Capacity, education, level,
special training as well as
experience have regarded for
employment.

Article 29 work grades

Under this regulation the work grade

for prosecutors to be appointed shall

a) District Level

1. anew prosecutor,

2. second grade prosecutor,

3. district prosecution head office,

b) Zonal Level

1. Assistant prosecutor,

2. First grade prosecutor,

3. Second grade prosecutor,

4. Zonal prosecution = head
office.

¢) Regional level

1. Regional first grade prosecutor,
2. Regional second grade prosecutor,

3. Regional third grade prosecutor.
Article 30 Requirements

Requirement conditions for work
grades of the prosecutors under Article
29 of this regulation shall be those
conditions provided in the schedule
<A’ attached to this regulation.
Section Four
Salary

Article 31 Salary

Salary payable to the prosecutors
assigned or appointed at same grades
shall, be in accordance with this

regulation, equal.

Article 32 Salary Scale

Salary payable to prosecutors assigned
or appointed at different grades shall
be as provided under schedule ’B™
attached to this regulation.

Article 33 Starting Rate

A newly appointed prosecutor shall be
paid the starting rate of the grade

he/she is assigned to.
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Mushaharka bilowga ah ee la
‘0 Marka la bixinavo
dalacaada :-

farka xeer-ilaaliyaha la dala-
siinayo, haddii- mushaharka uu intii
an la dalacsiin qaadan jiray ka
ooseeyo mushaharka bilowga ah
e heerka lagu dalacsiiyey. wuxuu
elayaa mushaharka bilowga ah
e heerkaas loo cayimay.

Jase ahaatee, haddii mushaharka uu
1tii aan la dalacsiinin qaadan jiray
w ka sareeyo ama le’ge yahay
nushaharka  bilowga ah ee
ijeerkaas loo cayimay mus-
1aharkiisa cusub wuxuu noqon-
\yaa heerka mushahar eek u xigga
nushaharka uu dalacaadiisa ka
\or qaadan jiray.

35. Beddelka la isku beddelo
oyin isku heer ah:-

1 xeer-ilaaliyaha loo beddelo ama
yogu meeleeyo hawl kale oo ay
heer yihiin hawsha uu hayo,
iharka iyo heerkiisuba sidii hore
ahaanavaan.

36 shago sare 0o si ku meel-
h ah la isugu meeleevo:-

viarka xeer-ilaaliyaha jago sare is
(u meel-gaadh ah ama dib loogu
neeleeyo mushaharka uu hoary u
jaabdan jiray lama beddelayo.
Waxaa xeer-ilaaliyaha jago sare is ku
neel-gaadh ah ama kusimid ahaan
loogu meelayn karaa muddo hal sanno
ah 0o keliya.

37 Hoos u dhigidda heerka

o (Casilidda):-

a xeer-ilaaliyaha khalad anshaxumo ama
damo shaqo awgeed uu guddiga heer
an go’aamiyo in heerkiisa hoos looga
). waxaa bilowga ah ee heerka
ilaaliyaha hoos loogu dhigay ama
iaharka heer kasta ee ku xigga
1aharka bilowga ah.

I.38- mushahar kordhinta wadhti
ta la sameevo:-

yadoo godobada kale ee ku xusan
eernidaameedkan  dhexdiisa  ay
laashan yihiin waxa xeer-ilaaliyaha
wushahar kordhinta lagu tilmaamay

eerka ( Iskeelka ) mushaharka
lhexdiisa labadii sannaba mar
ielayaa hadii:-

)) Marka wax qabadkiisa iyio akh-
laaqdiisu ay wanaagsan yihiin,

) Marka uun mushaharkiisu ha-
afsiisnayn halka ugu saraysa ee heerk-
aas loo cayimay.
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Article 34 Starting Rate for Appoin-
tment
1. Where a prosecutor is appointed,
he/she shall receive a starting
salary of the grade he/she has
been appointed to if salary he/she
was receiving before his/her
appointment is less than the
starting salary of the new grade.
However, where the salary he/she
was receiving before his/her
appointment is more than or equal
to starting salary of the new grade
his/her new salary shall be the one
specified at the next higher step.
Article 35 Transfer to work of equal
position
Where a prosecutor is transferred or
assigned to another work of a similar
nature his/her salary and position shall
remain the same.
Article 36 Temporary Assignment (o

Higher Position
1. The salary of a prosecutor

assigned, temporarily or as a
substitute, to a higher position
shall remain the same.

9

2. A prosecutor may be assigned
temporarily or as a substitute, to a
higher position for a one year
only.

Article 37 Demotion

Where a prosecutor is demoted by the
regional committee for disciplinary
offence or inefficiency, his/her salary
may, as the case may be the starting
rate or any salary next to the starting
rate of position he/she is demoted to.

Article 38 Periodic salary increments
1. Without prejudice to other
provisions of this regulation a
prosecutor shall be entitled to
periodic increment of salary
referred to in the salary scale
every two years where:-
a) his/ her performance

conduct has been satisfactory,

b) it does not exceed the
maximum  salary of his/ her
grade.

and

-t
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addadka mushahar kordhinta lagu
maynayo sida ku salaysan xubinka
)ee qodobkan, inta aan la gaadhin

vaanka kordhinta ka hor, wuxuu

)iqonayaa faraga u dhaxeeya

ushaharka kordhinta eek u xigga.

39- Habka loo tiriyo wakhtiga
1ahar kordhinta la suggavo:-

. uu xeer-nidaameedkani farayo,
a wakhtiga suggida ee mushahar
lhinta labadii sannoba mar loo
ayaa laga soo bilaabo wakhtiga
-ilaaliyaha la magacaabay ama
linta auu helay mushahar kordhinta
lambaysay.

40- Samaynta Dalaacaadu u

to Mushahar Kordhka:-
-ilaaliyuhu mushaharka uu ku
/0 dalacaada hadii uu le’eg yahay
iahar  kordhinta isagoon Ia
>siin. uu ku heli lahaa wareega
a, wakhtiga mushahar kordhintu
1 la tirinayaa dalacsiintii ka hor
bilaabo maalinta korodhka uu
Y

41- Wayida Mushahar korodhka:-
aliyuhu xaga uu u leeyahay
rahar korodhka jagada uu ku
layan yahay wuxuu ku waayi karaa
ad anshax daro, qeecaynta wax
dkiisa oo ka hoosaysa 2.8 ama
ba kale oo sharci.

.42- Hoos uu dhigista heerka
|o_saamaynta ay ku leedahay
htiga mushahar kordhinta la
ayo:-

ka xeer-ilaalyaha khlad anshax
. ama kartidaro darteed, heerkii
jo ee horay uu u hayey hoos looga
o, wakhtiga suggida mushahar
lhinta, waxa tirintiisa laga soo
ibayaa maalinta darajadiisa hoos
:a dhigay.

|.43-Habka fulinta mushahar
dhinta:-

shahar kordhinta uu xafiisku u

ay xeer-ilaaliyaasha wuxuu
inayaa miisaaniyadda sannadka,
wuna u gudbinayaa xafiiska

iliyada & horumarinta dhaqgaalaha.
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in sub
Article (1) of this Article, is the

difference in amount between the

2. The increment referred

salary that the prosecutor has been
receiving before a decision to give

increment and the next step.

Article 39 Calculation of increment

waiting period
The two year waiting period for
salary increment in a accordance
with  this = regulation  shall
commence running from the date
of appointment of the prosecutor
or last increment he/she was
granted.

Article 40 Effects of appointment on

salary increment
Where the salary of a prosecutor as

result of his/her appointment to a
higher grade is equal to that of the next
step salary for which he/she would
have been eligible had he/she not been
appointed the waiting period for the
next periodic increment shall continue
to run from the date of the last periodic
increment in the grade from which
he/she was appointed.

Article 41 Loss of Salary Increment
The right of the prosecutor to salary
increment for the grade he/she is
appointed may be lost in disciplinary
breach and his/her performance
evaluation is less than 2.8 or other
legal grounds .

Article 42 Effects of Demotion on
increment waiting period

Where a prosecutor is demoted for
reasons of disciplinary breach or
inefficiency, the waiting period shall
begin to run as of the effective date of
such demotion.
Article 43

increment .
The Bureau shall submit to the
regional finance and Economic
Development Bureau its request for

periodic increment for prosecutors
together with its annual budget. -

Execution _of _salary
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)aabka mushaharka loo bixiveiive | A?PR  44. NA  RI°H  ANh4-LAS | Article 44 Mode of Payment and
L9°HT NPLLe hAaohd.A

imarinta mushahar:-

xeer-laaliyeyaasha mushaharda la

(1)

1 bil walba laga bilaabo maalinta |

ilaa maalinta bisha ugu
ysa.
la siin karaa xeer-ilaaliyaha
arin mushahar haddii duruufo
ale ay la soo darisaan oo
iva inuu horumarin u codsado.
» la waafajinayo sharciga u
xafiiska maaliyada iyo horumarinta
aha .
laaliyaha sanad fasaxeedka ku
ushaaharka bishaaas u jasaxa
» waa in loo horumariyo.

Xubinka Shanaad
iaha loo bixivo Dalacaada:

Shurudaha Aasaaska u ah
la
acaad kasta oo la sameeyo
:a saldhig u ahaanaya wax
ad sare, karti iyo dabecad
1aag & buuxinta shuruudaha
:asiga ee u boosku uu baahan
ay, rabitaanka iiyo mudada
go ee X/ilaaliyaha.
acsiin waxaa la sameeyn kara
kaliya marka u boos sare oo
aana jiro.
Sida loo Sameeyo u Xulasha
d:-
loon waxba loo dhimayn arimaha ku
qodobka 45 Qofna qaab
acsineed lagumo meelayn karo
1adoon la sameeyn tartan .
iiska wuxuu soo dhejini Ogaysiis
a boos dalaacsiineed u jiro.
rka qgof loo Xusho dalacsiin
xqabad xiliyeedka joogatada ee
laaliyaha ayaa ~asaas u
jodanayaa dalacsintiisa hasa
1atee waxaa loo bahan karaa
rbixin dheeraad ah.

a aan la samayn tartanka
acsiinta  X/ilaaliye kasta oo
iijjada warbixinta wax
adkiisa shaqo ee sadexdii

neyneed ee isku xigatay kahor
ankan ay ka hoosayso 2.5 uma
ami karo dalacsiinta,

arka dadka ku loolomaya
lacaad ay labo qof yihiin ama ka
dan yihiin qofka tartamayaasha
u karti & wax qabad sareeya
aa booskaas loo qaadanayaa.

2

3)

(D

(2)
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Payment in Advance

i

The salary of prosecutors shall be
paid every month starting from
the 26" to the final day of the
month.
Where
compelled the
request he/she may be given to
advance salary in line with rules
of the
development Bureau.

In case of leave the salary of a
prosecutor
advance for the leave month.

conditions
prosecutor to

economic

finance and economic

shall be paid in

Section Five

Modes of Granting Promotipn

Article 45 Basic Requirements of

Promotion

1.

A high performance, efficiency,
good conduct, fulfilling of basic
requirements,
working time of the prosecutor
shall be the basic requirements of
any promotion to be made.

A promotion shall be made only
where there is a higher vacancy
position.

interest and

Article 46 Modes of Selection for

Promotion

Without prejudice to the provisions of

Article 45 of this regulation. no
prosecutor may be appointed as
promotion without conducting a
competitions,

2. The Bureau shall make a written

notice on any higher position for
promotion.

3. Where a selection of promotion is

made the performance report of the

prosecutor shall be the basic
requirement of the promotion.
However. additional information

may be required
4. Any prosecutor whose the results of

last conceptive performance reports
were less than 2.5 before the
competition for promotion shall not
be compited in the promotion.

. Where competitors are two or more

the one who has efficiency and high
performance shall be appointed to
that position.
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Marka kartida iyo wak
gabadka tasta may aasha is
Ku mia yihiin Waxaa la
gaadanayaa qofka mudada
ugu badan soo shageeyey.
Gudiga heer deegaan isaga 00
qabangaabinaya sidii loo s00
dhawayn lahaa dhamaan xogaha ugu
haboon ee X/ilaaliyaha soo codsaday
tartanka dalacsiinta, Hadii ay
lagama marmaan noqoto waxaay
qaadi karaan imtixaan.

1.47- Wargada Dalacsiinta:-
Xulashada dalacsiintu ma hirla-
galayso ilaa gudiga heer deegaan
ansixiyaan  natiijada  tartanka
dalacsiinta.

Sida seernidaameedkan qobo
Xilaaliyaha loo xushay dalacsiinta
waxaa la siinayaa wargada tilmaamaysa
dalacsiintaas waana inay warqadani
cadeysa booska cusub ee lagu
shaqaaleeyay, heerkiisa iyo taa-
riikhda la dalacsiiyaya.
d.48-Gunnooyinka kale duwan:-
gunooyin kala duwan.

faah-faahinta  arimaha  qodob
hoosaadka sare ka hadlaayo waxa
lagu go’aamin amar uu soo saarao
xafiiska.
xafisku maka uwu go’aaminayo
gunooyinka waa in u xeeriyo mii-
saaniyada xafiiska fyo xaalada nololeed ee
goobtaas.

XUBINKA LIXAAD
DA BT.
d.49-Aasaas:-

Marka ay lagama maarmaan u
ay hawsha, isla markaana si hawsha
igu fuliyo xaalada ku habboon
doo la isku miisaamayo yarida &
lida shaqada iyo dadaalka xeer-
aliyaha iyo hawl-fulinta xafiiska
goon wax ka dhimaynin xuquuqdiisa
) dannahiisa waxaa xeer-ilaaliye
sata loo beddeli karaa goob shaqo 0o
le ama jago kale.

1d.50- Codsiga beddelka ee xeer-
alivaha:-

irka codsiga beddelka joogtada ah ka
maad xeer-ilaaliyaha ee la xaqiijiyo
| qaybta shaqo ama booska shaqo ee
»dsaduhu soo codsaday ka badaan
hay goobta shaqo, lana hubiyo in
ser-ilaaliyaha looga baahan yahay
awsha iyo inuu buuxiyey shuruudihii
)oga baahnaa iyo arrimaha kale ee la
idhiidha ayaa marka guddiga
iaamulka x/ilaalintu ra'yigiisa ka
hiibto,go’aanka uu xafiisku ka soo
1aro la fulinayaa.
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Where the efficiency and
performance of competitors is
same, the one with a longer
term in service shall be
appointed.

7. The regional committee by conducting

the preparation of prosecutors
application for the promotion may
take an examination. where it deems
necessary.

Article 47 Promotion Letter

|

Selection of promotion shall not
be effective unless the regional
committee approves the results of
the promotion competition.

A prosecutor selected for
promotion under this regulation
shall be given a letter containing
to that promotion employment of
the new position, his/her grade
and to the date promoted to.

Article 48 Different Allowance

ks

The Bureau may grant to the
prosecutor different allowances
Any allowances payable to the
prosecutor shall be determined by
directives issued by the Bureau.

In determination of the allowance,
the Bureau shall have to consider
the budget of the Bureau as well
as living condition of that
Location.

Section Six
Transfer

Article 49 Principle

The Bureau may transfer a prosecutor
from one place to another or from one
job to another, when necessary and for
the expeditions execution of the work
taking in to account the work load and
diligence of the prosecutor provided
that the prosecutors benefits are not
negatively affected.

Article 50 Transfer on Application
Where the transfer Application is
made by the prosecutor and
ascertained that the work position is
vacant as well as assured the necessary
requirement to be completed by the
applicant the committee shall give to
its opinion and the decision issued by
the Bureau will be implemented.
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1-Muddada shago ee beddelka
ravsa:-

i aanu  xafiiska
awgeed u oggolaanin, xeer-
uhu inta aanu cdsigiisa beddelka
udbisan ka hor ugu yaraan waa

sadex sanno ka soo shaqeeyo |

a lagu meeleeyey.
XUBINKA TODOBAAD

BKA. DAAWAYNTA IYO MAGTA
DHAAWACA

'- Magta lagu bixivo dhaawaca shagada
id ama xanuun shagada ku vimid:-

iddii x/ilaaliye shagada u gaban
ri waayo dhaawac ama Xxunuun ay
agadu keentay oo joogto ah,
1xaa xuquuqdiisa looga tixga-
iayaa shida uu dhigayo xeerka
wl-gabka ee shaqaalaha dawlada.

addii dhaawac ama Xxanuun joogto
| ooy shagaadu keentay uu
serilaaliyaha ku khasbo inuu si
xda u shagayn waayo, waxaa la
inayaa magdhawga uu dhigayo
cerka Hawl-gabka  shagaalaha
awladda. Magdhawganu waxba
na dhimayoxaqa xeerilaaliyuhu u
eyahay inuu shaqdiisa sii wato.

53- Daawavnta:-

1uqda x/ilaaliye ee xaga dawaynta
a la waafajin sida u dhigaayo
<a shagaalaha dawlada.

.54- Da’da Hawl-gabnimada:-
la xeer-ilaaliyehaashu hawl-gabka
ogonayaan waxay noqonaysaa sida
gabo sharciga hawl-gabla ee
alaha dawladdu.

XUBINKA SIDEEDAAD

WARBIXINTA.

.55- Warbixinta xeerilaaliveya-
a laga soo gudbinayo:-

X/ilaaliye walba oo madax ah,
wuxuu si hagaagsan dabagal iyo
giimayn ugu samaynayaa habka
hawl-fulinta ee xeer-ilaaliyeyaasha uu
xukumo warbixintooda soo gud-
binayaa sannad walba 30" bisha
Tahsaas iyo 30* bisha sanne.

Xeer-ilaaliyaha sare 0o warb-ixinta
SO0 saxeexaya, ayaa wuxu u
gudbinayaa qaybta maamulka
xeer-ilaalinta, kadibna, si loo
xaqiijivo waxa loo gudbinayaa ma-
daxa xafiiska.
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Article 51Period of Service before

Applying Transfer

Unless authorized by the Bureau on the
grounds of health problem or for any other
sufficient reason, a prosecutor shall serve at
least for three years in the place where he/she
has been assigned before applying for

transfer.

Section Seven
Retirement Medical benefits and
Damages
Article 52 Damages in case of Emplo-
yment injuries or Occupational Dis-

ease '

1. The right of the prosecutor perman-
ently and totally disabled due to
employment injury or occupational
disease shall be realized in accordance
with the relevant pension law.

2. Where a prosecutor has suffered -
permanent and partial disablement
caused by employment injury or
occupational disease, which make
him/her unfit to the work or not,
he/she shall be entitled to
compensation in accordance with
the relevant pension law. This
compensation shall not restrict
the right of the prosecutor to
continue in his/her work if he/she
is still found fit for the work.

Article-53Medical Benefits

The right of the prosecutor with regard
to medical benefits shall be governed
in line with the public servants law.

Article 54 Retirement Age
The retirement age of prosecutors shall
be that of provided under the pension
law of public servants.
Section Eigit
Reports Concerning Prosecutors

Article 55 Prosecutors Efficiency

Reports
1. Every shall

supervise and evaluate the performance

superior  prosecutor
of prosecutors under his/her supervi-
sion and submit efficiency report in
every vear at the by the end of the
months of Tahisas 30 and Sene 30.

2.The Superior prosecutor submits the
reports to the prosecutor’s adminis-
tration section after signing on it and it
will be also submitted to the Bureau
head for ascertainment.
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S56-Warbixinta laga soo gudbinayo
-ilaalivaha tijaabada ku jira:-

Sida uu farayo qodobka 14™ ee
xeer-nidaameedkan, warbixinta ugu
horaysa ee laga soo diyaarinayo xeer-
ilaaliyaha tijabada ku jira, waa in la soo
gudbiyo marka ay dhammaaato muddo
sagaashan (90) maalmood oo laga soo
bilaabayo maalinta xeer-ilaaliyaha la
shaqaaleeyey. Warbixinta labaaadna
waa in la soo gudbiyaa bil ka hor
inta uuna dhammaan wakhtigiisa
tijaabadu.

Haddii wakhtiga tijaabada loo
kordhiyana, inta ayna muddada loo
kordiyey dhammaanin shan iyo
toban maalmood ka hor, waa in la
soo gudbiyo warbixinta wax
gabadka ee xeer-ilaaliyaha tijaa-
bada loo qaatay.

I.57-Habka xusuusdhawrida

bixinada hawl-gabadka:-
warbixnada laga soo gudbiyo
hawl-qaabadka ee xeer-ilaa-liyaha,
waa in lagu xidho galka xeer-
ilaaliyaha, lana xusuus-dhawro.

Sida uu  xeer-nidaameedkani
farayo waa in warbixinta hawl-
qabad ee a xeer-ilaaliyaha ay
qarsoodi nogoto.

|.58-Warbixinada lagga soo

bivo cilladaha hawl-gabadka:-
Marka laga ogaado warbixinta
hawl-qabadka ee xeer-ilaaliyaha
laga soo gudbiyey in wadarta
natiijada uu keenay ay aad u
hoosayso, waa in warbixinta loo
soo gudbiyo maamlka xeer-
ilaaliyta. Xeer-ilaaliyaha warbi-
xinta laga soo gudbiyey waxa
fikrad uu warbixinta ka qabo
marka lagu wargeliyo uu ku soo
gudbin karaa qoraal ahaan. Waa in
fikrada uu bixiyey xeer-ilaaliyaha
iyo warbixinta oo isku xidhan

galkiisa lagu rido,Jana xusuu-
sdhawro.
Haddii xeer-ilaaliyaha ay khu-

sayso uuna ku gancsanayn nat-
ijjada hawl-gabadaka ee la buu-
xiyey, waa inuu codsado inay
arinta ka wada hadlaan mas’uulka
hawl-gabadka buuxiyey iiyo cida
isaga ka saraysa. Waxaana kama
dambays ah go'aanka uu gaadho
mas’uulkiisa sare.
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Article 56 Efficiency Report during

Probation

1. The first efficiency report about
a prosecutor on probation
referred to Articlel4 of this
regulation shall be submitted
ninety (90) days after his/her
employment. The next report
shall be made one month before
the completion of the probation
period.

2. Where the probation period is
extended, efficiency report shall
be submitted fifteen {15} days
before the expiry of the extended
period of probation.

Article 57 Maintenance of Efficiency
Reports
1. All efficiency reports shall be kept

in the file of the

personal
prosecutor concerned.
2. Efficiency reports of a prosecutor
submitted at any time under this
regulation shall be kept confidentially.
Article 58 Inefficiency Reports
1. Where the efficiency report of
prosecutor is below average, the
reporting prosecutor shall submit
the report to the prosecutors

administration section, the
prosecutor about whom the report
has been submitted may give
remarks in writing on the report.
The remarks shall be filed in the
personal file together with the

report concerned.

(]

Where prosecutor has objections
on the efficiency report the reporting
official and his’er superior shall see
the case together with the obje-
ction. The decision of the super-

ior shall be final.
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Qod.59- Warxibinta xirfad yarida

laga soo gudbiyo:-

Cidd warbixinta soo gudbinaysa. waa
in ay warbixinta dusheeda ku qortaa
calaamada ah “axirifad yari”.

® 20 Page 2(

Article 59 Adverse Reports

In case where the efficiency report of
permanently employed prosecute is
extremely low the reporting official
shall mark on the report ‘’adverse
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> 0-0 hR$A Hm™ Section Nine
cabashooyinka 0A Altg complaints

Qod.60-Gundhiga:-

Xeer-ilaaliyuhu waxaa v xaq uleyahay
in uu 30 cisho gudahood cabasho ka
ga soo gudbisto wixii uu u arko in laga
ga gardaran yaahay. Sodonka cisho
waxay ka bilabmaysaa malinta ay
dhacado amaba uu ogaaday.

Qod.61-Baadhista ivo go’aan ka
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Article 60 Principle
Every prosecutor shall have the rigl

- to complain if, he/she is aggrieve

with in thirty (30) days. The period (
thirty day shall run to begin from th
day of the incident occurrence or th

of the know ledge of the prosecutor.

Article 61 Investigation and Decisic

gaadhista caabshada:- on the complaint
. Mas’uulka cabashada loo soo AbkZ @ helNAT +7 AP I. The superior shall give app
gudbiyey, waa inuu _toban AMC thr2g e/¢e- ¢S5+

malmood gudahood kaga go’aan
gadho amaba uu ka ga jawabo.
Maalmaahaasu waxay noqon
kuwo xidhiidh ah oo ah maalmo

M oOT 18%T  tavdht
+M. @AY ®L9° 9°AT ooh
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opriate decision or respon
within ten (10) working days up«
receiving the complain.

If the superior does not gi

shaqo. 2. Ak PPLNAT PRAL YAL appropriate decision or respon
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xafiisku wuxuu amri karaa in BAT TS NA b oot
amrinta baadhitaan sax ah lagu s ;
sameeyo. 3. AhéAL ST ATT LC YA4@- | 3. The Bureau head may wh

AYBTA AFRAAD N Ak @ 9°Covd ZhIRL necessary order to conduct perf
TABABARKA. &7 TIMH LTFAN:: investigation to the matter.
: heA Aot CHAPTER FOUR
Qod.62-Habka loo fulinayo DA 2AmS e e

barnaamijka tababarka:-
1

2

Xafiiska wuxuuxeer-ilaaliyayasha
u diyaarin barnaamij tababar.
Barmn-aamijka tababarka xeer-
ilaaliyeyaasha ee uu xafiiska caddaaladu
diyaariyo, waxa hadba sida xaaladu
tahay loogu fulin karaa machadka
tababarka ee uu xafiisku aasaasayo
ama machadyaha ku habboon ee dalka
gudihiisa ama dibadiisa ah, iyadoo
si buuxda ama hab iskaashi ah
lagu fulinayo.
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TRAINING

Article 62 Training Schemes

. The Bureau shall prepare trainii
programs for prosecutors.

2. Training programs prepared by

Bureau for human resou
development may be conductes
an instit-ution established by
Bureau or in other appropr
instituteions locally or abroac
with tt

instituteions as the case may be

in collaboration
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63-Waajibka xeer-ilaalivaha
barka la siinayo:-
-ilaaliyaha tababarka la siinayo
1a waajib ku ah :-
nuu si buuxda u oggolaado ka
ayb-gelida barnaanijka tababar ee
u xaftisku diyaarinayo.
wu lsagoo aan xafiiska fasax ka

e =
aysanin aanu baddalin qaybta ama
ooca xirfada, joojinin ama
ordhisan muddada barnaamijka
ibabarka loogu diray.
1uu maadada uu takhasuska ku soo
aatay uu xafiiska ugu shageeyo
udo ku laban-laabanta mudadii uu
ifiisku ku kaalmeeyay barshada
aadadaas.
eer-ilaaliyuhu hadii uu xafiiska ka
ga isagoon dhamaysan mudada ku
1san farqada (3), waxaa uu dib u
xin kahrashkii wax lagusoobaray
» loo qaybyay mudada ay ahayd
u shageeyo.

QAYBTA SHANAAD

SHAQO KA TAGIS.

4-_ Qofka oo shaqada iskiisa uga

/iaaliyuhu shaqgada iskii ayuu uga
gi karaa isagoo ogaysiis arinta ku
absan soo gudbinaya bil ka hor
aalinta uu ka tagayo.
‘ilaaliyaha shagada ka taga
udada ku xusan qodobka 63 (3)
1xaa uu bixinayaa kharashka ku
san 63(4).
arka la aaminsan yahay inay
aqadu dayacmayso, madaxa
fiisku wuxuu go’aamin karaa in
iddada xeer-ilaaliyuhu damcay
w  shagada ka tego lagu
rdhiyo wakhti aan 1 (hal) bil ka
dnayn.
ilaaliyaha doonaya inuu shagada
tago, wuxuu xaq u leeyahay
i xafiiska ka helo shahaado
ujinaysa xaaladdaha shagadiisa.

ihaadada lagu sheegay farqada

waa in lagu xuso arimahan soo
da.

wakhtga uu xeer-ilaaliyuhu sh-
aqada bilaabay iyio taarikkhda uu
shagada ka tagay,iyo.
Sababta uu shagada uga tagay , &.
Warbixin si cod u geexaysa sida ay
ahyd natiijada hawl-qabadka
muddadii uu shaqaynayey;iyo
Xilalka shaqo iyo heerarka
nushaar ee xeerilaaliyuhu soo

naray mudd adri uu shagayanayay.
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Article 63 Obligation _of Trainee

Prosecutor
Any Trainee prosecutor shall:

1. Participate with full consent in the
appropriate  training  program
prepared by the Bureau.

2. Obtaining the prior permission of
the Bureau where he/she desires
to change, cease or extend the
field of training for which the
Bureau has sent him/her.

3. Serve the Bureau for at least twice
the period of his/her training in
the field he/she has been trained
with the support of the Bureau.

4. Where the prosecutor is to leave
the Bureau without completing the
period mentioned under sub
Article (3) of this Article he/she
shall have to refund the education
expenses divided into period that
he/she would have been served.

CHAPTER FIVE

Termination of Service
Article 64 Resignation

I. A prosecutor may resign from
service by his/her own free will.

2. Notification of resignation shall
be given in writing at one
month before the resignation is to
take effect. A prosecutor who
resigns at the time provided under
Article 63(3)of this regulation
shall have to pay expenses
referred in Article 63(4) of this

. regulation.

3. The effective date of resignation
may be extended by the bureau
head for not more than one month
if the resignation is detrimental to
the work.

4. A prospector who resigns from
the work has the right to request
and receive a certificate indicating
conditions of his/her service

5. The certificate mentioned under
sub Article (4) of this Article shall
indicate the following:-

a) Date of commencement and
termination of service

b) The reason for resignation

c) particulars indicating his/her
efficiency and performance
During his/her career, and

d) The rank and position and the
salary thereto during his/her
.tenure of service




b

w22

Page 22

-Shagada Qo _looga joojivo
Hawl-gabka Qo Xadkeeda la
av Darteed:-

loon la hantaagayn dia ku cad
ada (5) ayaa hawlgabnimo.darteed
jada looga joojin marka xeer
iyuhu gaadho da’da uu go’aanmiyay
'ka hawlgabka ee shagaalaha.
juugada iyo wajibaadka
ilaaliyasha  hawlgabka  noqda
oon la gaadhin da'dii hawlgabka,
aa lagu fulinayaa go’aanka
rka hawlgabka.

a uu farayo sharciga loo
aamiyey adeegga shaqaalaha
/ladda, hawl-gabnimada xeer-
liyaha, waxa iyadoo aan

1am dheeraad ah loo bahanin ay
abanaysaa bisha iyo taariikhda

danbaysa ee xadka da'da loo
aamiyey, shagadana laga
inayaa.

rr-ilaaliyuhu sababta ku xusan
lada (1) awgeed, waxaa qoraal
an loogu sheegayaa maalinta uu

Jada joojinayo 30 cisho ka hor.
rka uu xubinka dawladda ee ku
boon oggolaado, shan sanno
a lagu kordhin karaa da’da
diga ee xeerilaaliyuhu ku
rlgabo.

xaa muddo kordhinta ku cad
|ada (5) la samayn karaa.
Marka xeerilaaliyuhu shaqada
faa’iido badan u leeyahay.
Marka xeerilaaliyuhu buuxiyo
waajibaadyada shaqo iyio
shuuradaha caafiimaad ee
shaqada looga baahanyahay.
.ana helo ogolaanshaha xe-
erilaaliyaha.

Shagada oo xanuun dartiisa
divo:-

1doon la habtaagayn sida ku cad
dobka 21 ayaa shaqada lagaga
lhiisin xeerilaaliyaha aan laga
0 gabin inuu soo bagsado.

saxa caafiimaad ee loo
danayo sida uu farayo qodobka
“d" marka la oggaado inuu 4
mno gudaheeda hal sanno ka
dan -yahay, wixii intaa ka
mbeeya, waxa loo qaadanayaa
er-ilaaliyuhu inuuna shaqadiisa
> gelaynin. Marka ay sidaas
layna madaxa xafiisku, wuxuu
iri karaa in dhammaadka bisha
“ xeer-ilaaliyaha shagada laga
lhiisiyo.
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Article 65 Retirements

1.  Without prejudice to sub Article
(5) of this Article, the prosecutor,
shall be ceased to work where
he/she attains the retirement age
specified under the provisions of

public service pension law.

2. The right and duties of prosecutor
retiring before or on the specified
age shall be in accordance with
the relevant regional public
service pension law.

3. In accordance with public service
pension law the retirement of
prosecutor shall become effective
on the last day of the month in
which he/she attains retirement
age without any procedure. and
he/she will be ceased to work.

4. A prosecutor retiring for the
reason stated under sub Article (1)
of this Article shall be informed of the
retirement in writing one month prior to
the date of this retirement.

5. A prosecutor may be retained in
service beyond the retirement age
for period not exceeding five{5}
years with the approval of the

appropriate government organ.

6. A Prosecutor may be retained in
service beyond retirement age as
provided in sub Article (5) of this

Article only if:-
a) he/she is very significant for
the career,

b) he/she is found fulfilling
medical and other required
conditions under his career; and

¢) He/she agrees continue his
service provision.

Article 66 Retirement Due o sickness

1. Without prejudice to Article 21 of
this regulation a prosecutor shall
be retired if there is no prospect of
early recovery.

Where the sick leave
pursuant to Article 21
regulation exceeds year
within four years, it shall be

(29

taken
of this
one

presumed that the prosecutor is no
longer fit for service. In such case
the Bureau head may order that
the retirement be effective on the
last day of the 12™ month.
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od 67._Shaqo ka joojinta ku timaadda

gada xeer-ilaaliyaha lagu meeleeyey 00

_baabi’ivey darteed:- :

. Marka jagada uu xeer-ilaaliyuhu ku
meelaysnaa la baabi’iyo waa in
lago kale loo beddelo, jago kale oo
uu ku shageeyo.

. Haddii xeer-ilaaliyuhu muddo 3
bilood gudaheed ah, hawl kale
loogu beddeli waayo, iyadoo ay
xuquugaha kale ee sharciga loogu
go’aamiyey ilaashan yihiin, ayaa
iyadoo marka hore sedex bilood oo
wargelin ah la siinayo, shagada laga
fadhiisinayaa. '

od 68- shago ka caydhinta Kkarti
arrada awgeed:-

vlarka warbixinta laga ogaado in
1awl-gabadka hooseeyo, waxaa la siin
ligniin. Haddii digniinta ka dib muddo
edex bilooda xeerilaaliyaha laga
vaayo wax ka so rayn ah, shagada
tyaa laga caydhin.

lod 69-_shago ka caydhinta xeer-
aaliyaha xadhiga lagu xukumay:-
{addii xeer-ilaaliyaha ay maxkamadda
wooda u leh xukun kama danbays ah ugu
(ukunto xadhig aan hal sanno ka
rarayn, iyadoo in digniin la siiyo aan
0o baahan ayaa waxa loo gaadanayaa
n shaqada laga - caydhiyey. Taasi
narkay dhacdana, waa in xeer-
laaliyaha loo diro waraaqda xaqiijinaysa in
hagada laga caydhiyey,
Qaybta lixaad

Xuquugda iyo waajibaadka xeer-
ilaaliyeyaasha.

lod 70- Aaminimada:-

eer-ilaaliye kasta waa inuu si

aminimo leh xooggiisa iyo aqoontiisa

gu adeeggo danta dawladda iyo

adweynaha.

lod 71- Dabeecada shakhsi ahaaneed ee

per-ilaaliyaha:-

. Waa inuu xeer-ilaaliyuhu asluub

wanag muujiyo haddii aanu
shaqdiisa hayn iyo haddii aanu
haynba.

. Xeerilaaliyuhu waa inuu dhawraa
sharafta xirfaddiisa shaqo.

tod 72. Hoggaansanaanta (Adeecidda):-

. Xeer-ilaaliyuhu waa inuu hawshiisa
u fuliyaa si waafagsan aqoonta iyo
xirfada uu leeyahay. Waxaana
waajib ku ah inuu fuliyo shaqadiisa
caadiga ah iyo shaqooyinka kale ee
la midka ah.
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Article 67 _ Retirements

Cancellation of Position

1. Where the position to which a
prosecutor was assigned s
cancelled he/she shall be
transferred to another job retai-
ning him /her position.

Without prejudice to the rights of
the prosecutor under other
relevant laws, where the transfer
cannot be made within three (3)
months, he/she shall be retired
upon being give three (3) months
prior notice.

Article 68_Dismissal on Grounds of
Inefficienc

A prosecutor may on the basis of
his/her inefficiency report be given
warning but if he/she fail to improve
efficiency with in three (3) months
from the date of warning he will be
subject to dismissal.
Article 69_Dismissal on _Grounds of
Conviction
A prosecutor shall be deemed
dismissed without notice, if the final
judgment of the competent court
reveals that he/she subject to puni-
shments not less than one year. A
letter confirming the fact of his/her
dismissal shall be given to him.
CHAPTER SIX
ights and Duties of Prosecutors
Article 70 Loyalty
Any prosecutor shall devote his/her
full potential and ability to provide
loyal service in the interest or for the
benefits of the government and public.
Article 71 Personal Conduct of a
Prosecutor
1. Any prosecutors shall, at all times.
exhibit good behavior and conduct
within and outside the office.
He/she is required to cope with all
conditions of quality in order to
keep the respective ness of the
profession.
Article 72 Obedience
. Any prosecutor shall discharge
his/her duties by his/her best
knowledge and ability. He/She
also required to discharge related
duties to which he/she has been
appointed.

Due to

¥}
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Xeer-ilaaliyuhu waa inuu amarka uu
siiyo mas’uulkiisa sare. haddii aanay
sharciga ka baxsanayn. u fuliyaa sida
lagu amray.

»d 73. Xidhiidhka uu xeer-ilaaliyuhu la
tvahay Dadweynaha:-

X/ilaaliyuhu waa inuu ogaada falkasta uu
qadaayo inuu yahay mid dan u ah bulshada.
Xfilaaliyuhu waa inuu  dhawraa
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2. A prosecutor shall obey orders of

his/her superior unless it is clearly
contrary to the law.

Article 73 Prosecutors Relations with
the Public

1. A prosecutor shall always bear in mind

that his/her actions concern the interest
of the public.

Xuquuqda iyo sharafta Aadamaha.

vd 74. llaalinta sirta:-

er-ilaaliye kasta:-
Warbixintu in ay caadi tahay, uu dadku
yagaano ama shaqgadiisa caadidga ah in
hab sharci ah loogu fuliyo loogo  beahnayn
mooyee, waa inuuna cidna u sheegin
warbixinta uu shagada si kadis ah ama
sababteeda ama qaab kaleba ku helay.
Inuu mas’uul awood lihi uu si habboon
ugu amro mooyee arrimaha shaqada sir
ahaanta looga yaqaano ee wararka,
hadal qoraalada, qorsheyaasha shagada
iyo arrimaha kale ee kuwaas la midka
ah, cid dhexdeeda ama
dibadeeda in ay ogaato si sharci ah

shagada

loogu fasaxay mooyee, waa inuuna cid
kale u sheegin.

Amaahashada lacagta:-
Xeerilaaliyuhu si joogto ah wax uma
amaahan karo, haddii ay taasi
hantaagayso sumcaddiisa ama sharafta
shagada.

Xeer-ilaaliyuha waxaa ka reeban inuu
amaah waydiisto ama isku dayo inuu
amaah ka qaato qofka ay shaqada
darteed iskula kulmaan.
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2. A prosecutor shall respect human rights
and human dignity.
Article 74 Confidentiality
Any prosecutor:-
1.Any prosecutor shall not disclose
any information the
necessary to
discharge his official duties the fact
is already known to the public and
if it is considered as irrelevant
information.
2.Shall not disclose information
which are confidential minutes,
work, plans and other confidential
unless it is ordered by the superior
authority to reveal for an interested
‘party.
Article 75 Borrowing Money
1. A persistent borrowing is prohibited
where this is detrimental to the
dignity of the prosecutor of his/her
profession.
2. A prosecutor is strictly prohibited
from borrowing or attempting to
borrow money from a member of

unless
information s

d 76. Hadiyadaha:-
er-ilaaliyuhu waa in uunan xaalad
qada la xidhiidha darteed, qofnaba, uga

danin hadyad ama wax kale oo giime

Ao 76- hMI>PF
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the public with whom the
prosecutor has a contact in
discharge of his/her official duties.

d 77. Isku dhaca ka dhasha shagada
vlada ivo arrimaha ama dannaha

rka ah:-

addi xeer-ilaaliyuhu ogaado in ay isku
1acayaan dantii uu umadda u hayay iyo
intiisa gaar ahaaneed ama tan ehelkiisa,
aa inuu markiiba arintan la socodsiiyaa
erilaliyaha ka sareeya, islamarkaasna
dsadaa in arinta

lagu wareejiyo

erilaaliye kale.
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Article 76 Gifts

A prosecutor shall not, in connection
with her/his duties solicit or take gifts
or remuneration in whatever form,
from any person.

Article 77 Conflict of Interests

A prosecutor shall report to his/her
superior, a case in which his/her
interest or his/her relative’s interests
conflict with his/her duties and shall
request that the case be handled by
another prosecutor.
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d 78.Waraaqgaha shakhsiga ah:-
Xeer-ilaaliyeyaasha waxa ay
ciwaanka xafiiska ku dirsan
karaan waraaqaha, waana loogu
soo diri karaa. Kharashka looga
baahan yahay arrimaha isku
dirsashada ahna, waa inuu bixiyo
xeer-ilaaliyaha ay arrintu
khusayso.

Haddii ay lunto warqad ama alaab
xerilaaliyaha loogu soo diray
cinwaanka xafiiska, masuul kama
nogonayo xafiisku haddii khalad
xafiisku lahaa aanu sababin
arintaas.

d_79. Ka aynta i

wladda ivo hay’addaha kale ee arka

_Xeer—ilaaliyuhu waa inuu;
b) Saacadaha caadiga ah ee

ilaaliyuhu waa inuu xafiisyada
dawladda amahay’adaha  ho-
urmarinta ee daw-lada u shag-
eeyo.

t) ka dhawrsado gabashada sha-
qo kasta oo lid ku ah ama aan
la jaanqaadi Karin xilka uu
hayo amaba wax u dhimi karta
sharafta shaqadiisa.

. iyadoo aan la hantaaqayn arrinta
ku bayaansan farqada(l), xeer-
ilaaliye kasta inta aanu hawl
dibada ah qabanin ka hor, waa
inuu oggolaansho ka helo mad-
axa xafiiska.

»d 80. Isticmaalka galabka xafii-
a

eer-ilaaliyeyaashu waxay qalabka

afilkksa u isticmaali karaan oo

eliya in ay ku gutaan waajib-

1dkooda.
QAYBTA TODDOBAAD
HABAYN-TA GALALKA
SHAKSHIGA EE XEER-
ILAALIYEYAASHA .

»d 81. Galka gaarka ah ivo kaadhka

er-ilaalivaha:-

. Xafiisku waa inuu xeer-ilaaliye
kasta oo maamulkiisa hoos
yimaad u diyaariyo gal iyo
kaadh gaar ah.

Sida ku cad fargada (1) galka

shakhsiga ah ee la habaynayo

waa in waxyaalaha soo socda

ay ku jiraan, laguna xusuus

dhawro nuqulka rasmiga ah

b. arjiga uu xeerilaaliyuhu sha
qada ku codsaday.

t. wargada lagu magacaabay.

j. Shahaadada waxbarashada
iyo tababarka gaarka ah.

A3Pd 78 DATA RNANLPT

1. 02NfY A7 NoeNdf Mk AREN
f70 2N40 ARXS @L7° hAA
AIFATD £FAA: NALLU- 182
PoLLN4AIDF PavAAn @eh, T4%
f9%.ooAht® 020 H7 oohd.A\
Annt::

2. ool ALeA . PHAR POIE
®9° 020 h7 LNA&N TPA OLT
02 Mmé ooNsf Mk NPALYT
hEMPP9°::

ATP8 79- MANT aor2sf NFTS 2C
BT QAoohe-T
1. 1% @9° 020 h7

V) NaofNF P74 (9T ooA T4
N3 Tado3S Aan3 NL
H N+ooNNT Poorrlf Nk
/¢ AR ooPA AP
020k AT NAMM AJHH AAA
P ¥Vt oo0lf N @L9°
P VIVt AT 2CET oo
& W

A) Aeoeg Nt PULENLt@ AN

Mt PULPALA ATOMD 276Y

+2L007 @LT° hoof NP
MC IC PoILMTY° TISTFDW°
PO A4 AN ABTAT®:

2. (LY A%$d 00 A% (1) ¢+
L£1Mo> At mNP@ PT NF
@9 AP0, V7 Paren, Oé Moo
& NP PNE AMEDT L2
5 AANT ::

AP0 80- Novpsf Nt mIAIFPT

NAaem+7

02021 7 ¢T3 N7 Aoo
LRT° PUA NF Noolf Nt AR AR
mINILPTF AoomeT® LFAN-::

h&A At

POL0ELT h7 P “TURC
NA“ILCET
Ao 81- DA 02N M7 PN “TWRCS
hce

1. oo\éf bk nhs NTLTARRSE
ALIRIR 020 T “WLRCS P+
AP P20 hCL AMRSLTO 79I
47 AN

2. (LY AMEX 60 AR AR
awlt PULLEGED PIN “TTVLC
AZ(L AT

U. ¢ PmPeNT3 “Jao\h7F i
A. PHemint3 2NANE
. PTIUCTS PAR 22AMS “INLE

Article 78 Correspondence

1. Prosecutors may send or receive
correspondences  through  the
Bureaus address. All expenses
arising there from shall be borne
by the prosecutor.

2. The Bureau may not held
responsible for the loss of any
private letter or items sent via its
address unless the Bureaus fault
caused the loss.

Article 79 Working for Other

Government _Offices or_ Private

institutions

1. Any prosecutor:-

a) shall during normal working
hours devote his her full
energy and attention to his/her
official duties for which
he/she is paid. However a
prosecutor shall under take to
work for other government
offices or public enterprises
upon receiving appropriate
order.

b) Shall refrain from to undertake
any activity which would
impair his/her duties or is
inconsistent  with  his/her
position and profession as a
prosecutor.

2. Without prejudice to sub Art (1)
of this Article, any prosecutor
shall obtain prior permission of
the Bureau head to undertake
any out side activity.

Article 80 Use of Office Equipment

Prosecutors may utilize office equi-

pment only to the extent necessary

to accomplish their duties.
CHAPTER SEVEN

Personal Records of Prosecutors

Article 81 Personal File and

Personal Card

1. The Bureau shall keep for every
prosecutor under its supervision

a personal file and a separate
personal card.

2. The personal file established
under sub Article (1) of this
Article shall consist of the
following matters with original
copies recorded:-

a) The prospectors application

of work;

b) letter of employment;

¢) educational credentials and

special training certificate;
certificate of service.
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shahaadada shaqo ee muddadii
uu xafiiska dibadiisa ka soo
shagaynayey.

Warqgada uu dalacaada heerka
ama magacaabista ku helay. :

warqada mushahar kordhinta
loogu fasaxay.

Arjiga uu ku codsaday looguna
oggolaaday fasaxa sannadka.

Caddeynta fasaxa xanuun ama
qoraalka lagu siiyey si kale.

Warbixinta aqoonta shaqo iyo
hawlgabadka.

) Qoraalkago’aanka dhishibiliin
darteed looga gaadhay iyo
qoraalka tallaabada lagaga
qaaday, iyo
warqadda shaqada lagaga ca-
ydhiyey iyo wararka kale ee
kuwaa la midka ah, waa in
hadba sida xaaladu tahay asalka
ama nuqulka lagu xafido .

ylka gaarka ah ee xeer-ilaaliyuhu
ixuu noqonayaa mid lagu qoro
ararka muhiimka ah ee laga soo
uriyey galka gaarka ah ee xeer-
ialiyaha oo keliya.

82. Baadhista wararka shakhs-
L=

{eer-ilaaliye kasta wuxuu codsan
:araa wararka ku dhex jira galkiisa
hakhsiga ah ee xafiiska yaala.

NMaxaan ka ahayn madaxa qaybta
naamulka xeer-ilaalinta ee xafi-
ska iyo fuliyaha galka iyo kaad-
'ka gaarka ah ee xeerila-
\liyeyaasha waxaa ay galka gaarka
th ee xeer-ilaaliyaha baadhi
caraan oo keliya marka uu madaxa
cafiisku qoraal ku oggolaado.

Sidaas darteed, waa in warbixnta
saadhista caafimaad ee xeer-
ilaaliyaha laga soo gudbiyey si
taxadir leh loogu xafido galkiisa
gaarka ah.

Xeerilaaliyaha oo ogayn galkiisa

lama galin karo caddayna qoraal
ah.
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d) certificate of service rendered
outside the Bureau;

e) letter of appointment or
promotion;

f) letter indicating salary increm-
ent;

g) Application and certificate of
annual leave;

h) evidence of sick leave or
other leave given;

i)  Efficiency and work
performance reports;

j) Letter of disciplinary meas-
ures and decision taken thereof

k) letter of dismissal and other
similar information and shall
be kept the original copies as
the case may be;

. The personal card of a prosecutor

shall contain the most important
data and information collected
from the personal file of the
prosecutor.

Article 82 Examination of Personal
Records
1. Any Prosecutor has the right to

examine his/her personal file upon
request to the bureau.

. Persons other than the prosecutors

administration officer and the
record clerk for prosecutors may
examine the personal file of a
prosecutor only with written

permission of the bureau head.

. Medical reports of a prosecutor

furnished in a accordance with
be kept
carefully in his/her personal file.

this regulation shall

. It is prohibited to maintain written

information in the personal file of
the prosecutor without his/her
knowledge.
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lod 83. Ujeeddada ivo Meelmarinta | 44975 AL 999°

.igaabta Anshaxmarinta:-

1. Ujeeddada aasaasiga ah ee
anshaxmarintu waa in xeeril-
aaliyaha qgaf gaysta lagu saxo lana
baro sidi uu  mustagbalka
waajibaadkiisa ugu gudan lahaa si
karti leh iyo waliba haddi u saxmi
waayo in shaqda laga caydhiyo.

Xeer-ilaaliyaha shaqada dayaca
ama gudan waaya waajibaadkiisa,
amaba gaysta anshax daro waxaa
gafkiisa lagu meelmarin sida uu
xernidaameedkanu xeerinayo. Tan
looma arkayo inay wax Kka
dhaafayso cigaabaha lagu xeriyay
Xeerka Ciqaabta amaba kan
Madaniga .

A go’aanka anshax marinta ee
laga gaadho anshax-darrida ama
qgof kale waxaa la meel marin
karaa iyadon la sugin ama aan la
racayn go’aan kasta oo Maxk-
amadeed .

Jod 84. Gafka Anshaxa:-

1.

Gafafka culus ee anshaxa waa
kuwan soo socda;

b) gaadashada ama waydiisashada
laaluushka.

t) Inuu ku kaco eex isagoo uga
jeeda inuu dantiisa uga faa’i-day-sto
ama qofkalebaugu faa’iideeyo.

j) Inuu si ula kac leh ama dhayalsi ku
jiro u been abuuro xog qoraal ah.

x) in dadweynaha xidhiidhka sha-
qo la leh lacag ka amaahdo.

Kh) In la abuuro xaalad horseedi
karta go’aan caddaalada dari
ah, iyadoo si ula kac ah ama
dhayalsi ah aan xogta lagu
wargalininamaba laga ga qariyo
. ciddaay khusayso.

d).In sabab aan macquul ahayn
shaqada loogu dib rido ama
loo meer meriyo dadka dannaha
leh.

r) isticmaalida maandooriye ama
waxyaalaha sharci darrada ah
ee loo xaraaroodo.
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of Disciplinary Measures

1. The basic objective of a
disciplinary measure is to correct
the prosecutor committing an
offense and to educate him/her to
perform his/her duties in the
future efficiently and to dismiss
him/her, if the corrective measures
fail to achieve the aim.

2. A prosecutor who derelicts or fails
to perform his/her duties, or
commits any other breach of
discipline or ethics shall be liable
to the measures under this
regulation with out prejudice to
any civil or criminal liability.
Disciplinary measures may be ta-
ken for breaches of discipline or
for any other offense irrespective of any
court action or proceedings.

Article 84 Disciplinary Offenses

1. The following are serious
disciplinary offenses:-
a) Taking or soliciting bribes;
b) Doing favors through in term
diaries with intent to obtain;

unlawful benefits for him-
self/ herself or for another;

Falsification of written docu-
ments with intent to obtain
benefits for him self /her self;

Borrowing money from a
member of the public with
whom the prosecutor has a
contact in discharge of
his/her official duties;

Creating a situation which
leads to an improper decision
through negligently or inte-
ntionally failing to inform or
conceal relevant information
from to concerned party;

d)

¢)

Creating inconvenience to
the public by delay of service
without good cause;

Consumption of narcotic dr-
ugs or other illegal substan-
ces of such a nature;

g
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;) In shagada sakhraanimo lagu
yimaado ama fagaaraha lagu
arko.

Sh) In si joogto ah oon la haysan
sabab macquul shagada looga
baaqdo.

Dh) In goobta shagada lagu sam-

eeyo wax ka horimanaya
mooralka iyo asluubta wanaa-
gsan.

¢) in si ula kac ah ama dhayalsi ah
dhaawacloog gaysto hantida
xafiiska.

g) Qaadasho la’aanta amar sharci

ah mas’uulkiisu qoraal am a af

ku bixiyey.

q) inuu sameeyo eex ama nin
jeclaysi.

Gafafka fudud ee anshaxu waa
kuwan soo socda;

b) Shaqgada oo loo qaban waayo si
tayo iyo karti leh.

t) La shaqayn la’aanta shagaalaha
ee cagabadda ku nogon karta

geedi socodka shagada
j) Qaadashada amaah joogto ah oo
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h) Found drunk in office or at
public place;

i) Regular absence from work
without good cause;

j) committing any act against
moral and good behavior at
work place;

k) Damaging office property
intentionally or in gross
negligence;

) Rejecting or refusing to
execute a clear and lawful
order given orally/in writing
by his/her superior ;

m) Making bias or favor some;

2 The following are simple disci-

plinary offenses:-

a) Not showing effort and
diligence at work,
b) Obstructing the smooth

execution of work by not
cooperating with colleagues,
or /

¢) Persistent borrowing, which

affects the dignity of the
prosecutor and that of his/her

wax u dhimi karta sumcadda NtooddL LLR P71 L profession.
xeerilaa-liyaha iyo sharafta PAN T4FTF avd.09°: SECTION TWO
shaqadiisa. 10-h hFA vAT Disciplinary offenses, penalties and
XUBINTA LABAAD A RATAS T4+ P05 powers to Decide
JAFAFKA ANSHAXA, CIQAABTA $M3 PN AT Article 85 Disciplinary Penalties
1YO AW AAMI A0 85 NAATA?I T4F* 9N | | A Charge brought against a
CIQAABTA. £1 hAlonr POET prosecutor for a breach of
d 85. Cigaabaha anshaxa :- 1. ALY LN AMPR 84 PNl disciplinary offenses as provided
Xeer-ilaaliyaha lagu soo eedeeyay HeT? @R9° AA  +oeddg under Article 84 of this
inuu gaystay gafafka anshax darro T4FT7 NovdAoo- NANTAD Regulation shall be decided
ee lagu xusay qodobka 84™ waxaa ethan 020 A7 T8¢ NHY according to the disciplinary

L3N N+ONID PREARRT 2%
#C9T >Rt LONSA::
020 AT NHhdONT PRAT
A T4t T4HF S 2477
AIRPT AIRTéE MNLT!

procedures laid down in this
regulation.

lagaga go’aan gaadhayaa iyadoo la
raacayo habka meelmarinta ansh-
axa eek u xusan xeernidaame- | 2.
edkan.

Xeer-ilaaliyaha haddii lagu helo

2. Where a prosecutor is found
guilty of disciplinary offenses
he/she has been charged with the

inuu galay gafka anshax darro ee V) PRAE “INMITLES WA following penalties may be
lagu soo eedeeyay ayaa, iyadoo la Ama-: ‘ imposed according to the gravity
eegayo hadba sida culayskeedu A) hA3e @C PoILNAT PR of the offense:-
yahay, uu ku mutaysanayaa; ao®H PNt a) a written waming ;
b) Digniin qoraal ah, ) PAIL PACHhT SLoo@H b) a fine not exceeding one(1)
f) Ganaax aan ka badnayn hal bil TUI NADA: month of his/her salary;

oo mushaarkiisa ah, o) AL RLR WP POIRLT: c) prohibiting increment of
j) in laga duudsiyo mushaarka oL first salary;

korodhka ugu soo horeya, w) he oSNt U d) demotion ;or
x) hoos u dhigid hal heer, ama AONHF LTAA:: ¢) dismissal.

kh) cigaab shaqo ka eryid ah.
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“igaabaha ku xusan xubinta (b)
iyo (t) ee farqada (2) waa anshax
marinta gafatka anshax darada
dudud, halka ay cigaabaha ku
xusan xubinta (j) ilaa (kh) ay ka
yihiin ciqaabaha gafafka anshax
darrida culus.

86. Awooda go’aaminta ciga-
a (Jurisdiction):-

Gaf kasta oo anshax darro ah,
sida uu farayo nidaamka habka
fulinta ee xeer-nidaameedkan
lagu go’aamiyey, waxa loo
baadhayaa si hagaagsan, marka
in la sameeyey la oggaadana waxa
go'aan ka gaadhaya guddiga maa-
mulka xeer-ilaalinta ee awooda u
leh.

Dacwada gafka anshax darrida
ah ee culus meeshay doontaba ha
ka dhacdee iyo dacwadda gofka
anshax darrida ee fudud ee ka
dhaca arunta waxaa eegaya
gudiga sare.

Dacwada gafka anshax darro
fudud ee la soo gudbiyo waxa
eegaya guddiga heer gobol.

Haddii dacwad loo haystay inay
tahay gaf anshax darro culus loo
gudbiyo gudiga sare, gudiguna
ogaado inay tahay mid fudud,
waxaa uu gudigu awoodaa inuu
dib ugu celiyo gudiga hoose amaba ay
iyaga laftooduba eegaan .

Haddii dacwad loo haystay inay
tahay gof anshax darro fudud loo
gudbiyo gudiga hoose, gudiguna
ogaado inay tahya mid culus,
waxay markiiba u gudbaniyaan
gudiga sare.

87 shaqgo ka joojinta xeer-

ivaha Gaf anshax darro ah
S00

Sida uu xeer-nidaameedkani tilma-
imayo, xeer-ilaaliyaha lagu soo
:edeyay inuu galay gaf anshax
larro  culus, waxaa shaqada
agaga joojinayaa warqad uu
jorayo madaxa xafiiska . Shaqo
<a joojintaasu kama badnaan
<arto 45 Maalmood.
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3. Disciplinary penalties enumerated
under (a) and (b) sub Article 2 of
this Article are simple disci-
plinary penalties while those
enumerated under (c) to (e) are
serious disciplinary penalties.

Article 86 Jurisdiction

1. Any breach of discipline shall be
decided by a prosecutor’s
administration having jurisdi-
ction in accordance with the
procedures laid down in this
regulation after having been
properly investigated.

2. Serious disciplinary  offense
wherever it happens and simple
disciplinary offense accruing in
the head quarter shall fall under

the jurisdiction of the higher
committee.

3. Simple disciplinary offenses
submitted shall fall under the
Jurisdiction of the zonal com-
mittee.

4. Where a disciplinary offense
considered to be of a serious
nature is found to be a simple
offense by the higher com-
mittee, the higher committee
may decided the penalty itself
or remand it to the
committee.

lower

5. Where a disciplinary offense
considered to be of a simple
nature is found to be a serious
offense by the lower committee
the case shall be referred to the
higher committee.

Article 87 _Suspension from Duty of
a_Prosecutor Accused of Disc-ipli-

nary Offense

1. Where it is reported according
to this regulation that, a
prosecutor has committed a
serious disciplinary offense
he/she shall be suspended by a
written order of the Bureau
head. The period of suspension
shall not exceed 45 days.
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Sida ku cad farqada (1) waxa
xeer-ilaaliyaha  shaqada laga
joojiyey qoraal ahaan loogu
sheegayaa sababta shaqada looga
joojiyey, haddii uuna joogin
cinwaankiisana la garan waayo,
waa in ay warqadiisa shaqo ka
joojinta boodhka ogaysiiska ee
xafiiska ku dhegsanaato muddo
20 maalmood ah.

Waa in arrinta xeer-ilaaliyaha
shagada lagaga joojiyey loo
gudbiyo guddiga anshax marinta
ee awooda u leh.

Muddada ay shago ka joojintu
socoto xuquuqaha iyo waajibaadyada
xeer-ilaaliyuhu waa kuwo ilaashan.
Waxaa aan iyadu ilaalashanayn
wixii la xidhiidhadha sababta
shaqda looga joojiyay.

I 88. Kordhinta Muddada shaqo
oojinta:-

Marka;

) gafka lagu eedeeyay  xeeri-

laa-liyaha lagu caddayn waa-
yo muddada ku xusan qodobka
87 (1).

) go’aan laga gaadhi waayo.

) gudiga ku habbdonna uu codsado,
ayaa madaxa xafiisku ku kordhin
karaa muddada shaqo joojinta
inta uu u arko inay ku filantahay.
kordhin karaa muddada shaqo
joojinta inta uu u arko inay ku
filantahay.

Mudada uu madaxafiseedku ku

kordhinayo kama badan karto 15
maalmood.

1 89. Xayiraada Mushahar ee

thtiga shago ka joojinta:-
Marka xeer-ilaaliyaha shaqada
laga joojiyo waa in muddada ay
shago joojintu socoto =~ xeer-
ilaaliyaha mushaharka laga xa-
yiro.
Haddii ay caddaato in xeerilaal-
yuhu gaystay gaf shagada lagaga
eryi karo ma mutaysanayo siinta
mushaarkii laga xayiray iyo ku
danbe toona.
Haddii ay caddaato in xerila-
alyuhu gaystay gaf aan mudnayn
shaqo ka eryid, waxaa laga qaadi
karaa oo kaliya talaabada sharci
ahaan ku habboon, waxaana loo
so celin wixii xuquuq ah ee kale
ee horay looga xayiray.
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2. A prosecutor suspended from
duty in accordance with sub
Article (1)of this Article shall be
informed in writing of the
reasons for suspension where
he/she is not present or his/her
address is unknown, the
suspension letter shall be affixed
on the notice board of the bureau

for about twenty (20) days
period.
3. The case of the suspended

prosecutor shall be lodged with
the discipline committee having
Jjurisdiction.

4. The rights and duties of the
prosecutor remain an affected by
the suspension with the exception
of such duties and resistant with
considerations and aims of the
suspension.

Article 88 Extending Period of Sus-
pension

1. Where:-

a) it is difficult to produce
with in the time limit
provided under sub Article
(1) of article 87.

b) it is impossible to examine
and decide the case.

c) where the appropriate
committee requests so the
Bureau head may extend the
period of suspension for a
time he/she may think
appropriate.

2. The extended period shall not
exceed fifteen (15)working days.

Article 89 Withholding of salary
during suspension

1. When a prosecutor is suspended
“from duty his/her full salary
shall be withheld for the period
of the suspension.

2. Where it is ascurtained that the
prosecutor has made a serious
breach offense legible to
dismiss he/she shall not be
entitled to the suspended or
any later salary.

3. Where the prosecutors breach
offense does not constitute a
dismissal measure only
appropriate legal penalty will
be imposed and previously
suspended rights shall have to
be reinstated.




31

7% 31

Page 31

XUBINTA SADDEXAAD

HABKA MEELMARINTA
ANSHAXMARINTA.

90. Baadhista Eedaynta la soo
Ibivey:-

Guddi kastaa si uu u baadho eedda
anshax darro ee loo soo gudbiyey,
wuxuu sida sharcigu farayo u
ururinayaa caddeymaha, waana inuu
isticmaalo habka meelmarinta ee loo
baahan yahya.

Gudiga arinta eegaya waxaa u
dhagaysan xeerilaalyaha iyo
xafiiskaba kuna amri inay si faah-
faahsan u sharxaan waxa uu mid
walba ka leeyahay eedda.

91. Qoraalka Eedda:-

Si  uu xeer-ilaaliyaha la soo
eedeeyay dacwada laga soo
gudbiyey jawaab iyo difaacid uga
bixiyo waa in loo diro yeedhitaan ay
weheliso faah-faahinta caddeynaysa
qoraalka eedda, caddeynta xaqiijinaysa
eedda laga soo gudbiyey, taariikhda
uu jawaabta ka bixinayo, saacada
iyo goobta.

Haddii cinwaanka xeer-ilaaliyaha
la soo eeddeeyey oo la garan
waayey ama sabab kale darteed,
qoraalka dacwada ama warqada u
yeedhitaanta  eeddaysanaha la
gaadhsiin waayq ama cinwaanka
boosta loogu diri kari waayo, waxa
boodhka ogaysiiska ee xafiiska lagu
dhejinayaa ogaysiis caddeynaya in
xeer-ilaaliyaha laga soo gudbiyey
eedayn anshax, taariikhda dacwada
la dhegaysanayo, saacada iyo goobta,
waana inuu ogaysiisku dheganaado
muddo 25 maalmood ah.

Haddii xeer-ilaaliyaha dacwadda
qoraalka la goodhsiiyey uu balanta
ugu horaysa inta yimaado jawaab
bixin kari waayo ama laga soo
bilaabo xiliga la soo dhejiyey
ogaysiiska ku xusan fargada (2)
illaa muddo 60 maalmood gudahood
ah haddii uu ku iman waayo, guddigu
wuxuu eedda dhagaysanayaa go’aanna
ka gaadhayaa xeer-ilaaliyaha o0
magan.
4addii uu xeer-ilaaliyuhu awoodo
nuu sharaxo in sababta uu u iman
vaayey ay sababtay arrin awoodiisa
ta baxsan , wuxuu xaq u leeyahay
nuu guddiga ka codsado in eedda
nar labaad la dhagaysto .
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Section Three
Disciplinary procedure

Article 90 Investigation of the Charge

1. For the purpose of investigating

disciplinary charges submitted to
every committee shall in acco-
rdance with law establish facts,
collect evidences and apply the
necessary procedure.

. The committee shall give proper

hearing to both the prosecutor
concemed and the Bureau who
brought the charge.

Article 91 Charge Sheet

1. Where a prosecutor is charged

with a disciplinary offense, he/she
shall be provided with a charge
sheet containing all facts which
constitute the breach of discipline,
the evidence brought to prove the
case together with summons,
which indicates the date time and
place, where he/she presents
his/her defense .

. Where it is not possible to deliver

the charge sheet or summons to
the prosecutor or his/her where
about is not known to send same
by postal service the summons
indicating the charge brought
against the prosecutor the date
time and the place of the hearing
shall be affixed on the notice
board of the Bureau for 25 days.

. Where the prosecutor appears at

the first hearing after receiving the
charge and fails to respond or fails
to appear within sixty (60)days
from the notification on the notice
board as provided under sub
Article (2) of this Article the
committee shall hear and decide
the case in hi/her absence.

. Where the prosecutor shows that

his /her failure to appear before
the committee was due to force
major he/she has the right to
request the committee for re
examination of the case.



s P

7% 32 Page 32
192. Go’aanka Guddiga:- A6 92- PTHI%@- @-AL Article 92 Decision of the Committee
1. 020 A AL P44LN@- | 1. The committee having jurisdiction

Marka guddiga awoodda u leh uu soo

baadho dacwada anshax darro ee
xeer-ilaaliyaha lagu soo oogay,
eedaynat waa uu xidhayaa haddii
wax caddayn ah loo waayo.

Haddiise ‘eedaynta la soo gudbiyay hadh
ahaan amaba idilkeedba la caddeeyo,
waxaa uu gudign go’aamin karaa in
xeerilaaliyaha laga gaado cigaab
anshax marin oo fudud ama culus
.Gudigu Go’aankiisa waxaa uu ku
salayn culayska gafka iyo hadba
sida xaal yahay.

XUBINTA AFRAAD
RACFAANKA .

| 93. Xaga racfaanka:-

aan ku ganacsanayn
go'aanka uu guddiga heer gobol soo
saaray, wuxuu si arrintiisa racfaan
loogu eego codsi u gudbisan karaa
Madaxa Xafiiska .

Racfaanka laga qaadanayo go’aanka
gudiga waa in muddo sodon (30)
maalmood gudahood ah Xafiiska
Loogu soo gudbiyo. Muddadaasi
waxay ka bilaabmaysaa maalinta uu
xeer-ilaaliyuhu ogaaday go’aanka.

| 94. Arjiga Racfaanka :-

ta in arjiga racfaanka si cad loogu
X0 sababaha lagu diidan yahay
aanka, iyadoo cinwaanno kala goon-
mi ah loo samaynayo fahfaahinta
1kaas.

| 95. Kharashvada:-

Dhinaca

rka arrinta anshax darrada la eegayo
ashka  ku baxaya markhaatiga,
siirka ama keenista caddeymaha Kkale,
aa bixinaya cidda go'aanka ku
goowda .
QAYBTA SAGAALAAD
AASAASIDA GUDDIYADA.

1 96. Askumidda:-
r-nidaameedkani waxaa uu
1 laba guddi oo kala:

askum-

Guddiga sare oo ah Guddiga
mulka  Xeer-ilaalinta
Decgaan. ivo.

ee heer
Guddiga Hoose oo ah Guddiga
Maamulka Xeerilaalinta

Gobol.

ec
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over the charge brought against the
prosecutor after proper examination,
shall dismiss the charge, where there
was no sufficient evidence to justify
conviction.

2%

Where there is evidence to part or
total of the charge the committee
shall impose a serious or simple
disciplinary penalty taking in to
consideration the gravity of the
offense committed by prosecutor
concerned.

Section Four
Appeal

Article 93 Right to Appeal

1. Party dissatisfy with the decision of the
zonal committee may be filed an
appeal to the Bureau head.

2. The appeal taken from the
decision of the, committee shall
be filed within thirty {30} days to
the Bureau head from the receipt
of the decision or the date to the
knowledge of the prosecutor
concerned.

Article 94 Memorandum of Appeal

The memorandum of appeal shall show in
detail under distinct headings, the grounds of
objection to the decision appealed against.

Article 95 Expenses

The expenses conceming witness's, expert
or other evidences brought before the
disciplinary hearing shall be borne by
the party disappointed.

CHAPTER NINE

Committees Establishments

Article 96 Establishment

This regulation establishes the following
two committees:-

1. A regional higher prosecutors
administration committee, and

2. Alower zonal Prosecutors Ad-
ministration Commuittee.
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»d 97. Xubnaha Gnddiga heer | A%#8 97 FPhAA P5 713 AM7 | Aricle 97 Members of the Regional
egaanka :- 1. Phan PS 1% hiv 0¥ | Commitice
. Guddiga heer degaan wuxuu yeelan | THEHGT AOAT LSCFA- | ) e resional Committee shall have
doonaa xubnaha soo socda; U. PCO AL ANAN the following members:-
b) Madaxa xafiiska ----Gudd- A. PAPL V7 NEA AL a) The Bureau head chairperson
oomiye 044 Chair person,
dka) ——Xoghayn ——hA department --- Secretary,
""" Xubin ——a= N i Dq.ln:n —— Member. *
x) Madaxa Ad. Kor & Badhista w. AT h#R VIT hhak D ‘ol oF o siipcivishen of
""" s ) :.':ii AP0 U7 hHY S Socion
kh) Laba xeer'ilaaliye laga doorto i e) Two prosecutors selected
xaruunta -----Xubin -, from the regional level
. 0. AT A0 V7 hois
d) Qof ay soo doorteen xeeril - ——--Member
aaliyayaasha heer gobao —MA !
TR A. A%% m0# hhAA- mné¥ | 0 One prosecutor sclected fom the
OAT —A0A:: zonal prosecutors -----Member

r) Qof ay soo doorteen xeerilaaliyaya-
asha heer degmo -—----Xubin

s) Hal gareen oo Madax Banaan

ooy soo doorteen gareemada ka

idiga heer deegaan "wuxuu yeelanaya

:a iyo waajibaadka soo socda;
Wuxuu go'aamiyaa magacaabista iyo
kala beddelka xeer-ilaaliyeyaasha heer
deegaan iyo wixii ka hooseeya.
Wuxuu isagoo daraasad ku samaynaya
arrimaha khuseeya dib u meelaynat
heerka xilalkooda shago, qaab-
dhismeedka  hay’addeed, heerka
mushaharka. habka habeen dhaxa loo
bixiyo iyo gunnooyinka kale wuu
talobixinteeda u gudbinayaan madaxa
xafiiska .
Si xeer-nidaameedkan loo dhagan-
geliyo waxay xafiiska u gudbinayaan
awaamiirta kala duwan ee habka
fulinta, nidaamyada shaqo, iyo foom-
amka giimaynta xeer ilaaliyayasha.
marka la ansixiyana meelmarintooda
ayay dabagelayaan .
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g2 One prosecutor selected from the
district prosecutors -----Member

h) One independent lawyer sel-
ected from the regional
lawyers.

2/ Prosecutors a appointed as
regional committee members
shall have good reputation for
their legal knowledge and
experience for their efficiency
diligenc, sense of justice and
good conduct.

Article 98 Powers and Responsibil-
ities of the Regional Committee

The Regional committee shall have the
following powers and responsibilities:-

1. To decide the employment,
transfer and appointment of reg-
ional prosecutors and below ranks
prosecutors.

2. To study and make recommendations
to the bureau head on matters
conceming reclassification of
positions, organizational, struct-
ure, salary payment of allowances
and pedicels.

3. To prepare and submit to the
bureau and follow up their
implementation upon approval of
guidelines, directives procedures,
criteria and formats of prosecutors
evaluations.
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{. Wuxuu eegayaa, baadhaya, kana
go’aan gaadhayaa xeer-ilaaliye-
yaasha shagada ka tegaya iyo
sababta ay uga tagayaan.

. Wuxuu go’aaminayaa kadib marka
u daraasad sameeyo kala beddelka
sannadka ee xeer-ilaaliyeyaasha.

5. Isagoo adeegsanaya awooda lagu
silyey xeer-nidaameedkan wuxuu
baadhayaa go’aaminayaana arrimaha
anshaxa.

7. Waxa kale oo uu qabanayaa
hawlaha kale ee lagu siiyey xeer
nidaameedkan.

od 99. Xubnaha guddiga heer gobol -
Guddiga heer gobol wuxuu yeelan-
ayaa xubnaha soo socda;

b) Madaxa xeer-ilaalinta gobolka
----Gudomiye

t) Laba Xeer-ilaaliye gobolka
----Xoghayn

J) laba xeer-ilaaliye degmada
---Xubin

x) Hogaanka Cadaalada iyo Nabad-

galyada ee Gobolka — Xubin

iod 100. Xilka iyo Waajibaadka

nddiga hoose:- °

\. Guddiga heer Deegaan Gobol
waxa uu sida ku cad farqada (3),
godobka 82! awoodda loogu
silyey baadhayaa ra’yigiisana u
soo gudbinayaa guddiga sare
arrimaha anshaxa ee gobolka

!. Wuxuu ra’yigiisa guddiga heer
deegaanka ugu gudbinayaa habka
xulashada, shaqaalaynta iyo
magacaabidda xeer-ilaaliyeyaasha
loo doonayo in lagu meeleeyo heer
gobol iyo degmo.

J. Wuxuu baadhayaa ra’yigiisana ka
siinayaa guddiga sare codsiyada
beddelka ee xeer-ilaaliyeyaasha
xafiisyada gobolka ka ~ hoos
shageeya ay ku doonayaan in
deegaanka dhexdiisa goob kale oo
shaqo loogu beddelo.

l. Waxaa kaluu fulinayaa hawlaha
kale ee lagu siiyay xeer nidaa-
meedkan amaba uu u xilsaaray
guddiga heer deegaan.

lod 101. Hanaanka Shaqo ee Gudd-

rada :-

lanaanka shaqo ee guddi kasta wuxuu

ogonayaa sidan soo socota;

|. Shirka guddigu waxaa uu gabs-
oomayaa marka ay xubnaha gudiga
goobjoog yihiin 2/3. Go’aanka
gudiguna waxa uu noqonayaa mid
ku salaysan cod hal dheeri ah.

2. Haddii uu codka xubnaha guddigu
sinaado ama si le’ekaado, wuxuu
go’aanku  noqonayaa  go’aanka
dhinca uu guddoomiyuhu ku jiro.

“
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6.

7.

To hear in vesting ate and decide job
resigning prosecutors and reasons of
the resignation.
To determine after conducting study
annual prose cutters transfer.
To investigate and decide disci-
plinary cases in accordance with the
powers conferred on it under this
regulation.
To carry out other responsibilities
entrusted to it by this regulation.

Article 99 Member of the Zonal Committee
The Zonal committee shall have the
following members:-

a) Head of the Zonal Prosecution

Office -- Chairperson

b) Two Zonal Prosecution ------ Sec-

retary

¢) Two district prosecutors--member
d) Head of the zonal security and

justice Administraration--- mem-

ber.

Article 100 Powers and Respons-
ibilities of the zonal committee

1.

19

The zonal committee in a accordance
with the powers given under Article
82 {3} of this regulation investigate
and submit its opinion to the regional
committee.

The zonal committee  makes
recommendations to the regional
committee on  the selection
employment and ap}poinlment of the
zonal and district prosecutors.

The zonal committee makes
recommendations to the regional
committee on transfer requests
prosecutors of the branch offices
seeking to work other branch offices
in the region.

4. To carry out other responsibilities
entrusted to it by this regulation or
assigned by the regional committee.

Article 101 Working Procedures of

the Committees

Working procedures of each committee
shall be as follows:-

There shall be a quorum where
thirds (2/3) of the members

two
are

present at the meetings of the
committee: the decisions of the
committee are passed on simple

majority.
in case a fattier the chair person shall
have a casting vote.
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Marka guddigu go’an gaadho waa in
dhinac walba wixii uu u codeeyay iyo
sababaynteedaba qoraa. Markii loo
baahdana, iyadoo ay bayaannada
godobkan ilaashan yihiin, wuxuu soo
saari karaa nidaam shaqo kulin oo isaga
u gaar ah.

od 102. Qodobaka kala guurka ah

eer nidaameedkana dhaqan galkiisa ka hor
filaaliyeyaasha ku kala meleeysanaa
osaaska ku xusan qodobka 29 ee
daameedkan waxbarasho ahaan booska
luxinaya shurdaha wayo wayo-argnimada
'’k u cad shaxda “B” laguma dabaqayo .

QAYBTA TOBNAAD
DHAQAN GALKA XEERKAN
od 103, Soo saarida Awaamiirta
Xafiiska wuxuu soo saari karaa awaamiir
xeer nidaameedkan lagu fuliyo.
iod 104. Muddada Dhagan-Galka:-

eer nidaameedkan wuxuu dhagan-gelayaa
ga soo bilaabo maalinta lagu soo saaro
largeysta DHOOL GAZETA.

Da’uud Max’ed Cali
Madaxwaynaha Dawlada
Deegaanka Soomaalida
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3. Where decisions are taken by
majority vote the dissenting
opinion of the minority witt
reasons shall be recorded Wher
necessary the committee may
without  prejudice to  the
provisions of this Article draw ug
their own rules of working
procedures,

Article 102 Transitory Provisions
Prior to the effective date of thi

regulation level of education
position grade and experience
requirements provided unde

schedule “B” of this regulation shal

not be applicable to the prosecutor:

employed or appointed at position:

referred to Article 29 of thi

regulation.

CHAPTER TEN
Miscellaneous Provisions

Article 103 Powers to issue Directives

The Bureau may issue directives fo
the implementation of this regulation

-| Article 104 Effective Date

This Regulation shall come into forc
on the day of its publication in th
regional Dhool gazette.
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