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COUNCIL OF MINISTERS REGULATIONS TOy.").n
PROVIDE FOR THE ADMINISTRATION OF- THE

f"''''''''.1 ~Y..t-/t'P. .JtqutJt-fl.fq~ /,T'Oa\.h hlitC. FEDERAL POLICE COMMISSION.
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oo"'~1./,.f y,").nhlD'1':f;/A:: Federal Police Commission Proclamation No. 313/2003.
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PART ONE
General

1. Short title

These Regulations may be cited as tht~ "Federal Police
Administration Council of Ministers Regulation
No. 86/2003."

2. Definitions

In this Regulation, unless the context requires otherwIse:
I) "Police Officer" means that as defined under Article

2 Sub-Article (1) of the Federal Police Commission
Proclamation No. 313/2003.

2) "Commission" means the Federal Police Commis-
sIOn.

3) "Training Institution" means an educational ins-
titution where regular police training is provided.

4) "Medical Institution" means a police hospital, a
medical center in the training institution or other
institution which provides medical services to the
police.

5) "Promotion in Rank" means promoting a member of
the police from the rank he has held to the next higher
rank. -
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3. Scope of Application
This Regulation shall, with the exception of the Commis-
sioner and Deputy Commissioner, and civil servants
employed by the Commission, be applicable to any police
officer.

PART TWO
Recruitment, Employment,Training

Assignment and Transfer

4. Recruitment and Employment
1) Any person willing to be recruited as a police officer

shall fulfill the following criteria:-
(a) an Ethiopian Citizen;
(b) loyal to the Constitution;
(c) Having good ethical conduct.

'(d) 18 years of age and above;
(e) Not a member of any political organization;
(f) Shall at least complete high school;
(g) Heal~hy to the extent police recruitment

requIres;
(h) Having no criminal conviction record;

2) Notwithstanding Sub-Article (1) of this Article,
(a) If equal results are achieved by candidates from

different nations or nationalities, a recruit from
a nation or nationality with relatively less
representation, and

(b) Female candidates that have equal results with
male candidates shall be given priority for
employment,

3) The Commission shall make special endeavor to
enable women and members of a nation or
nationality with less representation to become mem-
bers of the commission,

4) The Commission shall determine police recruitment
notice and process by its directives,

- 5) Any person recruiled to be a police officer in
accordance with Sub-Article (1) of this Article shall
sign employment contract made by the Commission.
The effective date of the contract shall be specified in
the contract,

6) Any person employed to be a police officer
shall serve for a compulsory period of seven years.

Training
1) Any police officer shall receive basic police training

in a police training institution before his assignment
to regular police duty.

2) The objective of the training is to create professional
police officers dedicated to the enforcement of the
constitution.

3) The types of training are categorized into three.
These are:-
(a) Basic police training,
(b) Various professional trainings related with

police service; and
(c) Managerial training,

4) The Commission shall determine by its directives
detailed requirements for the implementation of
training,

5) Any recruit on a basic police training shall:-
(a) be entitled to get food, lodging, clothing,

shoes,stationerymaterialsas wellas a pocket
money determined by directives of the Com-
mission;

(b) receive free medical service for any illness;
(c) be obliged to participate in the training

program into which he is assigned;
(d) strictly adhere to internal regulations and

directi ves of the training institution into which
he is admitted;

(e) have the permission of the Commission before
terminating, changing or extending his field of
training.

5.
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6. Oath
1) Any police officer who has completed basic police

training program shall, before commencing his
work, take the following oath.
"I solemnly swear that I shall pledge to protect
the Constitution, enforce the law, to prevent crime
diligently and serve the public honestly and with
integrity'

,

2) The oath, after duly signed by the police officer, shall
be filed in hIs personal file.

7. Assignment
1) The Commission shall assign any trainee, upon

completion of his training, to a position in accor-
dance with his area of qualification.

,2) He may be assigned otherwise when it is deemed
necessary;

8. Transfer and Temporary Assignment

1) The Commission, Whenever necessary, can tranfer
any police officer to another similar position of an
equal grade and salary or to another place of work
within its office,

2) any transfer to be madeu!!der Sub-Article (1) of this
Article shall be carried out on the basis of com-
petition wherever there are interested police officers
within the commission,

3) Notwithstanding the provisions of Sub-Article (1)
of this Article, the Commission may temporarily
assign a police officer to a position, for the sake of
work without affecting his salary but irrespective of
his postion and grade for not more than a year.

4) Where it is established by a medical certificate that
the nature of the work and place of work a police
officer Assigned is not suitable for his health, he
shall be transferred to another suitable position or
place of work with:-
(a) the same grade where such a vacant position is

available; or
(b) a lower grade where a vacant position of the

same grade is not available and if he is willing
to be transferred to a position of lower grade

5) Where circumstances so require, a police officer may
be assigned to a higher position in an acting capacity
and shall be entitled to acting allowance in accor-
dance with the decision of the Commission.

6) It is prohibited to assign any police officer in an
acting capacity for more than a year.

7) Where the position of a police officer is cancelled, he
shall be transferred to another position of an equal
grade within the Commission.

PART THREE
Working Hours and Leaves

9. Normal Working Hours

1) The Police service shall be continuously rendered for
24 hours a day, 7 days a week, 30 days a month and
365/6 days a year.

2) Regular working hours of any police officer shall be
8 hours a day and shall not exceed 40 hours in a
week. However, he shall be instructed to work
additional hours by the concerned authority during
the time of emergency and for special police duty. He
shall be granted compensatory time off for the
additional hours he spent on duty.
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10. Objectives of Annual Leave
1) The purpose of annual leave is to enable a police

officer get rest and resume work with renewed
strength.

2) There shall be no payment in lieu of annual leave.

11. Durationof Annual Leave
1) Any policeofficer.hall be entitled to annual leaveof

20 working days for his first year of service.
2) A police officer having a service of more than one

year shall be entitled to additional leave of one
working day for every additional year of service;
provided, however, that the duration of the annual
leave shall not exceed 30 working days.

3) Previou. servicerendered in any other governmental
organization shall be considered for the application
of Sub-Article (2) of this Article.

12. Grantinl of Annual Leave
1) Annual leave shall be given on the basis of the

Commission's plan and shall be prepared by giving
due consideration to the interest of the police officer
and according .to a schedule known to the police
officer within the budget year.

2) A Police officer shall be entitled to advance payment
of hi. monthly salary at the time of taking his annual
leave.

.

3) Annual leave shall be granted without interruptionat
one time during the budget year unless there is
exceptional circumstance or is so requested by the
police officer and approved by his immediate
superior.

4) Annuatleave may be postponed due to compelling
reasons of work or when security problems arise.

13. Postponement of Annual Leave
1) The Superior of a police officer may authorize the

postponement of annual leave for two budget years
where the commission, due to compelling reasons, is
unable to grant a police officer his annual leave
within the same budget year.

2) However, the accumulated leave shall be lI'anted to
the police officer in the third budget year.

14. Maternity Leave
1) A female police officer who conceives a baby shall

be entitled to:-
(a) paid leave for medical examination in accor-

dance with a doctor's recommendation,
(b) paid leave before delivery ifrecommended by

a doctor,
2) A female police officer who conceives a baby shall

be entitled to a period of 30 consecutive days of
maternity leave with pay before delivery and 60
consecutive days of maternity leave after delivery.

3) If she does not deliveron the presumeddate, the days
subsequently taken before her delivery shall be
replaced by her annual leave; if she doesn't have
annual leave within the budget year it shalt be
replaced from the next budget year.

4) The officer shall be entitled to sick leave in accor-
dance with Article 15 of this Regulation if she
becomessick after completion of her maternity leave
under Sub-Article (2) of this Article.
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15. Sick Leave
1) Any police officer shall be entitled to sick leave,

certified by medical institution where he is unable to
work due to sickness.

2) The duration of sick leave to be granted to a police
officer in accordance with Sub-Article (1) of this
Article shall not exceed eight months in one year or
twelve months in four years, whether counted
consecutively or intermittently starting from the first
day of sickness.

3) Sick leave to be granted in accordance with Sub-
Article (2) of this Article shall be with full pay for the
first three months, with half pay for the next three
months and without pay for the last two months.

4) Where a police officer is absent from work due to
sickness:
(a) he shall, as soon as possible, notify the

Concerned office unless prevented by force
majeure,

(b) he shall produce a medical certificate in case of
absence from work for three consecutive days
or for more than six days within a budget year,

16. Leave Due to Employment Injury

1) Any police officer who has sustained an employment
injury shall be entitled to injury leave with pay until
he recovers and resumes work or until it is medically
certified that he is permanently disabled; provided,
however, that the leave so granted shall not exceed
12 months.

2) A police officer who is unable to recover and resume
work within 12 months shall be entitled to the
benefits provided under Sub- Article (5) of this
Article.

3) Where the police officer delays his recovery by not
following the treatment properly or by his non-
observance of doctors' instructions, his entitlement
of the medical benefits and leave under Sub-Article
(1) and (2) ofthis Article shaUcease.

4) A police officer who has sustained permanent total
or partial disability due to employment injury shall
be entitled to benefits provided in the relevant
pension law..

.

5) Where an employment injury resulted in the death of
the police officer his survivors shall be entitled to
.survivors' pension gratuity payable under the
relevant pension law.

6) For the purpose of thl~ .~ulation, "Employment
injury" refers ~ the definitioo..given in the labour
proclamation

-

17. Maniage Leave
Any police officer shall be entitled to three working days
leave with pay when he conducts his marriage.

18. Mourning Leave
1) Any police officer shall be entitled to leave with pay

for three consecutive days in the event of the death of
his spouse, descendant, ascendant or any other
relative up to second degree, by consanguinity or
affinity,-

.

2) A policeofficer shall be entitled to leave with pay for
one day in the event of the death of his close relative
or friend other than those specified in Sub-Article (1)
of this Article; provided, however, that such leave
shall not exceed six days within a budget year,
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19. Special Leave with Pay
any police officer shall be entitled to special leave with
pay where:
1) he is summoned by a court or any other competent

authority, for the time utilized for the same purpose,
2) he. participates in the election of government of-

ficials, for the duration of the voting period,
3) he gets educational opportunity at home or abroad

according to the commission's plan.

20. La", Without Pay
Where a police officer, upon sufficient ground, applies
for a special leave without pay, his superior may
authorize the grant of such leave if it does not affect the
interest of the Commission.

PART FOUR

Salary and Medical Benefit

21. Salary and Allowances
1) Any police officer, as determined by the state, shall

be paid:-
(a) a Salaryfor a position he is assigned to;
(b) allowances for rations, transportation and

other allowances that may be determined as
the situation requires; .

2) Any Police officer's salary shall be paid at the end
of every month.

3) Any police officer is entitled to borrow his two-
month's salary. However, he shall pay it back
withineighteen months startingfrom the date of the
loan.

4) A police officer with good performance report is
entitled to a salary increment to be made every two
years in his present rank,

22. Salary Scale
1) The Commission shall undertake studies on salary

scales applicable to police officers and submit to the
Minister and supervise their proper implementation
upon approval by the Council of Ministers.

2) Salary scales shall contain the minimum and
maximum pay and steps indicating periodical in-
crements for each grade.

23. SalaryIncrement
1) Police officers' salary increment is implemented

according to the time limit determined by the
Council of Ministers.

2) The salary increments to be made to police officers
with satisfactory,above satisfactory and outstanding
performances shall vary accordingly.

3) The provisionsof Sub-Article (1) of this Article shall
not be applicable to a police officer whose perfor-
mance is unsatisfactory.

24. Withholding and Deduction of Salary
1) The salaryof a police officer may not be withheldor

deducted except in accordance with:
(a) the consent of the police officer;
(b) court order; or
(c) the provisions of the law.

2) Monthly deductions from the salary of a police
officer to be made pursuant to Sub-Article (1) (b)or
(c) of this Article shall not exceed one third of his
salary.
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25. Medical Benefits
1) A police officer shall have the right to. get medical

services free of charge in police medical institutions,
2) The Commission shall cover necessary medical

expenses incurred by a police officer due to em-
ployment injury.

3) A police officer shall have the right to get free
medical services, in police medical institutions for
his spouse and minor children,

4) Regarding the medical benefits of this regulation the
commission shall determine the amount of con-
tribution to be made by police officers with direc-
tives.

5) The Commission in regard to:-
(a) retired police officers, and
(b) other individuals outside the commission shall

have detailed directives about the rendering of
medical service with a certain amount of
payment.

PART FIVE
Preservation of personal file of police officers

26, Personal File
1) The Commission shall keep personal file containing

all relevant information regarding each police of-
ficer.

2) A police officer shall have access to all information
contained in his. personal file or to have a copy
thereof.

) any police officer other than the concerned adminis-
trative staff shall not have access to the personal tile
of another police officer unless authorized by the
Commissioner or the Deputy Commissioner,

4) It is prohibited to file any document in the personal
file of a police officer without his knowledge,

21, Statistkal Data

The Commission shall have the duty to collect and
compile statistical data regarding police officers.

2tt Pu~ of Performance Evaluation
1) The purpose of performance evaluation shall be to

enable police officers to:
(a) effectively discharge their duties in accor-

dance with the expected level, quality stan-
dards and time;

(b) identify their strengths and weaknesses;
(c) improve their future performances and de-

velop self initiative;
2) Performance evaluation shall be transparent and

shall be carried out with the collective participation
of police officers working together,

3) Performance evaluation shall be carried out in
accordance with directives issued by the Commis-
sion.

PART SIX
TerminationandExtension of Service

29. Resignation
1) Any police officer may, giving a one-month prior

notice in writings, resign at any time.
2) Where the service of the police officer is indispen-

sable and he can not be replaced easily, the Commis-
sioner or deputy Commissioner may delay his
release for a period not exceeding three months,

3) A policeofficer who has applied for resignationprior
to completing the period of his obligatory service or
who has received special training and has not
rendered the required service shall reimburse the
Commissionall corresponding expences incurredon
him.
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30. Termination due to I//ness or employment injury

1) Where a police officer is unable to resume work
within the time specified under Article 15(2)of this
Regulation, he shall, without requirement of a
medical certificate, be deemed unfit for service and
be discharged.

2) In accordance with Article 16(1) of this Regulation,
where a police officer who has sustained em-
ployment injury is medically determined to' be
permanently disabled his service shall forthwith be
terminated.

31. Terminationon Groundsof Inefficiency
1) The service of a police officer may be terminated

where his peaformanceevaluation result is unsatis-
factory for two successive evaluation periods des-
pite exerting all his knowledge and ability to
accomplish his work.

2) Notwithstanding the provisions of Sub-Article (1)
of this Article. a police officer whose peaformance
evaluation result is above satisfactory for successive
five YeaR may not be dismissed on grounds of
iadf.ciency unless his peaformance result becomes
..nufi,f~ for the following three successive
ev~ periods. .

3) The ~ of service under Sub-Article (1) or
(Z)(Jj... Attic8eshall be effected after:
~) liv", a ttaininJ required for his position: or
(It) tt~"J him to another suitable position of

,.." fl.,
4) ne tef~ of WlViceof a police officer under

Sub-Mide (I) or (%)of thii Article shall only be
dfecte4 upon Jiv... him a one month prior notice
whefe he j~ unab8e to improve his peaformance
within at least QDeyeat. in the case of Sub-Article
(1)or one and a batf yeari. in the case of
Sub-Article (2).

32. Terminationon Disciplinary Grounds
1) The serviceof any police officer shall be terminated

where:
(a) a disciplinary penalty of dismissal under Sub-

Article (l) of Article 54 of this Regulation is
imposed on him; and

(b) the penalty is not canceled on appeal made
under this Regulation,

2) Where the penalty is mitigated or canceled on
appeal, the police officer shall be entitled to the
payment with out interest of his salary wj~Jd
during the appeal period.

33. Retirement
1) Unless a police officer's service year is e~

beyond the retirement age, his service shalt be
terminated without any additional formality OBme
last day in which he attained the retirement. .
determined by law.

2) The policeofficer shall be notified of his r.~
in writing three months prior to his retirement.

34. Certificateof Service
Where the serviceof a policeofficer is terminated for .any
reason or wherehe so requests. he shall be provided with
a certificateof service indicating the type and duration of
his se~vice,his salary and the reason for the termination,
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35, Severance Pay
.-, . . ,..- c.'

"'--'";~
"...

1) Any police officer who has terminated his service is
entitled to salary and allowance for the service he
has already rendered,.

~) Without prejudice to the provisions of the relevant
pensibn law, 'Nhere the service 6f a police officer is
terminated du~ tohis death, 'an amount equi valent to
his'three month's' salary shall be paid to his legal
'Spouse or dependents.

.

36. ExtensioIJ of St;rYi~e

1) The service years of a police officer may be
extended beyond his retirement age for a period of
up to five years at a time and for a period not
exceeding ten years in total.

2) TIle service' years of a police officer may be
extended under Sub-Article (1) of this Article
where:
(a) his qualification, special skill and ability is

found to be essential to the commission;
(b) it is' not possible to replace him by another

police officer; .

(c). he is, Proved fit for service by medical cer-
, . tificate; ,

(d) he agn:cs to the extension of his s\~rvice; and
(e) the extension is approved by the Commission.

...

PART SEVEN
. Duties and Ethics of Police Offic~rs

37, Duties of pol ice officers.

Any PoliCe officer shall:-
1)",,-beJaithfutlo the'Constitution and the people;
2) devote his whole energy and capacity to provide

public service;
3) carry out all functions vested on him in accordance

with' his job description and lawful orders given to
him; \ '

4) abide by the lawS and directives of the commission;

.38. Cfsc of Forc~
1) Any use of force by a police officer shaH be

reasonable,' supported by iaw and on the basis of
legal authorization.

2) A police officer may use reasonable force as may be
necessary iJlorder to apprehend a person "vbo
cQmmits crime or to prevent danger or to defend
himself.

39. Ethical Conduct of Police Officer.5

Any Police officer shall adhere to the provisions of this
partandotherdirect1vesissued by the Commission on the
ethidih:onduct of police officers,

40. Obedience.

Any police officer shall:-
1) Perform his duties to his best knowledge and

ability; and discharge the usual duties of his
position as well as other similar duties;

2) Notwithstanding the provisions of the Penal Code,
obey any lawful the orders of his superior. His
superior shall be responsible for the orders he h:J"
given.



48. Duty to Wear a Uniform

fl.'''''A I\-, Any police officer is duty-bound to weara uniform while
executing his duty.

49. Hygiene

1) Any police officer shall have the responsibility to
properly maintain personal hygiene and neatness of
his uniform.

2) He shall respect directives of the Commission on

hygiene.
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41. Secrecy
Any police officer shall not disclose;-
1) Notwithstanding other relevant laws, classified in-

formation that might endanger the security of the
state and the public.

2) Information which has been declared secret unless

such a person who is officially permitted to know
such matters or the police officer is ordered by the
concerned superior.

42. Gifts

Any Police officer shall not demand or accept any gift in
,

return for services rendered or expected to be rendered by
him.

43. Declaration of Income

In accordance with the directives to be issued by the
Commission, any police officer shall declare all his
income other than his salary.

44. Conflict of Interest

1) Any police officer shall report in writing to his

superior the case in which conflict of interest
between his private interest or that of his relative or
friend and his duties has arisen.

2) Where the case stated in Sub-Article (1) of this

Article arises the superior to whom the same is
reported shall take appropriate measures to resolve
the conflict of interest in order to accomplish the
task.

3) Any police officer, while executing his duty, shall

not favour or show partiality to political parties.

45. Prohibition of Holding <1notherJob

1) Any police officer shall not engage in any other job

which might impair his service or be in conflict with
his duties or inconsistent with his position as a police
officer.

2) Without prejudice to the provisions of Sub-Article
(1) of this Article, a police officer may, after in-

forming his otTice, engage in any other work during
his leisure time.

46. Handling and Use olProperty

Any police offic.~r shall have the responsibility to
properly handle and use the equipment and material
provided to him to carry out his duties.

47. ExtentofLiability

Any police officer shall be liable for the damaIJe or loss of
e

equipment and materialsprovided to him to carry out his
duties, where such damage or loss is caused by his
negligence or intentional act.
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SO. Other Obligations

Any police officer shall not-
1) lend his uniform and fire arms to any other person.
2) collect any contribution for aid without the permis-

sion of the Commission,
3) wearanyjewelry while he is in unifrom.However, if

he ismarried. he may wear a wedding ring.
4) engage in any strike and demonstration.

PART EIGHT
Discipline

51. Objectiyes of DisciplinaryMeasures

The objective of disciplinary mcasurcs sh~11Ihe to
rehabilitate a police officer who Commits disciplinary
breaches by making him learn from his hreach and
enable him to perform his duties properly or to
discharge him from service if he becomes recalcitrant.

52. Types and ClassificationofDisdplin",y Pemllties
I) Depending of the gravity of the offence. (Inc (If Ihe

following penalties may be imposed on ~Ipolicc
officer for breach of discipline:
(a) verbal warning:.
(b) written warning;
(c) fine upto one month's salary;
(d) fine upto three month's salary;
(e) demotion from his rank and salary;

<0 dismissal;
2) The penalties specified under Sub-Article (1) (a). (b).

(c)of this Article shall be classified as simple
penalties.

3) The penalties specified under Suh-Article (I)
(d),(e),(t), of this Article shall he classified as
rigorous penalties.

53. OtTences entailing simple penalities
the following offences shall entail simple disciplinary
penalities:-

1) Not wearing a Complete ul1lform;
2) Absence from work without g(lod cause or without

permission;
3) Not being on duty while prcscnt at work place.
4) Engaging in idle group t.llk while on duty;
5) Failure to notify a hrcaL'h of discipline to the

Concerned aUlhority:
6) Failure 10 keep onc's hygicnc:
7) Committing similar hrc.lchcs of discipline of equal

gravity with Ihc offcl1L"cSspcclficd under this
Arlide.

54. Offences Entailing Rigorous penalities
Rigorous disciplinary penalities may he imposed for the
following offences:-

1) To violale human and dcmocratic rights stipulated in

the constitutulI1.
2) To impaironce duty hy heill!.!disohcuicnt. net!lit!cnt

to..~ ........

or lardy or non-ohservancc of wo..ktill; prOl:cullrc~.
3) To run away from duty.
4) 10dclihcratcly ohstrtlcl work or tocollahorate \\ith

olhers in committin~ such offcncc.
5) Failure to ohscrvc <IllYcourt orucrs.
6) unjustified repeated ahsence or non-ohserv<lnce of

office hours inspilc of heing pen<llized hy simple
disciplinary measures.
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, 7)"To~gage-inphysicatviolettce at the place of work.
8) To neglect duty by being alcohhlic or drug a'ddict,
9) To accept or demand bribe,
10) To cOQ1,lJ1itan immoral act ~t the place of work or

outside work,
1D To commit an act of theft or breach of trust,
12) To inflict damages t'? the property of the commission

~"dueto an intentional act or negligeqce.
13) To abuse;power,

"14) To reveal infonnation classified as secrete,

55. Taking Disciplinary Measures
1) Before imposing a disciplinary penalty on any poli4:e

officer, he shall be informed of the alleged offence in
writing and be given the opportunity to defend
himself,

2) Rigorous disciplinary penalty shall be given by the
Commission Disciplinary Committee,

3) 'Simple disciplinary penalty shall be given by his
immediate superior,

4) Without prejudice to the provision of Sub-Article (5)
of Article 7 of the Federal Ethics and Anti-Corrup-
t.ion Commission establishment Proclamation No.
23512001discipHnarymeasures may be taken irres-
pective of any court proceedings or action. -

56. Suspension from Duty
1) A police officer may be suspended from duty by with

holding his salary for a period not exceeding one
rndDth if that course of action is believed to be
important for the execution of thejob.

2) A police officer shall be suspended if he is fonnally
charged with a criminal or disciplinary offence for
which his dismissal is to be expected.

57. Right of Appeal
1) An appeal may b'e lodged against the decision on

simple disciplinary measures to the next higher
superior. The decision of such superior shall be final.

2) An appeal maybe lodged against the decision of
rigorous disciplinary penalties to the Commissioner.
The decision of the latter shall be final.

58. Period of Limitation
1) Disciplinary measure shall not be put into effect

~ainst a police officer who has committed an
offense entailing simple disciplinary penalty unless
such measure is taken within three months, ex-
cluding the time required for investigation from the
time the breach of discipline is known.

2) Disciplinary measure shall not be put into effect
against a police officer who has committed an
offense entailing rigorous disciplinary penalty
unless such meassure is put into effect within a year
from the time the commission of the offense is
known.

3) The Gfficial who has failed to take the. measures
specified under Sub-Article (1) or (2) of this Article
shall be held responsible.

4) The effectiveness of penalty imposed under this
Regulation shall not exceed one-year. The Commis-
sion shall issue directives on period of limitation to
each of disciplinary penalty.
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PART NINE

A POLICE OFFICER ACCUSED OF A CRIME

59, A Police Officer Accused of a Crime Related to His Duty

Where the Commission's Management Committee is
convinced that a police officer has committed the offence
for which he has been accused of being forced by the
prevailing condition while discharging his duties; with
out prejudice to disciplinary measures:
1) The policeofficer shall be on his duty and receive his

full salary provided he is granted bail by the court.
2) Where the accused police officer is denied the right

to bail and detained:
(a) He shall be paid full salary until a final

decision is Ji ven by a court;
(b) He shallbe automatically dismissed from his

work where he has been found Juilty by final
judJment of the court,

3) The ~u" police officer IihaUbe rcpreientedby a
lawyer of the Cmnmililiionlitartinj from lodJinJ of
complaint to the diipolition of the c_,

60, it poli~ om~r AClJuHdof a CrJnw Unfllat«J to Hil
DUly

Subject to the deciiion to be Jiven by the discipline
committee. an)' police officer apinit whom complaint is
Jodpd for hii ~t unerelated with hi. defined duty shall:
n return to hii job upon release on bail Jranted by

competent court and jet hi. full lalary;
2) not beentitJed to any payment of his salary and

benefits upon denial of bail and detention;
3) be dismissed from hi. job when convicted by a court

of law;
..

PART TEN
Rank. Promotion and Prize

61. Rank
Hirerarchy of rank's in the Commission shall be:-
1) Constable
2) Assistant Sergeant
3) Deputy Sergeant
4) Sergeant
5) Chief Sergeant
6) Assistant Inspector
7) Deputy Inspector
8) Inspector
9) Chief inspector
10) Deputy Commander
11) Commander
12) Assistant Commissioner
13) Deputy Commissioner
14) Commissioner

62. Rank Levels

Ranks given to police officers are clusified into mr..
levels:
1) Lower Rank Level

(a) Constable
(b) Assistant Sergeant
(c) Deputy Sergeant
(d) Sergeant
(e) Chief Sergeant
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2. Medium Rank Level
(a) Assistant Inspector
(b) Deputy Inspector
(c) Inspector

3. Higher Rank Level
(a) Chief Inspector
(b) Deputy Commander
(c) Commander
(d) Assistant Commissioner
(e) Deputy Commissioner
(t) Commissioner

63. Period of stay in a Rank
A Police officer shall cover the period of stay assi~ned
to each rank as shown on the table below before ne is
promoted to the next higher rank.

64. Rank Promotion
1) Any Police officer shall be eligible for promotion in

rank:
(a) Whenever there is a vacant position for appoint-

ment
(b) Who fulfils educational requirement, work

experience and effciency as required by th.e
vacancy.

(c) Provided he completes training for the post,
2) Notwithstanding Sub-Article (l) of this Article,

promotion from one level of rank to another shall be
caITied out on the basis of competition and ex-
amination.

3) Notwithstanding the period of stay required for
Assistant Inspector in accordance with Article 63 of
this Regulation, any police officer in a lower rank
level is entitled to compete for the rank of assistant
inspector provided he fulfils the requirements of the
Police College.

4) Any police officer who has rendered special con-
tribution in his work and who has outstanding
efficiency report may be eligible for an accelerated
promotion provided under Article 63 of this
Regulation.
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5) Where any police officer takes additional training
other than his training \n the police profession and
graduates with a diploma or degree in fields related
to police service from recognized vocational and
technical institutions, colleges and universities, his
educational achievements shall be considered for a
rank promotion.

~~. Mbl1 ,.Ah:" 65. Rank insignia
i'

",,;;:(&,. ?~iLlahl".n A.n-,";JC f"'lJ.l" TiL.'at 1) Any Police Officer shall wear a rank insignia with

":''i f ", t. l,l~ (I)" iL.'"'' f",. ~.A f16l., theuniformindicatinghis beinga policeofficerand
,.Ah:" .".C;JA:: the level of his position.

I' f",6l.., ,.Ah.f=t: "lPtoC )"'i f+f\,. It,,).}- 2) The mode and colour of rank insignia shall enable to
fll7iJl.., )..Ch'i:Y" f\ouf\f'1' f"'l..'la"fA "1f''iAII differentiate rank levels. Particulars of implemen-

,.C1'C "4f.~"0D-nouou~1 "lDfa'iArr tation shall be determined by directives.

~i' lal\lI7iJl..,61...,.}-"fall)l' 66. Promotion Procedures
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n"C;J +~ 'IA.,.., nla"'+c I\lI7iJl'" 61...,:" I\tI8(1)
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promotion unless the penalty is waived on the period

-'S1.C""";('A":: of limitation.
K' ,,'J1.. riLla M6l'" iJ1."1:"h",..,')"-I: n4f.:" ,.,~ 2) Where the salary of a police officer before his

f'l nl(& 1.1IP1D1'61..",1. 1}1')'''101'l.l}f h',.,Dfa)(& promotion is more than or equal to the starting salary
oo)if I.OU(l)1.

n""
(I)",.)..tI.A flf') )"",If') of the new grade, his new sa.lary shall be the next
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I.IIPOJ,' +1'1\-11\(&' fiJCh' ',OU1ll1'11~AII

3) The Commission shall issue directives on matters of

f:' ""7."Ii~ fl,lJ{ 61...,:'. f"7.fal'n:'-1.C1'C IIDIIDI..'
promotion in rank.

Il11l1)Arr . 67. A wardsof Prizes
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PARTELEVEN
VARIOUS COMMITTEES

68. Disclpline Committee
Hereby is established a discipline Committee which shall
have the powers to investigate and decide on disciplinary
offences entailing rigorous penalties,

69. Organization and Accountability of the discipline com-
mittee
I) The discipline committee shall comprise of five

Federal Police officers assigned by the Commis-
sioner, and shall have a chairpcIson and a secretary
elected by the committee.

2) The Committee shall have at least one female
represen tati ve.

3) The Committee shall be ~ab8e to the Commis-
sIoner.

4) The term of office of the Committee shall be two
4years.

70. Power to prepareRules of~
The discipline Committee shall ~ its own rules of
procedure, and submit the same to the Commissioner for
approval and implement upon approval.

71. Establishment of Promotion CoraraiftM
Hereby is established a promotion oommittee which shall
examine and submit rerommeadatioft Oft police
promotion to the commission.

72. Members of the Promotion Coramittee
1) The Promotion Committee members shall be as

follows:-
(a) Deputy Commissioner as chair person
(b) Four members elected from among the

representatives of various departments,
(c) The head of Adminis..-ation,
(d) The head of the concerned Department where

vacant position is available,
2) The Committee shall have a secretary to be elected

from among its members.
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3) The Committee shall have two female represen-
tatives who are elected from the various depart-
ments.

4) Members of promotion committee shall be elected
from police officers honoured for their discipline,
fairness and work efficiency and at least served for
five years in the police.

5) 1be tenn of office of the promotion Committee shall
be two years.

73. Powers and Responsibilities of the Promotion Commit-
tee
The Committee shall be accountable to the Commis-
sioner and shall:
1) Ensure that the registration of competitors has been

carried out properly and perfectly in accordance with
the notice issued;-

2) Examine the accuracy of the competitors'
documents and work experience;

3) Conduct competition of the applicants for promotion
to the position available in accordance with
requirements, and put them in order of their result;
particulars of grading shall be determined by direc-
tives;

4) Select an applicant or applicants with the highest
result and submit to the Commissioner with recom-
mendations;

5) Inquire departments for relevant information to
investigate matters related to promo~ion if it is
necessary;

6) Cany out the functions necessary for its activities
entrusted to it by this regulation.

74. Rules of Procedure of the Committee
The reults of procedure of the Committee shall be as
follows:
I) Presence of above 2/3 of the members at any meeting

shall constitute the quorum.
2) Any matters shall be decided by majority vote of the

members present at the meeting.
3) In case of a deadlock, the side for which the

chairperson has voted shall be the final decision.
4) Whenever decisions of the Committee are made by

majority vote, the opinions of the minority shall be
recorded with their reasons of exception in the
minutes.

5) The Committee may lay down other rules of
procedure in addition to that stated in this Article as
may be necessary.

PART TWELVE
EQUIPMENT, EMBLEM AND IDENTITY CARD

75. Distribution of Equipment and Uniform
The equipment and unifrom to be provided for any Police
officer shall be determined by directives to be issued by
the Commission.

76. Content of Emblem
The Commission shall have its own emblem which shall
reflect compliance with the law. law enforcement and its
devotion to public service.

77. Utilization of the Emblem
1) The emblem of the Commission may be used on

police identity card. caps. Police vehicles, and on any
other place and in a manner determined by the
Commission.

2) Various departments of the Commission may have
their own emblems that show the nature of their work
in addition to that of the Commission.

3) Colours selected by the Commission shall be thoso.
which help the society to easily identify the Police.
The Commission shall detennine types of the
colours by directives. .
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78. Identity Card and Identification Number

1) Any Police officer shall have an identity card issued
by the Commission that indicates his membership of
the Commission.

. .

2) The Commission's Identity card..hall have:-
(a) The emblem of the Commission;
(b) full name, responsibility, blood type and iden-

tification number of the Police officer;
3) Any Police officer has the duty to show his identity

card while enforcing the law.

PART THIRTEEN
MISCELLANEOUS PROVISIONS

79.
.

Issuing Directives

The Commission shall issue directives for the im-
plementation of this regulation.

80. Effective Date

This regulation shall be effective on the date of its
publication on the Negarit amta.

Done at Addis Ababa, this'" day of April, 2003

MELES ZENA WI
PRIME MIN1$TER OF THEFEDERAL

DEMOCRATIC REPUBliC OFETHIOPIA

II
.~

BI!IlHAN1JNA SIJLAM PRlNTINO IJ/IITI!1I/IRJ4
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